A£rR\ | New Employee/ Mid -Career Seminar




What do you need to
Know about your
pension?



Do you need to do
anything?

If so, what?



AFR\ | Checklist

C Understand Retirement Basics
C Understand Pension Math
A Retirement Formula
A Purchasing Service Credit
C Get a Pension Estimate
C Understand Retirement Eligibility
C Understand Additional Benefits
C Designate Your Beneficiary or Beneficiaries
C Understand Career Planning Options
C Make a Retirement Planning Picture
C Start a 457(b) Account
C Sign Up For ACERA News



C Understand
Retirement Basics



AP | Who is ACERA?

Al ameda County Empl oye
Association

We: provide retirement, disability, and death
benefits to our members: You

No statement in this presentation is to be considered a legally binding interpretation, enlargement, or amendment of the prov isions i n t he County Er
Retirement Law of 1937 or ACERARegulations.



Who i1Is ACERA?

A Work (or worked) full
time

A In retirement eligible
position

BE B B

N q Alameda Superior Court of
ameaa Health California
County
System
First 5 Housing LARPD

Authority



Employee Contributions ‘ ‘ Employer

Contributions

* ACERA
Fund

How Does
ACERA work?

Investment
Earnings

acera.org/contributions



&R\ | Employee Contributions on Pay Stub

County of Alameda e e G et s
Auditor-Controller Agency Doy ok Dater 0912672015 Advice Date:
Oakland, CA 94612 :
Employee ID: Department: 910101-ACERA
EonlogeName Bl gt BEFORE-TAX DEDUCTIONS
TJob Title: Biweskly Salary- " "
| Houwy Ra: B o Nt Step.__0.00 Description Current P/P YTD
HOURS AND EARNINGS
Desripten e e fee . |Kaiser Permanente HMO $15 63.71 1,210.49
County Allowance Credit $3000 25.00 .. .
g;zf%ﬂohhy i 000 ““g:% Vision Choice Plus 6.19 117.61
T e et s i@ | |Supp Life EE 2.16 41.04
Sick Leave-Self llnessThsab 0.00
Vasstion ‘@ | |JAD&D-EE & Fam (with DP) 1.00 19.00
20%
— 7/ sl [ nzesr et $3000/Salary Contrb 20.8% 203 ]3|
Deeipren T [D AFIER: Retirement Tier 2 99.93 1,456.17
[Kaizer Permanente HMO $15 63.71 1.210.49) e )
[Vision Choice Plus 619 117.61
Supp Life EE 216 41.04]
|AD&D-EE & Fam (with DF) 1.00 19.00)
[Unreim Med $3000/Salary Contrb 2084 39583
|Retirement Tiar 2 9993 1.456.17]
TOTAL: 11111 11111 TOTAL.
TOTAL GROSS FED T. ROS5
Current
YTID
Toe T i Balan Teeras - TOTAL 11111 11111
Vacation: 68046 4616 0.0
Vacation Buy: 0.0 0.0 0.0
Sick Leave: 410.900 4.000 0.0
Floating Holiday: 0.0 0.0 0.0 0.0 0.0
Paid Leave: 0.0 0.0 0.0 0.0 0.0
Comp Time: 0.0 (] 0.0 00 00
DSA Comp Time A: 0.0 0.0 0.0 0.0 0.0
DSA Comp Time B: 0.0 0.0 0.0 0.0 0.0
In Lieu: 0.0 0.0 0.0 0.0 0.0
OCC Paid Leave: 0.0 0.0 0.0 0.0 | 0.0 | TOTAL:




You earn credit toward retirement You retire, and collect monthly
retirement allowance for life

How DOESACERA work



ArR\ | Pensions Are Special

Employee
contributions paid

back in first 3-5
retired years!



Pension Milestones

Date of

Hire

1st Day Vesting

of Work 5 Years

15t Day of X Years

2"d Pay X Age
Period Retirement
Date of Eligibility
ACERA

Entry

Retirement

Date You
Choose

Beneficiary
Payments
Stop
Continuance
Beneficiary
Death
Your Death
Your
Retirement
Payments
Stop



am vesing

A 5 Years Service Credit

(Including reciprocity)

A Guaranteed by 1937 Act County
Employees RetirementLaw



£FR\ | Vested Benefits

1. Monthly Retirement Benefit for Life
a. Regular retirement upon eligibility
b. Or disability retirement, if approved

2. Annual Cost of Living Adjustment (COLA)

3. $1000 Lump Sum Death Benefit



R\ | Tierso Based on Date of Entry

General
Members

Housing
Authority

LARPD

Safety
Members

Tier 1 Tier 2 Tier 4

Jul 1, 1983 Jan 1, 2013

Tier 1 Tier 2 Tier 4

Sep 30,2011  Jan 1, 2013

Tier 1 Tier 3 Tier 4

Oct 1, 2008 Jan 1, 2013

Tier 1 Tier 2B Tier 2C & 2D Tier 4

Jul 1, 1983 Oct 17, 2010 Jan 1, 2013



Retirement Income to Maintain Standard

of Living

ACERA Monthly Pension
Social Security

+ Savings and Investments
= 70-80% of Salary




C Understand
Pension Math



£FR\ | Pension Math

You get a % of your highest salary for each year of service.

Age Factor Percentage

Service Credit

X Highest Average Monthly Sala

= Monthly Retirement Allowance for Life




£FR\ | Pension Math

You get a % of your highest salary for each year of service.

2.00%
20 Years
X Highest Average Monthly Sala
= Monthly Retirement Allowance for Life




£FR\ | Pension Math

You get a % of your highest salary for each year of service.

40%

X Highest Average Monthly Sala
= Monthly Retirement Allowance for Life




Pension Math

You get a % of your highest salary for each year of service.

40%

X $5,00C
= Monthly Retirement Allowance for Life




Pension Math

You get a % of your highest salary for each year of service.

40%

X $5,00C
= $2,000




£FR\ | Pension Math

Age Factor Percentage

Service Credit

X Highest Average Monthly Sala
Monthly Retirement Allowance for Lifi

(It will also depend on which retirement allowance option you pick.)



AR\ | Age Factor Percentage

What % of your highest
salary will you get for
each year of service?



AFR\ [ Sample Age Factor % Chart

General Safety
Tierl Tier2 Tier 3 Tierl & Tier 2C Tier 2D
LARPD 2B
41 (M) () () (M) 2.34% 1.25% 1.43% ()
50 1.34% 1.18% 2.00% (M) 3.00% 2.00% 2.29%  2.00%

52 1.49% 1.30% 2.20% 1.00% 3.00% 2.21% 2.53% 2.20%
55 1.77% 1.49% = 2.50% 1.30% 3.00% 2.62% 3.00% 2.50%
57 2.00% 1.64% 2.50% 1.50% 3.00% 2.62% 3.00% 2.70%
60 2.34% 1.92% 2.50% 1.80% 3.00% 2.62% 3.00% 2.70%
62 2.62% 2.09%  2.50% 2.00% 3.00% 2.62% 3.00% 2.70%
65 2.62%  2.43% 2.50% 2.30% 3.00% 2.62% 3.00% 2.70%
67 2.62% 2.43% 2.50% 2.50% 3.00% 2.62% 3.00% 2.70%

A Percentages increase with each quarter birthdate Gcera.org/age)



http://www.acera.org/age

AFR\ | Bottom Line

Older Retirement Age = Higher Age Factor %

(Up to Max for your tier)



AFR\ | Retirement Formula

Age Factor Percentage
Service Credit

X Highest Average Monthly Salar
=Monthly Retirement Allowance for Life




LER | Earning Service Credit

Beneficiary
Payments
Date of Stop
1st Day Vesting Date You Beneficiary
of Work 5 Years Choose Death
o O = '@ O O
1st Day of X Years Your Death
ZF:d '_Dzy X Age Your
r : i
ero Retirement Retirement
Date of Eligibility Payments
ACERA Stop

Entry



AER\ | Earn Service Credit During?:

N
A
A
A
A
A
A
A

Yes

Regular work hours
Earned vacation
Sick leave
Management leave
Comp time
Holidays

Floating holidays

O No

Do o Do To To Ix

Leave without pay
Purchased vacation
Sold vacation
Overtime

On-call time
Standby time



L | Eligible Service Credit Purchases

Count toward vesting:

A Ineligible/non -covered service purchase 8 part-time, TAP time, seasonal,
intermittent, service-as-needed, project, per diem work, or ineligible employment
with ACERA participating employer

Days between hire date and entry date

Unpaid medical leave 9 up to 1 year per leave upon return

State disability insurance leave

Military leave during membership & upon return

Redeposit of prior memberships

Redeposit of community property 0 when ex-spouse takes a refund

To o To To Io Do

Does not count toward vesting:

A Other California prior public service &Ti me i neligible for t
pension (e.g., counties,state or CalPERS employers, EBMUD, Port of Oakland,
Alameda Co. cities or schools, etc.)

www.acera.org/service



http://www.acera.org/service

ArR | Time NOT Eligible for Purchase

A Vacation purchase time
A Non-medical leave without pay
A Contract or temp agency time

A Other prior public service time with
contributions still on deposit with other
agency



AFR\ | Purchase Cost

A Your employee contributions  had you
worked the time

+

A Interest that money would have earned
between then and now



AFR\ | How to Request Service Credit Purchase

A You: Complete Purchase Redeposit
Request atacera.org/wms

A We: Do calculations and send you a letter
with cost

AYou: Decide if and how much you want to
purchase



http://www.acera.org/wms

&FR\ | Service Credit Purchase Payment Options

A Lump-sum check (post-tax)

A Rollover from 401k, 403b, 457, IRA(pre-tax)
A Payroll deduction (post-tax)

A Any combination



Is Purchasing Service Credit Worth It?

acera.org/wms

Estimate 1

Retirement Date: X
Service Credit Override:

None

Estimate: $$

Estimate 2

Retirement Date: X
Service Credit Override:
Service + Service Purchase

Estimate: $$$


http://www.acera.org/wms

Is Purchasing Service Credit Worth It?

Estimate 2 ($$$)
5 Estimate 1 ($$)
= Monthly Allowance Difference ($)

Purchase Cost ($$$$$$$%)

= Months to Get the

Monthly Allowance Cost Back
Difference (%)




AFR\ | Retirement Formula

Age Factor Percentage
Service Credit

X Highest Average Monthly Salan
=Monthly Retirement Allowance for Life




Highest Average Monthly Salary:

Final Compensation Period

Tiers1 & 3 Tiers 2 & 4

Highest consecutive pay periods: Highest consecutive pay periods
26 biweekly or 78 biweekly or

12 monthly 36 monthly

& Highest 1 Yeaae HiIfghPagyt 3 Ye

12 Months 36 Months

Highest Average Monthly Highest Average Monthly
Salary Salary



Pay Includedin Highest Average Salary

If paid during Final Compensation Period:

A Basepay
A Footnotes / other pay codes & acera.org/paycodes

A Ask your payroll manager for more info

A Overtime never counts

A Vacation sales up to your limit (not Tier 4)
A Vacation cash out (pay off) up to your limit ( not Tier 4)


http://www.acera.org/paycodes

ArR\ | Limits to Benefit Payments

Tier 4 Highest Average SalaryCalculations
(annual) are Capped for 2021

A $128,059 for general
A $153,671 for safety

More limits at: www.acera.org/limits



http://www.acera.org/limits

AFR\ | Retirement Allowance Formula Example

Tier 4 member retires at age 65 after earning 25
years of service credit.

2.30% x 25.0000 x  $6,000 = $3,450
Highest
Age Factor Years of Average Monthly Retirement
Percentage Service Monthly Allowance
Salary

57.5% Salary
Replacement




C Geta Pension
Estimate



Charts at acera.org/planning

Tier 4 General Member
Ballpark % of Highest Salary Under Social Security Cap In Retirement

Age at Retirement

52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67+

5 5.00% 5.50% 6.00% 650% 7.00% 7.50% 8.00% 850% 9.00% 9.50% 10.00% 10.50% 11.00% 11.50% 12.00% 12.50%
6 6.00% 660% 7.20% 7.80% 840% 9.00% 960% 10.20% 10.80% 11.40% 12.00% 1260% 13.20% 13.80% 14.40% 15.00%
7 7.00% 7.70% 8.40% 9.10% 9.80% 10.50% 11.20% 11.90% 12.60% 13.30% 14.00% 14.70% 1540% 16.10% 16.80% 17.50%
8 8.00% 880% 9.60% 10.40% 11.20% 12.00% 12.80% 13.60% 14.40% 1520% 16.00% 16.80% 17.60% 18.40% 19.20% 20.00%
9 9.00% 9.90% 10.80% 11.70% 12.60% 13.50% 14.40% 15.30% 16.20% 17.10% 18.00% 18.90% 19.80% 20.70% 21.60% 22.50%
10 10.00% 11.00% 12.00% 13.00% 14.00% 15.00% 16.00% 17.00% 18.00% 19.00% 20.00% 21.00% 22.00% 23.00% 24.00% 25.00%
11 11.00% 1210% 13.20% 14.30% 1540% 16.50% 17.60% 18.70% 19.80% 2090% 22.00% 23.10% 2420% 2530% 26.40% 27.50%
12 12.00% 13.20% 14.40% 1560% 16.80% 18.00% 19.20% 20.40% 21.60% 22.80% 24.00% 2520% 26.40% 27.60% 28.80% 30.00%
13 13.00% 1430% 1560% 16.90% 18.20% 19.50% 20.80% 22.10% 23.40% 2470% 26.00% 27.30% 28.60% 29.90% 31.20% 32.50%
14  14.00% 1540% 16.80% 18.20% 1960% 21.00% 2240% 23.80% 2520% 26.60% 28.00% 2940% 30.80% 3220% 33.60% 35.00%
16 15.00% 16.50% 18.00% 19.50% 21.00% 22.50% 24.00% 25.50% 27.00% 28.50% 30.00% 31.50% 33.00% 34.50% 36.00% 37.50%
16  16.00% 17.60% 19.20% 20.80% 22.40% 24.00% 2560% 27.20% 28.80% 30.40% 32.00% 3360% 35.20% 36.80% 38.40% 40.00%
17  17.00% 18.70% 20.40% 22.10% 23.80% 2550% 27.20% 28.90% 30.60% 3230% 34.00% 3570% 37.40% 39.10% 40.80% 42.50%
18 18.00% 19.80% 2160% 23.40% 2520% 27.00% 28.80% 30.60% 3240% 3420% 36.00% 37.80% 39.60% 41.40% 4320% 45.00%
19  19.00% 20.90% 22.80% 24.70% 26.60% 28.50% 30.40% 32.30% 34.20% 36.10% 38.00% 39.90% 41.80% 43.70% 4560% 47.50%
20 20.00% 2200% 24.00% 26.00% 28.00% 30.00% 3200% 34.00% 36.00% 38.00% 40.00% 4200% 44.00% 46.00% 48.00% 50.00%
21 21.00% 23.10% 25.20% 27.30% 29.40% 31.50% 33.60% 35.70% 37.80% 39.90% 42.00% 44.10% 46.20% 48.30% 50.40% 52.50%
22 22.00% 2420% 26.40% 28.60% 30.80% 33.00% 3520% 37.40% 39.60% 41.80% 44.00% 46.20% 4840% 50.60% 52.80% 55.00%
23  23.00% 2530% 27.60% 29.90% 3220% 34.50% 36.80% 39.10% 41.40% 43.70% 46.00% 48.30% 50.60% 52.90% 55.20% 57.50%
24 2400% 2640% 2880% 3120% 3360% 36.00% 3840% 4080% 43.20% 4560% 4800% 5040% 52.80% 5520% 57.60% 60.00%
25 25.00% 27.50% 30.00% 32.50% 35.00% 37.50% 40.00% 42.50% 45.00% 47.50% 50.00% 5250% 55.00% 57.50% 60.00% 62.50%
26 26.00% 28.60% 3120% 33.80% 36.40% 39.00% 4160% 4420% 46.80% 49.40% 52.00% 5460% 57.20% 59.80% 62.40% 65.00%
27 27.00% 29.70% 3240% 35.10% 37.80% 40.50% 43.20% 4590% 48.60% 51.30% 54.00% 56.70% 59.40% 62.10% 64.80% 67.50%
28 28.00% 30.80% 33.60% 36.40% 39.20% 42.00% 44.80% 47.60% 50.40% 53.20% 56.00% 58.80% 61.60% 6440% 67.20% 70.00%
29 20.00% 31.90% 34.80% 37.70% 40.60% 43.50% 46.40% 49.30% 52.20% 55.10% 58.00% 60.90% 63.80% 66.70% 69.60% 72.50%
30 30.00% 33.00% 36.00% 39.00% 42.00% 45.00% 48.00% 51.00% 54.00% 57.00% 60.00% 63.00% 66.00% 69.00% 72.00% 75.00%
31 31.00% 34.10% 37.20% 40.30% 43.40% 46.50% 4960% 52.70% 55.80% 58.90% 62.00% 6510% 68.20% 71.30% 7440% 77.50%
32 32.00% 35.20% 38.40% 41.60% 44.80% 48.00% 5120% 54.40% 57.60% 60.80% 64.00% 6720% 7040% 73.60% 76.80% 80.00%
33 33.00% 36.30% 3960% 4290% 4620% 4950% 5280% 56.10% 59.40% 62.70% 66.00% 69.30% 72.60% 7590% 79.20% 82.50%
34 3400% 37.40% 4080% 4420% 4760% 51.00% 5440% 57.80% 61.20% 6460% 6800% 7140% 7480% 7820% 8160% 85.00%
35 35.00% 3850% 42.00% 4550% 49.00% 52.50% 56.00% 59.50% 63.00% 66.50% 70.00% 73.50% 77.00% 80.50% 84.00% 87.50%
36 36.00% 39.60% 4320% 46.80% 50.40% 54.00% 57.60% 61.20% 64.80% 68.40% 72.00% 7560% 79.20% 8280% 86.40% 90.00%

Years of Service Credi

37 40.70% 44.40% 48.10% 51.80% 5550% 59.20% 62.90% 66.60% 70.30% 74.00% 77.70% 81.40% 8510% 88.80% 92.50%
38 45.60% 49.40% 53.20% 57.00% 60.80% 64.60% 68.40% 7220% 76.00% 79.80% 83.60% 87.40% 91.20% 95.00%
39 50.70% 54.60% 58.50% 62.40% 66.30% 70.20% 74.10% 78.00% 81.90% 85.80% 89.70% 93.60% 97.50%
40 56.00% 60.00% 64.00% 68.00% 7200% 76.00% 80.00% 8400% 88.00% 9200% 96.00% 100.00%
LY 61.50% 65.60% 69.70% 73.80% 77.90% 82.00% 86.10% 90.20% 94.30% 98.40% 100.00%
42 67.20% 7140% 75.60% 79.80% 84.00% 88.20% 92.40% 96.60% 100.00% 100.00%
43 73.10% 77.40% 81.70% 86.00% 90.30% 94.60% 98.90% 100.00% 100.00%
44 79.20% 83.60% 88.00% 9240% 96.80% 100.00% 100.00% 100.00%
45 85.50% 90.00% 94.50% 99.00% 100.00% 100.00% 100.00%

For a more precise estimate of your lifetime monthly retirement allowance, log in to Your Personal Account at acera.org. CA Code 7522.20(a)



http://www.acera.org/planning

Retirement Benefit Estimates

Web Member Services



