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What Weore Gol ng

How ACERA membership works
Financial planning

. The 3-factor retirement formula
Purchasing service credit

Benefit estimator explanation

. Vesting and eligibility for retirement
. Other benefits

. Options for terminating
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£FR | Who is ACERAT Us and You

Al ameda County Empl oye
Association

WE provide retirement, disability, and death
benefits to our members: YOU

YOU, work in a fulktime, retirement eligible
position for one of the public employers that

participates in ACERA. Participation in ACERA
IS mandatory.

atement in this presentation is to be considered a legally binding interpretation, enlargement, or amendment of the prov isons i n t he County Er
Retirement Law of 1937 or ACERARegulations.



AFR\ | How Does ACERA work?

AYou pay into the retirement fund
(mandatory)

A Your employers pays into the retirement
fund for you

A We invest, and earn interest

Also:
A You earn credit toward retirement

A You retire, and collect a monthly retirement
allowance for the rest of your life



&R\ | Employee Contributions on Pay Stub

County of Alameda T e oy e el s
é“d‘m'cgiﬁgﬂ;‘;gency Doy ok Dater 0912672015 Advice Date: -
Employee ID: Department: 910101-ACERA
Eaployee Name: Pay Location: 910100001 BEFORE-TAX DEDUCTIONS
TJob Title: Biweskly Salary-
| Houwy Ra: = Description Current P/P YTD
Desripten e e fee . |Kaiser Permanente HMO $15 63.71 1,210.49
County Allowance Credit $3000 25.00 .. .
g;zf%ﬂohhy i 000 ““g:% Vision Choice Plus 6.19 117.61
T e et s i@ | |Supp Life EE 2.16 41.04
Sick Leave-Self llnessThsab 0.00
Vacaton ‘@ | |JAD&D-EE & Fam (with DP) 1.00 19.00
205
— yan Ta— L nzesmrivfet$3000/Salary Contrb 20.3% 20583
Deeipren T [D AFIER: Retirement Tier 2 99.93 1,456.17
[Kaizer Permanente HMO $15 63.71 1.210.49) e —— B
[Vision Choice Plus 619 117.61
Supp Life EE 216 41.04]
|AD&D-EE & Fam (with DF) 1.00 19.00)
[Unreim Med $3000/Salary Contrb 2084 39583
|Retirement Tiar 2 9993 1.456.17]
TOTAL: 11111 11111 | TOTAL.
TOTAL GROSS FED TAX! ROS5
Current
YTID
Toe T i Balan Teoracd = TOTAL 11111 11111
Vacation: 68046 4616 0.0
Vacation Buy: 0.0 0.0 0.0
Sick Leave: 410.900 4.000 0.0
Floating Holiday: 0.0 0.0 0.0 0.0 0.0
Paid Leave: 0.0 0.0 0.0 0.0 0.0
Comp Time: 0.0 (] 0.0 00 00
DSA Comp Time A: 0.0 0.0 0.0 0.0 0.0
DSA Comp Time B: 0.0 0.0 0.0 0.0 0.0
In Lieu: 0.0 0.0 0.0 0.0 0.0
OCC Paid Leave: 0.0 0.0 0.0 0.0 | 0.0 | TOTAL:




LFR\ | Timeline

Date of

Hire

1st Day Vesting

of Work 5 Years

15t Day of Age 50 &

2"d Pay >10 Years
Period Service
Date of Retirement
ACERA Eligibility

Entry

Retirement

Date You
Choose

Beneficiary
Payments
Stop
Continuance
Beneficiary
Death
Your Death
Your
Retirement
Payments
Stop



AER | Financial Planning to Consider

Hnancial planners often advise you to plan to have at least 70-80% of
your pre-retirement income as retirement income.

Your Income During Retirement:

ACERA Monthly Pension
Social Security

+ Savings and Investments
= 70 to 80% of your working income

Your ACERA retirement allowance alone may not be enough to cover
your financial needs as a retiree. Now Is the time to assess your

retirement needs and plan to retire comfortably utilizing other financial
vehicles available to you.

More on this later in the presentation . . .



Based on Entry Date into ACERA (with continuous membership)

Tier 1 Tler 2 Tier 3 Tier 4
LARPD
General and On or before Jul. 1, 1983 & AEmployed Jan. 1, 2013
Safety Jun. 30, 1983, Dec. 31, 2012 before and beyond
Members: 10/1/08 and
: selected Tier 3
(Housing A
Authority On or after

before Sep. 30,

2011)

10/1/08




£ZFR | How Much Will Your Allowance Be?

When you go to retire, ACERA will calculate your
allowance based on a 3 factor defined benefit

formula:
Age Factor Percentage

Years of Service Credit
X Highest Average Monthly Salary
=Monthly Retirement Allowance for Life

It will also depend on your type of membership
(general or safety), tier, and which benefit option you

pick

More about each factor in a minute . . .



ALFR\ | Formula Factor 1. Sample Age Chart

A Percentages are highest average monthly salary you get for each year of service
A Percentages increase with quarter birthdates (see the web for all the age factors)

General Safety
Tierl Tier2 Tier 3 Tierl & Tier 2C Tier 2D
LARPD 2B
41 (M) () () (M) 2.34% 1.25% 1.43% ()
50 1.34% 1.18% 2.00% (M) 3.00% 2.00% 2.29%  2.00%

52 1.49% 1.30% 2.20% 1.00% 3.00% 2.21% 2.53% 2.20%
55 1.77% 1.49% @ 2.50% 1.30% 3.00% 2.62% 3.00% 2.50%
57 2.00% 1.64% 2.50% 1.50% 3.00% 2.62% 3.00% 2.70%
60 2.34% 1.92%  2.50% 1.80% 3.00% 2.62% 3.00% 2.70%
62 2.62% 2.09%  2.50% 2.00% 3.00% 2.62% 3.00% 2.70%
65 2.62% 2.43% 2.50% 2.30% 3.00% 2.62% 3.00% 2.70%
67 2.62% 2.43% 2.50% 2.50% 3.00% 2.62% 3.00% 2.70%




£AFR\ | Retirement Formula

1. Age Factor Percentage
2. Service Credit

X 3. Highest Average Monthly Salary
=Monthly Retirement Allowance for Life




AFR\ | Formula Factor 2: Service Credit

A Start earning at Date of Entry (15t day of 2" fulltime pay
period)

A Earn for time worked during membership
A Stop earning service credit at termination

A Measured in years, and includes partial years



AFR\ | Formula Factor 2: Service Credit

You also earn service credit while you takeyour:
A Earned vacation

A Sick leave

A Management leave

A Comp time

A Holidays

A Floating holidays



AFR\ | Formula Factor 2: Service Credit

You donot earn service creditt d

A Unpaid leave (leavewithout pay)
A Purchased vacation

A Overtime

A On-Call time

A Standby time

The more service credit you have, the higher your retirement
benefit.



R\ | Eligible Service Credit Purchases

Service credit may be increased if you have eligible time
to purchase.

Purchases that count toward vesting

A

o o Io I» Do

Ineligible/non -covered service purchase 0 part-time, TAP time, Seasonal,
Intermittent, Service-As-Needed, Project, Per DiemWork, or ineligible employment with
ACERA participating employer

Unpaid Medical leave 0 up to 26 pay periods or 12 months as long as you return from
leave

State disability insurance leave

Days prior to entry & employment period prior to member entry date
Military leave out of active membership & upon return from leave
Redeposit of prior memberships

Does not count toward vesting

A

Other prior publicservice ol f you are not eligibl e (dggr
other CA counties, state or CalPERS employers, EBMUD, Port of Oakland, Alameda Co.
cities or schools)

1



AFR\ | Purchase/Redeposit Cost & Payment

What Do You Pay For Purchase? You pay:.

A What your employee contributions would have
been had you worked the time

PLUS

A Interest from every June and December between
t hat time and now, when
the time

You must finish paying for purchases before
retirement.

Also, service credit purchase requests must be
made at least 30 days before your retirement date.



How Is Your Employee Contribution Rate

Set?

Setannually and affected by changes in normal
costs of funding the plan, assumed interest
rates, costof-living benefits, changes in the level
of benefits, and changes in life expectancy
actuarial tables. ACERA investment gains or
losses do NOT impact employee contribution
rates.

Tiers 2 & 3. You pay rate based on ageat date
of entry into ACERA

Tier 4. Everyone pays same rate, regardless of
age at entry



AFR\ | Purchase Request Form

How to Request Purchase

A Visit www.acera.org/wms. Log in. Click on Web
Forms > Purchase Redeposit Request

A OR visitwww.acera.org/forms for a PDF

A We do calculations and send you a letter with cost.
At that time you decide if you want to purchase,
and what portion you want to purchase.

Payment Options:

A Lump-sum check (post-tax)
A Rollover from a 401k, 403b, 457, or anlRA (pre-tax)

A Payroll deduction payments (post-tax)
A Combination of any of the above.


http://www.acera.org/wms
http://www.acera.org/forms

£AFR\ | Retirement Formula

1. Age Factor Percentage
2. Service Credit

X 3. Highest Average Monthly Salary
=Monthly Retirement Allowance for Life




AFR\ | Formula Factor 3: Final Average Salary

Final Compensation Period

The period of your career for which ACERA staff uses your payroll
records to determine highest average monthly salary.

Tiers1 &3 Tiers 2 & 4
Highest 78 consecutive
Highest 26 consecutive pay periods or 36
Final Average pay periods or 12 months months of pay,
Salary Calculations of pay, depending on depending on whether
Based On: whet her youdreypabdbde paid Dbiwe

biweekly or monthly. monthly.



AFR\ | Formula Factor 3: Final Average Salary

The following is included in FAS if it was paid during
the Final Compensation Period.

A Basepay

A Footnotes 8 other types of pay based on skills and
education: check www.acera.org/paycodes

If you have questions about pay types, check with your payroll manager.
(Overtime never counts.)

A Vacation sales up to your limit (not Tier 4)
A Vacation payoff up to your limit (not Tier 4)

Tier 4 members have an extra FAS cap. Visit:
www.acera.org/post/limitations -your-benefits



http://www.acera.org/post/limitations-your-benefits

AFR\ | Retirement Allowance Formula Example

Scenario: Tier 2 member retires at age 65 after
earning 25 years of service credit.

243% x $6,000 x 25.0000 = $3,645
Highest
Age Factor Average Years of Monthly Retirement
Percentage Monthly Service Allowance

Salary




How Much Will Your Allowance Be?

Ballpark Estimate

You will get a percentage of your highest
salary for each year of serviceUse the charts
at www.acera.org/get-estimate to get a
ballpark estimate of this percentage.

Tier 1 General Member
Ballpark % of Highest Salary in Retirement

Age at Retirement

50 51 52 53 54 55 56 57 58 59 60 61 62+
5 6.68% 7.06% 745% 7.88% 835% 885% 9.40% 10.00% 10.45% 11.05% 11.69% 1237% 13.09%
6 802% 847% 894% 946% 10.02% 10.62% 11.28% 1200% 1254% 13.26% 14.02% 14.84% 1571%
7 9.35% 9.88% 1044% 11.03% 11.68% 1239% 13.16% 14.00% 14.63% 15.47% 16.36% 17.31% 18.33%
8 10.69% 11.29% 1193% 1261% 13.35% 14.16% 15.04% 16.00% 16.72% 17.68% 18.70% 19.78% 20.95%
9 1203% 12.70% 13.42% 14.19% 15.02% 1593% 16.92% 18.00% 18.80% 19.89% 21.03% 2226% 23.57%
10 13.36% 14.11% 1491% 16.76% 16.69% 17.70% 18.80% 20.00% 20.89% 22.10% 23.37% 2473% 26.19%
11 1470% 1552% 16.40% 17.34% 18.36% 19.47% 2068% 2200% 2298% 24.31% 2571% 27.20% 28.80%
12 16.03% 16.93% 17.89% 1892% 20.03% 2124% 2256% 2400% 25.07% 26.52% 28.05% 29.68% 31.42%
13 17.37% 1835% 19.38% 2049% 21.70% 2301% 2444% 2600% 27.16% 28.72% 30.38% 32.16% 34.04%
14 1871% 19.76% 20.87% 22.07% 23.37% 2478% 26.32% 28.00% 29.25% 30.93% 32.72% 3462% 36.66%
15  20.04% 21.17% 2236% 23.65% 25.04% 26.55% 2820% 30.00% 31.34% 33.14% 35.06% 37.10% 39.28%
16 21.38% 2258% 23.85% 2622% 26.71% 28.32% 30.08% 3200% 33.43% 35.35% 37.40% 39.57% 41.90%
17 22.72% 23.99% 2534% 26.80% 28.38% 30.09% 3196% 3400% 3552% 37.56% 39.73% 42.04% 44.52%
18 24.05% 2540% 2683% 2838% 3005% 3186% 3384% 3600% 3761% 3977% 4207% 4451% 47.13%

dit


http://www.acera.org/get-estimate

A&FR | Retirement Benefit Estimates

Try Web Member Services

o= %€ ACERA - Alameda Count; X |

Add to Delicious % ACERA- Alameda C.. # Helpdesk: Digital D.. (] BussestoTrain | Sweat Forlt -

Who is ACERA? Planning Your Retirement Retirees & Families Investments

€ - C [Jwwwaceraorg
O

-

News & Publications Events

ACERA’s New Website

Friendly, Organized, Powerful.

_ Your ACERA
If Your Personal Account

Planning for Retirement
a Retirees & Family
Employers & Agencies
@ Vendors & RFPs

- 9




[ ACERA web Member Service L

& C fi £ htips://memberservices.acera.org/pogwebmeamber.exe e @ @

Benefit Estimator Overrides

| \F_eb Member Services

Member Information

+ Summary Sara Smith
+ Demographic Data As Of: 10/07/2012
MNominated -
Beneficiary Estimate Type: Serice Retirement
+ Benefit Estimator Separation Date: 01/0142030
Projected Retirement Date: 01/02/2030
OtlIEI. - - N s -
Projected Eligibility Service: 21.08382
« Other Accounts B fit T ) . .
« Change Password enefit Type: Service Retirement
« Signoff
+ Help Override
« Web Forms . .
Projected Benefit Service: 21.09382 e
Projected Final Average Monthly Salary: $6,000.00 [ &
Hours Of Cash Vacation Compensation: [0 |DONTOVERESTIMATE! Click here for more info.

Beneficiary Name:

| L
Beneficiary Relationship: | v
Beneficiary Date of Birth: | mmop

If you do not enter the beneficiary name, your estimate will be inaccurate.

Temporary Added Annuity:

embers who retire under the age of 62 may opt to receive an added annuity based on the manthly payment that Social Security estimates they will receive at age 62. The annuity would
increase the maonthly retirement allowance paid by ACERA until age 62, at which point ACERA would decrease the maonthly retirement allowance by the armount of the ariginal monthly
payment estimate given by Social Security. Generally, this option is most useful when retiring significantly under the age of 62,

To get an estimate of the Temporary Added Annuity, enter the dollar amount of your manthly payment estimate from Social Security:

You will need a copy ofthe Adobe Acrobat Reader, which can be downloaded far free from Adaobe's site.

This site powered by PensionGaold®.
Copyright & 1886-2012, Levi, Ray & Shoup, Inc. All rights resenred.
Copyright and Trademadk Information and Legal Disclaimers






