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What Weõre Going to Cover

1. How ACERA membership works

2. Financial planning

3. The 3-factor retirement formula

4. Purchasing service credit

5. Benefit estimator explanation

6. Vesting and eligibility for retirement

7. Other benefits

8. Options for terminating



Who is ACERA?ñ Us and You 

Alameda County Employeesõ Retirement 
Association

WE provide retirement, disability, and death 
benefits to our members: YOU

YOU, work in a full-time, retirement eligible 
position for one of the public employers that 
participates in ACERA. Participation in ACERA 
is mandatory.
No statement in this presentation is to be considered a legally binding interpretation, enlargement, or amendment of the prov isions in the County Employeesõ 

Retirement Law of 1937 or ACERA Regulations.



How Does ACERA work?

ÅYou pay into the retirement fund 
(mandatory)

ÅYour employers pays into the retirement 
fund for you

ÅWe invest, and earn interest

Also:

ÅYou earn credit toward retirement

ÅYou retire, and collect a monthly retirement 
allowance for the rest of your life



Employee Contributions on Pay Stub



Timeline

1st Day of 

2nd Pay 

Period

Date of 

ACERA 

Entry

Age 50 & 

>10 Years 

Service

Retirement 

Eligibility

Your Death

Your 

Retirement 

Payments 

Stop

Vesting

5 Years

Retirement

Date You 

Choose

Beneficiary 

Payments 

Stop

Continuance 

Beneficiary 

Death

Date of 

Hire

1st Day 

of Work



Financial Planning to Consider

Financial planners often advise you to plan to have at least 70-80% of 

your pre-retirement income as retirement income.

Your Income During Retirement:
ACERA Monthly Pension

Social Security

+                  Savings and Investments

=  70 to 80% of your working income

Your ACERA retirement allowance alone may not be enough to cover 

your financial needs as a retiree. Now is the time to assess your 

retirement needs and plan to retire comfortably utilizing other financial 

vehicles available to you.

More on this later in the presentation . . .



Tier 1 Tier 2 Tier 3 
LARPD

Tier 4

General and 

Safety 

Members:

On or before 

Jun. 30, 1983 , 

(Housing 

Authority 

before Sep. 30, 

2011)

Jul. 1, 1983 ð

Dec. 31, 2012 

ÅEmployed

before 

10/1/08 and 

selected Tier 3

ÅOn or after 

10/1/08

Jan. 1, 2013 

and beyond

Tiers

Based on Entry Date into ACERA (with continuous membership)



How Much Will Your Allowance Be?

When you go to retire, ACERA will calculate your 
allowance based on a 3- factor defined benefit 
formula:

It will also depend on your type of membership 
(general or safety), tier, and which benefit option you 
pick

More about each factor in a minute . . .

Age Factor Percentage

Years of Service Credit

X         Highest Average Monthly Salary

=Monthly Retirement Allowance for Life



Formula Factor 1: Sample Age Chart

Å Percentages are highest average monthly salary you get for each year of service

Å Percentages increase with quarter birthdates (see the web for all the age factors)

General Safety

AGE
Tier 1 Tier 2 Tier 3

LARPD

Tier 4 Tier 1 & 

2B

Tier 2C Tier 2D Tier 4

41 2.34% 1.25% 1.43%

50 1.34% 1.18% 2.00% 3.00% 2.00% 2.29% 2.00%

52 1.49% 1.30% 2.20% 1.00% 3.00% 2.21% 2.53% 2.20%

55 1.77% 1.49% 2.50% 1.30% 3.00% 2.62% 3.00% 2.50%

57 2.00% 1.64% 2.50% 1.50% 3.00% 2.62% 3.00% 2.70%

60 2.34% 1.92% 2.50% 1.80% 3.00% 2.62% 3.00% 2.70%

62 2.62% 2.09% 2.50% 2.00% 3.00% 2.62% 3.00% 2.70%

65 2.62% 2.43% 2.50% 2.30% 3.00% 2.62% 3.00% 2.70%

67 2.62% 2.43% 2.50% 2.50% 3.00% 2.62% 3.00% 2.70%



Retirement Formula

1. Age Factor Percentage

2. Service Credit

X         3. Highest Average Monthly Salary

=Monthly Retirement Allowance for Life



Formula Factor 2: Service Credit

Å Start earning at Date of Entry (1st day of 2nd fulltime pay 

period)

Å Earn for time worked during membership

Å Stop earning service credit at termination

ÅMeasured in years, and includes partial years



Formula Factor 2: Service Credit

You also earn service credit while you take your:

Å Earned vacation

Å Sick leave

ÅManagement leave

Å Comp time

Å Holidays 

Å Floating holidays



Formula Factor 2: Service Credit

You donõt earn service credit during:

Å Unpaid leave (leave without pay)

Å Purchased vacation

ÅOvertime

ÅOn-Call time

Å Standby time

The more service credit you have, the higher your retirement 

benefit.



Eligible Service Credit Purchases

Service credit may be increased if you have eligible time 
to purchase.

Purchases that count toward vesting

Å Ineligible/non -covered service purchase ðpart-time, TAP time, Seasonal, 
Intermittent, Service-As-Needed, Project, Per Diem Work, or ineligible employment with 
ACERA participating employer

Å Unpaid Medical leave ðup to 26 pay periods or 12 months as long as you return from 
leave

Å State disability insurance leave

Å Days prior to entry ðemployment period prior to member entry date

Å Military leave out of active membership ðupon return from leave

Å Redeposit of prior memberships

Does not count toward vesting

Å Other prior public service ðIf you are not eligible for the other agencyõs pension(e.g., 
other CA counties, state or CalPERS employers, EBMUD, Port of Oakland, Alameda Co. 
cities or schools)



Purchase/Redeposit Cost & Payment

What Do You Pay For Purchase? You pay:

ÅWhat your employee contributions would have 
been had you worked the time

PLUS

ÅInterest from every June and December between 
that time and now, when youõre trying to purchase 
the time

You must finish paying for purchases before 
retirement.

Also, service credit purchase requests must be 
made at least 30 days before your retirement date.



How is Your Employee Contribution Rate 

Set?

Set annually and affected by changes in normal 
costs of funding the plan, assumed interest 
rates, cost-of-living benefits, changes in the level 
of benefits, and changes in life expectancy 
actuarial tables. ACERA investment gains or 
losses do NOT impact employee contribution 
rates.

Tiers 2 & 3: You pay rate based on age at date 
of entry into ACERA

Tier 4: Everyone pays same rate, regardless of 
age at entry



Purchase Request Form

How to Request Purchase

ÅVisit www.acera.org/wms. Log in. Click on Web 
Forms > Purchase Redeposit Request

ÅOR visit www.acera.org/forms for a PDF

ÅWe do calculations and send you a letter with cost. 
At that time you decide if you want to purchase, 
and what portion you want to purchase.

Payment Options:

ÅLump-sum check (post-tax)
ÅRollover from a 401k, 403b, 457, or an IRA (pre-tax)
ÅPayroll deduction payments (post-tax)
ÅCombination of any of the above.

http://www.acera.org/wms
http://www.acera.org/forms


Retirement Formula

1. Age Factor Percentage

2. Service Credit

X         3. Highest Average Monthly Salary

=Monthly Retirement Allowance for Life



Tiers 1 & 3 Tiers 2 & 4

Final Average 

Salary Calculations 

Based On:

Highest 26 consecutive 

pay periods or 12 months 

of pay, depending on 

whether youõre paid 

biweekly or monthly.

Highest 78 consecutive 

pay periods or 36

months of pay, 

depending on whether 

youõre paid biweekly or 

monthly.

Formula Factor 3: Final Average Salary

Final Compensation Period

The period of your career for which ACERA staff uses your payroll 

records to determine highest average monthly salary.



Formula Factor 3: Final Average Salary

The following is included in FAS if it was paid during 
the Final Compensation Period.

ÅBase pay

ÅFootnotes ðother types of pay based on skills and 
education: check www.acera.org/paycodes

If you have questions about pay types, check with your payroll manager. 
(Overtime never counts.)

ÅVacation sales up to your limit (not Tier 4)

ÅVacation payoff up to your limit (not Tier 4 )

Tier 4 members have an extra FAS cap. Visit: 
www.acera.org/post/limitations -your-benefits

http://www.acera.org/post/limitations-your-benefits


Retirement Allowance Formula Example

Scenario:  Tier 2 member retires at age 65 after 

earning 25 years of service credit.

2.43% x $6,000 x 25.0000 =    $ 3,645

Age Factor

Percentage    

Highest 

Average 

Monthly 

Salary 

Years of 

Service

Monthly Retirement 

Allowance



How Much Will Your Allowance Be? 

Ballpark Estimate

You will get a percentage of your highest 

salary for each year of service. Use the charts 

at www.acera.org/get-estimate to get a 

ballpark estimate of this percentage.

http://www.acera.org/get-estimate


Retirement Benefit Estimates

Try Web Member Services






