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Interest Allocation of
Net Contributions Crediting Excess

Beginning Benefits, Refunds Transfer Process Earnings Ending
Balances & Transfers Employers 1/1 - 6/30/2026 1/1 - 6/30/2026 Balances
1/1/2026 1/1 - 6/30/2026 UAAL Adv Rsrv (3.5000%) (0.2717%) 6/30/2026

Member Reserves:
     Active Member Reserves 2,134,809,540$        (30,152,781)$          -$                           69,811,010$           1 5,419,286             1 2,179,887,055$           

Employer Advance Reserve 2,301,422,648          (16,842,923)            54,954,414            75,415,225             5,854,330             2,420,803,694             
     401(h) Account - OPEB 10,309,803               (2,108,447)              -                             360,843                  28,012                  8,590,211                    
          Total Employer Reserves 2,311,732,451          (18,951,370)            54,954,414            75,776,068             1 5,882,342             1 2,429,393,905             

Retired Member Reserves 6,419,472,401          (58,757,492)            18,048,329            233,389,138           1 18,117,523           1 6,630,269,899             

Supplemental Retiree Benefits Reserve 1,274,690,873          (36,479,526)            44,614,181             
1

33,493,729           
1

1,316,319,257             

Contingency Reserve 143,829,996             9,224,034               2 153,054,030                

Market Stabilization Reserve 761,754,025             635,768,901         1,397,522,926             

Total All Other Reserves and SRBR 13,046,289,286        (144,341,169)          73,002,743            432,814,431           698,681,781         14,106,447,072           

Advance UAAL Contribution Reserve
     County-Safety UAAL Advance Reserve 598,718,918             -                              (45,143,959)          20,955,162             1 1,626,707             1 576,156,828                
     LARPD-General UAAL Advance Reserve 10,725,800               -                              (524,690)               375,403                  1 29,141                  1 10,605,654                  
     County-General UAAL Advance Reserve 396,744,356             -                              (27,334,094)          13,886,052             1 2,418,730             1 385,715,044                

Total Reserves at Fair Value / Fiduciary Net 
Position 14,052,478,360$      (144,341,169)$        -$                           468,031,048$         702,756,359$       15,078,924,598$         

               to the UAAL advance reserves. Excess earnings of $66,987,458 were allocated at a rate of 2.6276% to the SRBR, 0.2717% to all other non-SRBR reserves,
               including the County-Safety and LARPD UAAL advance reserves. The County-General UAAL advance reserve received excess earning allocation at 0.6096%. 
           2. Amount includes an increase of the CRA by $9,224,034 to adjust the balance at 1% total assets as of 6/30/26.  After CRA was restored to 1% total assets, there
              was no subsequent withdrawal of funds from the CRA.

ALAMEDA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION
STATEMENT OF RESERVES

For the Six Months Ended June 30, 2026

Notes:  1. Interest credited as of 6/30/26 includes $458,807,014 of regular earnings allocation at a crediting rate of 3.500% to the SRBR, all other non-SRBR reserves, and 



2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 6/30/2026

Beginning Balance 853,842,371$ 874,385,246$ 893,770,614$ 919,488,617$ 924,709,823$ 931,754,157$    1,131,048,474$ 1,168,608,503$ 1,186,387,821$  1,214,317,136$  1,274,690,873$  

Deductions:
Transferred to Employers Advance Reserve 33,818,832     38,327,914     43,777,409     44,858,371     45,456,100     46,772,130        47,476,858        49,339,096        51,852,028         53,984,733         27,313,281         

Employers Implicit Subsidy 6,021,451       8,787,596       5,800,563       6,899,139       6,446,702       7,484,411          5,593,922          7,842,215          4,037,312           2,453,953           9,375,256           

Supplemental Cost of Living 1,350,784       1,231,500       1,134,613       1,181,244       1,116,523       932,177             943,290             1,134,334          1,242,635           1,300,181           784,919              

Death Benefit - Burial - SRBR 187,081          187,060          196,576          216,834          230,747          256,683             240,383             228,463             379,459              192,650              114,072              

ADEB (Active Death) -                      -                      -                      -                      -                      -                         -                         -                         -                          -                          -                          

Total Deductions 41,378,148     48,534,070     50,909,161     53,155,588     53,250,072     55,445,401        54,254,453        58,544,108        57,511,434         57,931,517         37,587,528         

Additions:
Interest Credited to SRBR 60,730,023     66,715,938     64,827,682     57,022,294     58,878,406     69,152,162        79,407,948        74,612,926        83,483,749         85,695,486         44,614,181         

Excess Earnings Allocation -                      -                      10,574,982     -                      -                      184,050,056      10,749,534        -                         -                          30,447,266         33,493,729         

Transferred from Employers Advance Reserve 1,191,000       1,203,500       1,224,500       1,354,500       1,416,000       1,537,500          1,657,000          1,710,500          1,957,000           2,162,502           1,108,002           

Total Additions 61,921,023     67,919,438     76,627,164     58,376,794     60,294,406     254,739,718      91,814,482        76,323,426        85,440,749         118,305,254       79,215,912         

Ending Balance 874,385,246$ 893,770,614$ 919,488,617$ 924,709,823$ 931,754,157$ 1,131,048,474$ 1,168,608,503$ 1,186,387,821$ 1,214,317,136$  1,274,690,873$  1,316,319,257$  

Notes 
Amounts are rounded to the nearest dollar and include <$1 rounding differences.  

ALAMEDA COUNTY EMPLOYEES' RETIREMENT ASSOCIATION
SUPPLEMENTAL RETIREE BENEFITS RESERVE (SRBR)

For the Ten Years Ended December 31, 2016 - December 31, 2025 and Six Months Ended June 30, 2026

T:\Accounting\ACTUARIAL\Reserves\SRBR\2026 SRBR Summary 2016-2025 & 06.30.26.xlsxSummary





Open Enrollment 
Preparations

STATUS REPORT

Retirees Committee Meeting 
October 7, 2026



Open Enrollment Communications

Sep 18 OE packet materials sent to printer
Sep 23 Health Fair postcard mailed
Sep 25 Health Fair email blast
Oct 2  Health Fair email blast
Oct 8  Health Fair email blast
Oct 9  OE packet mailed    www.acera.org/OE
Oct 15 Health Fair email blast (week prior)
Oct 21 Health Fair email blast (day prior)
Oct 22  Health Fair email blast (morning of) 2

http://www.acera.org/OE




ACERA 
Hybrid 
Retiree 
Health and 
Wellness 
Fair

Thursday, October 22, 2026

In-Person Event: 8:30 AM
DoubleTree by Hilton Hotel 
Pleasanton

Virtual Event: 8:55 AM
Livestream on Zoom    

Presentation videos available 
later for on -demand viewing

www.acera.org/healthfair  

http://www.acera.org/healthfair


http://www.acera.org/oe


Healthcare 
Enrollment 
Packet

2027

A L A M E D A  C O U N T Y  E M P L O Y E E S ’  
R E T I R E M E N T  A S S O C I AT I O N

Big News For Non-
Medicare Retirees:

475 14th Street, Suite 1000 
Oakland, CA 94612

ATTN: Open Enrollment

Presorted Standard 
U.S. Postage 

PAID 
Oakland, CA 

Permit NO. 2285

Example Name Here
12354 Street Lane
San Francisco, CA 12345

You Have New Health 
Plan Options for 2027
INSIDE: Explore new individual  
coverage options, compare costs, and  
learn how to enroll.



475 14th Street, Suite 1000 
Oakland, CA  |  94612

AL AMEDA COUNT Y EMPLOYEES ’ 
RE TIREMENT ASSOCIATION

Dear ACERA Member,

Open Enrollment is your annual opportunity to review your 
ACERA-sponsored healthcare coverage. Please review this 
packet for updated 2027 plan premiums and bene�t details.

Expanded Coverage Options for 2027 

Non-Medicare retirees in California now have more ways 
to customize their healthcare. You can remain in ACERA�s 
robust group HMO plans or choose from a variety of indi-
vidual market plans through Via Bene�ts.

Full details begin on page 2 of your Enrollment Guide.

Timeline to Make Changes

Enrollment changes can only be made during Open Enrollment 
unless you experience a qualifying event. Turn this page over 
for a Quick Start Guide, or refer to the enclosed 2027 Retiree 
Enrollment Guide for complete instructions.

Sincerely,

Dave Nelsen

Chief Executive Of�cer 
October 2026

(800) 838-1932 
(510) 628-3000 
fax: (510) 268-9574 
www.acera.org

http://www.acera.org


Who DOES need to take action?

�	 ACERA members who want to make changes to their medical, 
dental, and/or vision plan(s).

�	 Members turning 65 in the next year: Review page 7 of the Retiree 
Enrollment Guide.

Who MAY WANT to take action?

�	 Non-Medicare Retirees: You can now explore individual plan choices 
through Via Bene�ts (see page 2).

�	 Newly Medicare-eligible members with 10+ years ACERA service 
credit should enroll in the Medicare Part B Reimbursement Plan for 
help with your Medicare costs�see page 24.

�	 Medicare-eligible members in a Via Bene�ts plan should review whether 
their drug plan still meets their needs and budget�see page 14.

Who DOES NOT need to take action?

Members who don�t want to make changes to their medical, dental, and/or 
vision plan(s).

Quick Start Guide
AL AMEDA COUNT Y EMPLOYEES ’ 
RE TIREMENT ASSOCIATION

Open Enrollment Periods and Plan Years

ACERA Healthcare Plans Open Enrollment Period Plan Year

Kaiser Permanente HMO California (non-Medicare) November 1, 2026 -  
November 30, 2026

February 1, 2027  - 
January 31, 2028

Kaiser Permanente Senior Advantage California 
(Medicare)

UnitedHealthcare SV HMO (non-Medicare)

Delta Dental

Vision Service Plan (VSP)

Via Bene�ts Non-Medicare Plans November 1, 2026 -  
December 15, 2026

January 1, 2027 - 
December 31, 2027

Kaiser Permanente Individual  
Non-Medicare Plans (outside California)

Via Bene�ts Medicare Plans October 15, 2026 - 
December 7, 2026

Kaiser Permanente Individual Medicare Plans  
(outside California)

How to Make Changes

Review the instructions under 
Electing Your Healthcare 
Coverage starting on page 4  
of the Retiree Enrollment Guide. 

For group healthcare plan 
enrollment forms, visit  
www.acera.org/enroll.

http://www.acera.org/enroll


Retiree 
Enrollment

Guide

2027

Alameda County 
Employees� Retirement  
Association



Quick Start Guide
Who DOES need to take action?
�	 ACERA members who want to make changes to their medical, dental, and/or vision plan(s)

�	 Members turning 65 in the next year: Review the info on page 7.

Who MAY WANT to take action?
	� Non-Medicare Retirees: You can now explore individual plan choices through  

Via Bene�ts (see page 2).

	� Newly Medicare-eligible members with 10+ years ACERA service credit should 
enroll in the Medicare Part B Reimbursement Plan for help with your Medicare 
costs�see page 24.

	� Medicare-eligible members in a Via Bene�ts plan should review whether their drug 
plan still meets their needs and budget�see page 14.

Who DOES NOT need to take action?
Members who don�t want to make changes to their medical, dental, and/or vision plan(s).

HOW TO take action
	� Review the instructions under Electing Your Healthcare Coverage starting on page 4.

	� For group healthcare plan enrollment forms, visit www.acera.org/enroll.

Open Enrollment Periods and Plan Years

ACERA Healthcare Plans Open Enrollment Period Plan Year

Kaiser Permanente  
HMO California (non-Medicare)

November 1, 2026 -  
November 30, 2026

February 1, 2027  - 
January 31, 2028

Kaiser Permanente Senior Advantage 
California (Medicare)

UnitedHealthcare SV HMO 
(non-Medicare)

Delta Dental

Vision Service Plan (VSP)

Via Bene�ts Non-Medicare Plans November 1, 2026 -  
December 15, 2026

January 1, 2027 - 
December 31, 2027

Kaiser Permanente Individual  
Non-Medicare Plans (outside California)

Via Bene�ts Medicare Plans October 15, 2026 - 
December 7, 2026

Kaiser Permanente Individual 
Medicare Plans (outside California)

http://www.acera.org/enroll
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Introduction

Health Plan Information 
You Need to Know
�is annual guide provides information 
about the ACERA-sponsored health plans 
available to retired members, non-member 
payees (e.g., surviving spouses/domestic 
partners), and their eligible dependents.  
It includes details about medical, dental, and 
vision plan premiums and subsidies, changes 
to coverage options, dependent documenta-
tion requirements, as well as information 
about the 2027 plan year Open Enrollment 
period, process, and deadlines.

Review Your Materials� 
It�s Up to You
We encourage you to take the time to care-
fully review this guide and share it with your 
family as you consider your bene�t needs for 
the coming year. It�s up to you to understand 
your bene�ts, how they work, and how to 
take action. Keep it for ongoing reference 
about your health plan bene�ts should you 
have questions or need information. Also, 
be sure to refer to the back page of this 
guide�it lists ACERA�s and our health plan 
providers� contact information.

Open Enrollment for  
Plan Year 2027
ACERA�s Open Enrollment period provides 
retirees, eligible dependents, and COBRA 
participants the annual opportunity to enroll 
in a health plan or change coverage for 
medical, prescription drug (with Medicare), 
dental, and/or vision plans for the upcom-
ing plan year. Review the inside cover of 
the guide to see what the Open Enrollment 
period dates are for each healthcare plan.

Additionally, review the inside cover of 
the guide to see if you need to take action. 
If you�re enrolled in an individual Medicare 
plan through Via Bene�ts, you may want 
to take this time to review how well your 
Medicare Part D plan covers your pre-
scription drugs and review any changes in 
coverage or cost for 2027. You may also 
take the opportunity to change Medicare 
supplement plans.

Instructions on how to take action and 
whether you need to submit enrollment 
forms are on page 5.

1	 Introduction



What�s New For 2027
Dental and Vision Premium Changes

Dental and Vision Monthly Premiums 
(Retiree Only)

Dental 
& Vision 
Plans

0-9 Yrs. of ACERA 
Service  
(Voluntary Enrollment)

10+ Yrs. of ACERA 
Service  
(Mandatory Enrollment)

2026 2027 % Change 2026 2027 % Change

Delta 
Dental PPO

$	79.60 $	79.60 	 0.0% $	54.35 $	54.35 	 0.0%

DeltaCare 
USA

$	27.95 $	27.95 	 0.0% $	19.96 $	19.96 	 0.0%

VSP 
Standard

$	 6.69 $	 6.69 	 0.0% $	 4.63 $	 4.63 	 0.0%

VSP 
Premium 
(Buy-Up)

$	18.43 $	18.43 	 0.0% $	16.63 $	16.63 	 0.0%

Medical Monthly Premium Changes
Between 2020 and 2023, the County negotiated three rate 
decreases for the Kaiser Permanente Senior Advantage 
(KPSA) plan, totaling a 23.0% reduction from the 2020 
premium of $411.54. Although premiums increased from 
2024 through 2026, the County negotiated a 0% rate 
increase for 2027. As a result, the monthly premium will 
remain $398.05�which is 3.3% lower than what members 
paid seven years ago in 2020. 

Medical Monthly Premiums (Retiree Only)

Plans 2026 2027 % Change

Kaiser HMO $	 1,133.80 $	 1,167.94 	 3.0%

Kaiser Senior Advantage $	 398.05 $	 398.05 	 0.0%

UHC SV HMO $	1,840.38 $	2,040.98 	 10.9%

Via Bene�ts plans Premiums for individual plans through Via 
Bene�ts depend on which plan you select.

�e new premiums for group plans will be withheld from 
your January 2027 retirement check. See pages 26-28 
for more premium information.

Monthly Medical Allowance 
Will Increase
�e Monthly Medical Allowance (MMA) 
will increase by 3.75% for 2027. See page 
22-23 for the MMA amounts. 

New Health Plan Options for 
Non-Medicare Retirees 
Beginning in 2027, ACERA non-Medi-
care retirees (early retirees not yet eligible 
for Medicare) living in the service areas 
for our Kaiser and UHC group plans will 
have access to expanded health coverage 
options through Via Bene�ts. �is new 
choice allows you to explore hundreds of 
individual medical plans available in the 
individual market to �nd coverage that 
best �ts your healthcare needs and budget.  

Your Choices for 2027

	� Stay in an ACERA Group Plan:  
You can remain enrolled in your 
current ACERA group medi-
cal plan (such as Kaiser HMO or 
UnitedHealthcare HMO).

	� Switch to an Individual Plan: You 
can opt to transition to an individual 
health plan through Via Bene�ts. 

	� Don�t Participate: ACERA medical 
coverage is purely optional

Using Your MMA

	� Your ACERA Monthly Medical 
Allowance (MMA) subsidy can be 
applied toward qualifying individual 
health plan premiums through Via 
Bene�ts, just as it is for ACERA 
group plans.
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Enrollment & Transition Info

	� Call Via Bene�ts Now to Schedule a Call:  
If you want to compare plans over the phone 
with an advisor, call Via Bene�ts as soon 
as possible to schedule a consultation�
even if you haven�t decided to switch yet. 
Appointment slots �ll up quickly as  
Open Enrollment approaches.

Open Enrollment Windows: 

	� ACERA Group Plans: Nov.1 � 30, 2026

	� Via Bene�ts Individual Plans:  
Nov. 1 � Dec. 15, 2026

	� Seamless Coverage Transition: If you transition 
to an individual plan, you must submit a Medical 
Plan Enrollment Form to ACERA by November 
30 to cancel your group medical coverage e�ec-
tive December 31, 2026. �e form is available 
at www.acera.org/enroll. Upon receipt, ACERA 
will process your group plan disenrollment 
e�ective December 31 so your new individual 
coverage takes e�ect January 1, 2027, with no 
gap in coverage.

How to Get Started

	� Visit ACERA�s dedicated webpage to compare 
plan types, review FAQs, and learn how to 
schedule a consultation with Via Bene�ts: 
www.acera.org/choices.

See page 5 for enrollment instructions. 

Increased MMA for Via Bene�ts 
Medicare Plans
Starting in 2027, the Board of Retirement has 
increased the Monthly Medical Allowance (MMA) 
for Medicare-eligible retirees enrolled in Via Bene�ts 
individual plans to match the higher level provided 
for ACERA�s group plans. �is equalization gives 
individual plan enrollees access to maximum funding 
for premiums and eligible medical expenses. To learn 
how the MMA works, see page 22, or view the 
2027 allowance amounts on page 23.

In Case You 
Missed It
One Pass: Premier Fitness Access for 
Kaiser Senior Advantage Members

Kaiser Senior Advantage members get no-cost 
access to 28,000+ gyms (YMCA, Orangetheory, 
Club Pilates, and more) and home workouts. 
Register at www.youronepass.com, call 1-877-
614-0618, or visit www.acera.org/onepass.

Kaiser Discounts on Chiropractic, 
Massage, & Acupuncture
Kaiser members receive 20% o� chiropractic, 
massage, and acupuncture visits through the 
Optum A�nity program. Show your Kaiser ID 
card to save. Details at www.acera.org/a�nity.

Extra Cleanings With Delta Dental 
SmileWay
Delta Dental PPO retirees with qualifying 
chronic conditions can receive extra annual clean-
ings. Access step-by-step enrollment guides and 
FAQs at www.acera.org/smileway.

Delta Dental Cost Planning Tool
Estimate out-of-pocket expenses and compare 
dentist fees using Delta Dental�s online tool. 
Instructions at: www.acera.org/dentalcost.

ACERA Benefit Recipient Certification
ACERA periodically mails notices to verify contact 
info. If you receive one, complete and return it 
promptly to prevent bene�t delays. Details on  
page 32 or visit: www.acera.org/certi�cation.

3	 What�s New For 2027
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Electing Your  
Healthcare Coverage

When Can I Enroll or Make Changes?
Open Enrollment is your annual opportunity to consider 
your bene�t needs and make changes. For ACERA group 
plans, Open Enrollment runs November 1 � November 
30, 2026. During this period, you may change your Kaiser 
or UnitedHealthcare medical plan, dental plan, or vision 
plan, or add/drop coverage for eligible dependents. Open 
Enrollment for individual medical plans through Via 
Bene�ts is listed in the chart below.

Outside of Open Enrollment, you may enroll in or change 
coverage only within 30 days of retirement or a qualifying 
event. See www.acera.org/enrollment for a list of events.

ACERA Healthcare Plans Open Enrollment Period Plan Year

Kaiser Permanente HMO California (non-Medicare)

Kaiser Permanente Senior Advantage California 
(Medicare)

UnitedHealthcare SV HMO (non-Medicare)

Delta Dental

Vision Service Plan (VSP)

November 1 – 30, 2026 February 1, 2027 – 
January 31, 2028

Via Bene�ts Non-Medicare Plans

Kaiser Permanente Individual Non-Medicare Plans  
(outside California)

November 1 – December 15, 2026 January 1, 2027 – 
December 31, 2027

Via Bene�ts Medicare Plans

Kaiser Permanente Individual Medicare Plans  
(outside California)

October 15 – December 7, 2026

When Will My Enrollment  
or Changes Be Effective?

	� If you enroll during Open Enrollment, 
coverage starts on the �rst day of the 
plan year, either January 1 or February 1.

	� For enrollment outside of Open 
Enrollment due to a qualifying event, 
contact ACERA for your e�ec-
tive date at www.acera.org/email or 
510-628-3000.
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Making Your Via Bene�ts 
Reimbursements Easier
I F  YO U � R E  E N R O L L E D  in a medical insurance or prescription 
plan through Via Bene�ts, you pay a monthly premium for your 
plan to your insurance company. If you use your coverage to go to 
the doctor or get a prescription, you may have to pay deductibles or 
copays to the doctor or pharmacy.

You can get reimbursed for eligible medical expenses if you 
qualify for ACERA�s Monthly Medical Allowance (MMA)*�
up to the amount you�re eligible for. 

�ere are two ways to request reimbursement:

�	 ONLINE:  �e fastest and easiest way is to log into your 
Via Bene�ts account and follow the instructions to set 
up automatic or recurring premium reimbursements and 
direct deposit. You can also submit individual claims for 
out-of-pocket medical expenses online. Visit www.acera.
org/reimburse for helpful tips and video walk-throughs.

�	 BY FORM:  You can use the traditional forms provided by 
Via Bene�ts. Follow the instructions in this brochure.

How do I know if I am eligible for the Monthly Medical 
Allowance (MMA)?

Eligibility for the Monthly Medical Allowance is based on how 
many years of ACERA service credit you earned before you retired:

�e dollar amount you�re eligible for every month 
can be used for premiums, deductibles, and copays 
for both your medical insurance plan and prescrip-
tion drug plan (if you�re in a separate prescription drug 
plan). Dependents such as your spouse or domestic 
partner are not eligible for the MMA. More info at  
www.acera.org/mma.

How do I pay my monthly premiums?

�ere are two ways to pay your monthly premiums:

1.	 DIRECT PAY  Pay it directly from your bank 
account automatically each month. You probably 
set this up already when you called Via Bene�ts 
to enroll. If you didn�t, but want to set it up now, 
there�s a �coupon� in the �coupon book� your 
insurance carrier sent you that is called some- 
thing similar to �Auto Pay Form.� You simply 
mail the completed form with a voided check 
to your insurance carrier. Alternatively, you may 
be able to set up automatic payments by logging 
into your insurance carrier�s website and navigat-
ing to their billing or payment settings.

2.	 MAIL  A CHECK TO YOUR INSUR ANCE CAR �

RIER EACH MONTH.   If you didn�t set up 
direct pay from your bank account, you received 
a �coupon book� from your insurance carrier; the 
�coupons� are monthly reminders of the premium 
amount you owe that you need to mail to your 
insurance carrier each month to continue your 
insurance coverage. Some carriers don�t provide 
coupon books, but simply provide a statement 
every month. Don�t forget to mail your payment 
in each month to your carrier, or they may drop 
your coverage.

*	 Just a reminder, the MMA is a non-guaranteed (non-vested) bene�t that may be 
adjusted or eliminated at any time by the Board of Retirement to ensure sustainability 
of non-vested bene�ts.

Years of ACERA 
Service

Portion  
of MMA

2027 MMA 
Amount

Annual Total 
for 2027

0-9 yrs. No MMA - -

10-14 yrs. 1/2 $	 356.49 $	 4,277.88

15-19 yrs. 3/4 $	 534.74 $	 6,416.88

20+ yrs. Full $	 712.98 $	 8,555.76

http://www.acera.org
http://www.acera.org/reimburse
http://www.acera.org/reimburse
http://www.acera.org/mma


Getting 
Your A�airs  
in Order

While it’s not easy to think about end-of-life planning, preparing in advance can  
give you peace of mind and help your loved ones make decisions with clarity  
during a dif�cult time.

Review Bene�ciaries
Ensure your bene�ciary information is up to  
date by reviewing your ACERA account at  
acera.org/login.

Start a Conversation
Talk about your wishes for end-of-life care with 
your loved ones. This conversation can provide  
a shared understanding of what matters most  
to you. Visit The Conversation Project at   
acera.org/ conversation for a Conversation  
Starter Kit and other resources.* 

Review Finances
Review your debts and assets with your loved 
ones. Make sure they know where to �nd key 
documents. Include digital accounts, online 
banking, and passwords in your planning. 

Discuss Burial Wishes
Let your family know your preferred funeral and 
burial arrangements, or share any arrangements 
you’ve already made.

Set Up a Trust
A trust can help your loved ones avoid the delays, 
costs, and public nature of probate, which is the 
court process for settling an estate. A trust also gives 
you more control over how and when your assets 
are distributed. Speak with an estate planning attor-
ney to explore whether a trust is right for you.

Make a Will
Every adult should have a will to ensure their 
wishes are carried out. Even if you have a trust, a 
will serves as a backup for anything not included. 
For simpler estates, you can make a free will at  
www.doyourownwill.com;* for more complex situ-
ations, consult an estate planning attorney.

Complete an Advance  
Healthcare Directive
Fill out an Advance Healthcare Directive so loved 
ones can make healthcare decisions if you cannot. 
Many states also use the term “Health Care Power of 
Attorney” for similar documents. Find state-speci�c 
forms through AARP at acera.org/advance.*

A L A M E DA  C O U N T Y  
E M P LOY E E S ’  R E T I R E M E N T  
ASS O C I AT I O N

*Third-party website not af�liated with ACERA

http://www.acera.org/login
http://acera.org/conversation
http://www.doyourownwill.com
http://www.acera.org/advance


Make a Life Planning File
Get a folder, manila envelope, or secure digital �le, and let your loved 
ones know where to �nd it:

1.	 Personal documents�— birth certi�cates, passports, Social 
Security info, marriage/divorce papers, military discharge 
papers, naturalization papers, wills, advance directives, powers 
of attorney, trust agreements, adoption papers, prepaid funeral 
arrangements, and burial instructions.

2.	 Retirement and death bene�t info�— ACERA’s phone number 
(510-628-3000) and website (acera.org), plus details and contact 
info for other pension plans and any organizations that owe survi-
vor bene�ts based on your employment or membership. 

3.	 Income tax information�— copies of the last 
two years of state and federal returns plus sup-
porting tax documents (1099s, W-2s, property 
tax records, etc.).

4.	 Property information�— titles and deeds, 
property tax bills, mortgage documents, liens, 
and burial plot deeds.

5.	 Insurance policies�— life, auto, home, prop-
erty, liability, accident, and health policies.

6.	 Bank and �nancial accounts�—  
checking, savings, CDs, brokerage accounts, 
deferred compensation accounts, savings bonds, stocks, bonds, safe 
deposit boxes, and other securities.

7.	 Credit cards, utilities, and bills — account numbers, websites, 
login information, and contact details.

8.	 Important Contacts — family, friends, professionals (attorney, 
accountant, �nancial planner, insurance agent), executor of your 
will, and organizations of which you are a member.

9.	 Survivor Checklist�— Include ACERA’s Survivor Checklist to help 
your bene�ciaries know what to do. 
acera.org/checklist

Review ACERA’s Survivor Checklist
Our Survivor Checklist helps ensure your  
bene�ciaries receive bene�ts smoothly and 
with less stress. The checklist also highlights 
documents you can provide to ACERA in 
advance to help ensure ef�cient payment of 
death bene�ts. acera.org/checklist

http://acera.org
https://www.acera.org/checklist
https://www.acera.org/checklist


Thu, October 22, 2026

DoubleTree by  
Hilton Hotel Pleasanton

7050 Johnson Dr,  
Pleasanton, CA

Free Parking

In-Person   •  8:30 AM

Virtual on Zoom  •  8:55 AM

Event Ends  •  12:30 PM

Visit Later

Drop by the virtual space 
anytime during Open  
Enrollment to:

 • Watch session replays

 • Find useful tools & info 

www. acera.org/healthfair

Hybrid Health 
Fair: In Person  
& Online Join us in person to meet 

directly with health plan rep -
resentatives and community 
partners in the exhibit hall, or 
tune in on Zoom to watch live 
expert presentations.

2026 ACERA  
Hybrid Retiree Health  
& Wellness Fair

Register Now  •  www.acera.org/healthfair

Health & Harmony

CARE PARTNERS

ACERA  
CyberSecurity

Deferred  
Compensation
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http://www.acera.org/healthfair
http://www.acera.org/healthfair


 

MEMORANDUM TO THE RETIREES COMMITTEE 

 

DATE: October 7, 2026 

TO: Members of the Retirees Committee 

FROM: Jessica Huffman, Retirement Benefits Manager                  

SUBJECT: Via Benefits Updates 

 
This memo is to provide the Retirees Committee with information on the Via Benefits updates.   
 

�x The Via Benefits Medicare Fall Newsletters were mailed between September 17th and 
September 25th, along with email blasts sent to Medicare enrollees. 

�x Balance Reminder Statements for Health Reimbursement Account holders were mailed 
between September 7th and September 14th  

�x The Pre-65 Fall Newsletters will be mailed in phases starting in late-October  
�x �9�L�D�� �%�H�Q�H�I�L�W�V�� �Z�L�O�O�� �S�D�U�W�L�F�L�S�D�W�H�� �L�Q�� �$�&�(�5�$�¶�V�� ���������� �+�H�D�O�W�K�� �D�Q�G�� �:�H�O�O�Q�H�V�V�� �)�D�L�U�� �Z�L�W�K�� �L�Q-person 

representation, including an educational table and a featured presentation on 2027 updates, 
including offering individual plan options for early retirees living within the service area and 
helping members prepare for healthcare enrollment. 

 
 
  
 
 
 
 

 



 

MEMORANDUM TO THE RETIREES COMMITTEE 

 

DATE: October 7, 2026 

TO: Members of the Retirees Committee 

FROM: Jessica Huffman, Retirement Benefits Manager         

SUBJECT: Annual Medicare Part D Certificate of Coverage Notice 

 

The Medicare Modernization Act (MMA) requires entities to annually notify Medicare-eligible 
�L�Q�G�L�Y�L�G�X�D�O�V���Z�K�H�W�K�H�U���W�K�H�L�U���S�U�H�V�F�U�L�S�W�L�R�Q���G�U�X�J���F�R�Y�H�U�D�J�H���L�V���F�R�Q�V�L�G�H�U�H�G���³�F�U�H�G�L�W�D�E�O�H���´���&�U�H�G�L�W�D�E�O�H��
coverage means the plan is expected to pay, on average, at least as much as standard Medicare 
prescription drug coverage. The Centers for Medicare & Medicaid Services (CMS) requires all 
plan sponsors, including ACERA, to provide a Certificate of Creditable Coverage Notice to plan 
participants prior to the Medicare Part D enrollment period. 

Under the Patient Protection and Affordable Care Act (PPACA), the Medicare Part D annual 
enrollment period runs from October 15 through December 7. ACERA will mail this Notice in 
advance of the October 15 deadline. A PDF copy will also be available for download on 
�$�&�(�5�$�¶�V���Z�H�E�V�L�W�H���E�H�I�R�U�H���W�K�D�W���G�D�W�H�� 

Retirees enrolled in individual medical plans through Via Benefits will receive a separate Notice 
directly from their medical carriers. 
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