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Call to Order: 9:30 a.m. 

 

Action Items:  Matters for Discussion and Possible Motion by the Committee 

 

1. Review, Discussion and Possible Motion to Adopt the Declining Employer Payroll 

Policy 

 

- Dave Nelsen 

- Andy Yeung, Segal 

- Eva Yum, Segal 

 

Recommendation 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board adopt the Declining Employer Payroll Policy. 

 

2. Review, Discussion and Possible Motion to Adopt the Withdrawing Employer Policy 

 

- Dave Nelsen 

- Andy Yeung, Segal 

- Eva Yum, Segal 

 

Recommendation 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board adopt the Withdrawing Employer Policy. 

 

3. Adoption of New Pay Item – Pay Code 42E for County 

Discussion and possible motion to approve a New Pay Item – Pay Code 42E for Alameda 

County. 

 

- Sandra Dueñas-Cuevas 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board designate Pay Item 42E – Creation/Revision – Job Code/Spec 

(Creation/Revision – Job Code Specification) as not pensionable compensation for PEPRA 

members however compensation earnable for Legacy members with entry dates before, on 

or after January 1, 2013, based on Government Code Section 7522.34 and 31461. 

 

4. Adoption of New Pay Item – Pay Code 42F for County  

Discussion and possible motion to approve a New Pay Item – Pay Code 42F for Alameda 

County. 

 

- Sandra Dueñas-Cuevas 
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Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board designate Pay Item 42F – Ovrsight/Resp-Dis. Svcs (PD Off) (Oversight 

Responsibility – Disability Services Public Defender’s Office) as not pensionable 

compensation for PEPRA members however compensation earnable for Legacy members 

with entry dates before, on or after January 1, 2013, based on Government Code Section 

7522.34 and 31461. 

 

5. Adoption of New Pay Item – Pay Code 42G for County 

Discussion and possible motion to approve a New Pay Item – Pay Code 42G for Alameda 

County. 

 

- Sandra Dueñas-Cuevas 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board designate Pay Item 42G – Lead/Off Mgr-Bus. Tax Lic Unit (Lead/Office 

Manager – Business Tax License Unit) as not pensionable compensation for PEPRA 

members however compensation earnable for Legacy members with entry dates before, on 

or after January 1, 2013, based on Government Code Section 7522.34 and 31461. 

 

6. Adoption of New Pay Item – Pay Code 42H for County 

Discussion and possible motion to approve a New Pay Item – Pay Code 42H for Alameda 

County. 

 

- Sandra Dueñas-Cuevas 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board designate Pay Item 42H – PH Emergency Response Function (Public Health 

Emergency Response Function) as not pensionable compensation for PEPRA members 

however compensation earnable for Legacy members with entry dates before, on or after 

January 1, 2013, based on Government Code Section 7522.34 and 31461. 

 

7. Adoption of New Pay Item – Pay Code 42I for County 

Discussion and possible motion to approve a New Pay Item – Pay Code 42I for Alameda 

County. 

 

- Sandra Dueñas-Cuevas 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement 

that the Board approve the inclusion of Pay Item 42I – Childrn & Family Svcs Dept Asgn 

(Children And Family Services Department Assignment) as pensionable compensation and 

compensation earnable for a members with entry dates before, on or after January 1, 2013, 

based on Government Code Section 7522.34 and 31461. 
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Information Items:  These items are not presented to Committee for action but consist of 

status updates and cyclical reports consist of status updates and cyclical reports 

 

1. Operating Expenses  

Report on the status of ACERA’s Budget vs. Actual year-to-date for the period ending 

August 31, 2018 

 

- Margo Allen 

 

2. Statement of Reserves  
Statement of Reserves as of June 30, 2018, and the report on the interest posted to member 

and employer accounts for the six months ended June 30, 2018. 

 

- Margo Allen 

 

3. Board of Retirement Election Update  

Update on the 2018 Board of Retirement Election 

 

- Margo Allen 

 

4. Quarterly Report on Member Underpayments and Overpayments 

Quarterly report on underpayments and overpayments of member contributions and 

benefits. 

 

− Sandra Dueñas-Cuevas 

 

Future Discussion Items 

 

Trustee Remarks 

 

Public Input 

 

Establishment of Next Meeting Date 

 

December 5, 2018, at 9:30 a.m.  

 

Adjournment 
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Proposed policy for “explicit” withdrawal (next agenda item)

• Employer stops contracting with ACERA to provide future benefit 
accruals for current and new employees

Different situation for “implicit” withdrawal (current agenda item)

• Either stopped contracting with ACERA for all new employees or  
new employees not enrolled in an existing pooled rate group

• Payrolls used to assess unfunded actuarial accrued liability (UAAL) 
contributions have declined materially over time

•How does ACERA ensure that those employers will pay their fair 
share of UAAL in a pooled rate group?

Proposed ACERA Policy for Withdrawing District
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Situation calling for new policy for “implicit” withdrawal

•Ongoing employer stops enrolling new employees at ACERA

•Current employees continue to accrue future service

Other potential examples could include:

•District continues to contract with ACERA for current employees 
but payroll for new employees not used in calculating UAAL rate in 
an existing pooled rate group

•District continues to contract with ACERA for current employees 
but not hiring new employees

•Or payroll “declining” for other reasons

Policy issue: How to allocate UAAL and payments to fund 
UAAL?

Implicit Withdrawal / Declining Employer Payroll 
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For ongoing employers, UAAL payments in actuarial valuation 
spread over future payroll, assuming constant active count

• Total payroll assumed to grow at 3.50% (current assumption)

– UAAL payments also structured to increase at 3.50%

• In effect, UAAL payments allocated in proportion to “open” payroll

– Including pay for future actives assumed to replace current actives

For employer with declining active headcount, payroll used to 
assess UAAL contributions reduces over time

• No longer meets 3.50% payroll growth assumption used to develop level 
percentage of UAAL contribution rate for ACERA as a whole

• Eventually employer will have no active members or payroll

– So employer will make no UAAL payments

New policy meant to ensure that these employers will continue 
to pay their fair share of UAAL

Declining Employer Payroll 
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Proposed ACERA declining employer payroll policy includes:

•How to identify such employers (“triggering event”)

– Employer stops contracting with ACERA for new employees, or

– Payroll shrinking

•How to re-allocate UAAL and calculate UAAL payments after 
trigger event

– Use some basis other than payroll, especially if triggering event 
was from a few years ago

•Used by a number of 1937 Act retirement systems

– Orange and Kern

Declining Employer Payroll 
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Declining Employer Payroll  – Triggering Events

What “triggering events” should ACERA consider as identifying 
a Declining Employer Payroll situation? 

• Employer ceases to enroll new hires in ACERA

• Employer experiences a material and permanent reduction in 
payroll in a pooled rate group

– May be sudden or more gradual (over a period of years)

– Necessarily more subjective than ceasing to enroll future hires 

ACERA staff works with actuary and employer to obtain 
information related to active member and payroll history

• Information to Board to determine if triggering event has occurred

If a triggering event occurs then generally: 

•Go back to last actuarial valuation date

• Allocate assets and liabilities to employer

• Segregate assets and liabilities into a new rate group
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Once triggering event occurs, two independent policy decisions:

•How to allocate UAAL

– By payroll (current) or by Actuarial Accrued Liability (AAL)

– Policy recommendation - allocate UAAL based on AAL

» In effect, assets are allocated to the employer so that all employers in 
the rate group have the same funded ratio

•How to structure UAAL payments

– As percent of actual payroll that is assumed to increase (current)

– As a series of level fixed dollar amounts

» Not to exceed 20 years

» UAAL payment as a percent of payroll will increase over time as 
employer’s payroll decreases

Proposed ACERA Declining Employer Payroll Policy
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Total employer contribution still determined annually in each 
actuarial valuation

• Employer must be expected to continue as a financially viable entity

Employer will still have new UAAL amortization layers

•Due to gains / losses and assumption changes

• Based only on this employer’s experience

•New UAAL layers are amortized using payment structure 
recommended by the actuary and adopted by the Board

Proposed ACERA Declining Employer Payroll Policy
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Q U E S T I O N S
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MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

DATE:  October 3, 2018 

TO: Members of the Operations Committee 

FROM: 
 
Dave Nelsen, Chief Executive Officer   

SUBJECT: Declining Employer Payroll Policy 

 
Introduction 

The Declining Employer Payroll Policy is a proposed new policy.   The proposed Policy was first 
presented to the Operations Committee at the September 2018 meeting, at which time you also 
considered input about the proposed Policy from the County of Alameda and Alameda Health 
Systems, two participating employers. You provided staff with further directions in light of that 
input and discussion. 
 
The new attached Policy specifically provides that the Board, notwithstanding any other 
provisions in the Policy, may pursue all legal remedies to obtain full recovery of amounts due 
from an employer who is unable or unwilling to pay the full amount due. 
 
Background 
The Board Governance and Policy Development Process provides that a policy may be 
developed if: 
 

1. The issue in question poses a substantial risk to ACERA (organizational, legal, public 
perception, etc.);  

2. The issue is expected to recur regularly (i.e., it is generic in nature); and  

3. The issue is within the Board’s area of responsibility to effectively administer the  pension 
plan.  

In this case, no existing Board policy addresses the circumstances where the payroll of a Plan 
Sponsor diminishes to the point that it is insufficient to cover the contribution required to fund the 
employer’s liabilities for employees who are or may be entitled to receive retirement benefits from 
ACERA. 

The above criteria for policy development are present.  The declining payroll of a Plan Sponsor 
could pose a risk to the Plan’s fiscal health and falls clearly within the Board’s fiduciary duty to 
effectively administer the Plan for the benefit of all participants. If the issue arises with more than 
one plan sponsor, a policy provides consistent direction for all such circumstances. 

Proposed Policy 
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The following is a summary of the key provisions in the proposed new Policy: 

Background: 

ACERA’s current practice is to apply a contribution rate determined by ACERA’s actuary to the 
employers’ ACERA-covered payroll, which is known as the percentage of payroll methodology.  For 
employers whose ACERA-covered payroll is declining, or is expect to decline materially over time, 
the Board may reasonably conclude that the percentage of payroll methodology is not the 
appropriate means of collecting employer contributions owed to the Plan.   

The objective of this new Policy is to ensure equitable and adequate funding of UAAL in cases 
involving employers with declining payrolls, approve procedures for identifying employers who 
should be subject to this Policy, approve a different methodology for determining any UAAL 
attributable to such employer, and set the amount and schedule of the contributions needed to fund 
such UAAL. 

Purpose: 

The proposed Policy establishes guidelines to: 

1. To be applied when a participating ACERA employer experiences an actual or 
anticipated material decline the payroll attributable to its ACERA-covered payroll; and 

2. Ensure such employer will continue to satisfy its obligation to timely pay all UAAL 
attributable to the prior and future service of ACERA members who are or were the 
participating employer’s employees, and their beneficiaries. 

 
3. Confirm the Board’s discretion to take any measures available under law to ensure 

the actuarial soundness of the Retirement Association including, without limitation, 
assessing the projected entire amount of the employer’s UAAL (as recommended by 
the fund’s actuary and approved by the Board) using a lower discount rate and 
payable in a single sum immediately due. 

 
Application: 

1. Applies to employers which: 

a. Experience a triggering event such as ceasing to enroll new hires in ACERA 
because of transfer to other pension plans or other causes, or permanent 
material reduction in ACERA-covered payroll resulting from loss of funding, 
outsourcing, or other cause.   

b. Are financially viable entities when a triggering event occurs and which ACERA 
expects to continue indefinitely thereafter to be financially viable entities. 

c. Does not include withdrawing employers. 

2. Confirms the Board’s discretion to allocate liability for members who worked for more 
than one ACERA employer, and to set an appropriate manner for ensuring payment of 
funding obligations by the withdrawing employer. 

Guidelines: 

Provides a procedure for: 

1. The CEO to identify and report triggering events. 

2. Holding Board hearings to determine whether a triggering event has occurred and 
whether coverage should be terminated. 
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3. Segregating the employer’s assets and liabilities for the purpose of determining the 
employer’s UAAL contribution obligation. 

4. Certification by ACERA’s actuary to the Board of the covered employer’s funding 
obligation for its initial UAAL based on the employer’s AAL and authorizing the Board to 
require the employer’s contributions to be paid in level, fixed-dollar amounts over a 
period not to exceed 20 years. 

5. The actuarial valuation of initial VVA, AA, and UAAL and amortization schedule for 
contributions. 

6. Distribution of any final surplus when an employer has satisfied all UAAL obligations. 

7. Authorizes the Board to pursue all available legal remedies to recover amounts due 
from an employer unable or unwilling to pay the amounts due. 

 

Feedback 

Alameda Health Systems provided input on this policy. They stated that the policy should also 
address the situation where an employer has an increasing payroll. That situation was considered in 
the development of this policy, but it was decided not to recommend including that situation. This 
policy is designed to ensure all employers are not negatively impacted financially by the choices or 
situation of one employer. In the case of increasing payroll, the choices or situation of one employer 
only negatively impacts that same employer. We didn’t feel that needed to be addressed in policy at 
this time.   

 
Recommendations 

 Recommend that the Board adopt the Declining Employer Payroll Policy. 
 

Attachments:  
 
     Exh. A: Proposed Declining Employer Payroll Policy 
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Purpose and Background 
 

1. A participating Plan Sponsor (employer) in the Alameda County Employees’ Retirement Association 
(ACERA) may experience an actual or anticipated material decline in the payroll attributable to its 
ACERA active members (ACERA-covered payroll). The Declining Employer Payroll Policy is intended to 
establish guidelines by which ACERA intends to assure that such employer will continue to satisfy its 
obligation to timely pay all unfunded actuarial accrued liability (UAAL) attributable to the prior and 
future service of active, retired and deferred ACERA members who are or were the participating 
employer’s employees, and their beneficiaries. 

 

Background and Objectives 
 

2. As a general rule, under ACERA’s practice in place prior to the adoption of this Declining Plan Sponsor 
Payroll Policy, ACERA determined employers’ contribution obligations for UAAL by applying a 
contribution rate determined by ACERA’s actuary to the employer’s ACERA-covered payroll (the 
percentage-of- payroll methodology). For employers whose payrolls are generally consistent with 
ACERA’s actuarial assumptions regarding payroll growth, or those whose payroll is growing faster than 
the actuarial assumptions, the percentage-of-payroll methodology continues to be appropriate. But 
for employers whose ACERA-covered payroll is declining, or is expected to decline, materially over 
time, the Board of Retirement has determined that the percentage-of-payroll methodology is not the 
appropriate means of collecting employer contributions owed to the Association. The objectives of 
this Declining Employer Payroll Policy are to (i) ensure equitable and adequate funding of UAAL in 
cases involving employers with declining payrolls, (ii) approve procedures for identifying employers 
who should be subject to this Policy, and (iii) approve a different methodology for determining any 
UAAL attributable to such employers and setting the amount and schedule of the contributions 
needed to fund such UAAL. This Policy does not change the methodology regarding how 
contributions for “normal cost” are determined for participating employers. 

 

3. Generally, the objectives of this Policy also are to ensure compliance with County Employees 
Retirement Law of 1937 (Gov. Code secs. 31450 et seq., as amended), the Public Employees’ Pension 
Reform Act of 2013 (Gov. Code secs. 7522-7522.74), and other applicable provisions of law. Pursuant 
to Gov’t. Code sections 7522.52, 31453.5, 31581, 31582, 31584, 31585, 31586, 31611 and other 

applicable provisions of law, a participating employer remains liable, and must make the required 

appropriations and transfers to ACERA for the participating employer’s share of liabilities attributable 
to its officers and employees who are and may be entitled to receive retirement, disability and 
related benefits from ACERA. 

 

4. It is the Board of Retirement’s intent to allow an employer covered by this Policy to satisfy its funding 
obligation in a manner which provides the employer reasonable flexibility; however, primary  
consideration will be given to ensuring the adequacy of the assets attributable to the employer to 
satisfy the employer’s funding obligations. This will generally require redetermination of the funding 
obligations of the employer for several years. 

 



  
 

          
               ACERA Board Policy 

          Declining Employer Payroll Policy 
 

 

2 
 

Policy Procedures and Guidelines 

Absent exigent circumstances or unless otherwise expressly approved by the Board of Retirement at a 
duly- noticed public meeting, the procedures and guidelines for implementing this Policy are set forth 
below. 

 

Commencement of Coverage – Triggering Events 
 

5. This Policy covers only those employers for whom the Board determines, based on a 
recommendation from ACERA’s Chief Executive Officer (CEO), that a triggering event as described in 
this section has occurred and who are not excluded from coverage under this Policy as described in 
section 6 and/or section 7 below.  The fact that a triggering event may have occurred in the past does 
not prevent ACERA from applying this policy to that employer.   The Board hereby directs the CEO to 
work with ACERA’s staff and ACERA’s actuary to obtain the information (e.g., ACERA-covered payroll 
history) needed for the Board to make determinations regarding triggering events. The CEO is further 
directed to report to the Board, at least annually, regarding these activities. 

 

a. Triggering event resulting from ceasing to enroll new hires. Some ACERA participating employers 
cease to enroll new hires with ACERA but, for a period of time, continue to have at least some 
previously-enrolled employees maintaining their status as active ACERA members. These 
employers’ ACERA-covered payroll will eventually diminish to zero as their active employees 
retire or otherwise terminate employment. Examples of employers in this category may include 
an employer that is acquired by another entity that is not an ACERA participating employer, or an 
ACERA employer that covers some of its employees through another pension system such as 
CalPERS or a 401(k) plan. There may be other examples as well. 

 

b. Triggering event resulting from a material and permanent reduction in ACERA- covered payroll. 
Some employers may experience a material reduction in their ACERA-covered payroll, but 
nevertheless continue to enroll their new hires with ACERA. The reduction may be sudden (e.g., 
due to a discrete event such as a partial loss of funding, or partial outsourcing), or it may be more 
gradual, over a period of years, and might not be tied to a discreet event. Generally, the Board 
would determine that this type of triggering event has occurred only if the Board expects that the 
reduction in employer’s ACERA-covered payroll is expected to be permanent or for an indefinite 
period of time with no reasonably foreseeable end.  Generally, by its nature, the determination 
whether this type of triggering event has occurred is more subjective than that described in 
subparagraph a) immediately above.  

 

Exclusions from Coverage; Terminations of Coverage 
 

6. This Policy also covers only those employers which are (i) financially-viable entities when a triggering 
event occurs, and (ii) which ACERA expects to continue indefinitely thereafter to be financially- viable 
entities. This Policy does not cover any other situation, including, without limitation, an employer 
going out of business by reason of dissolution, loss of funding, consolidation or merger (unless there 
is a surviving financially-viable entity that is acceptable to the Board that will make the ongoing 
payments under the Policy). This Policy also does not cover a “withdrawing employer” who ceases to 
provide ACERA membership for all of the employer’s active ACERA members (i.e., as of a date certain, 
withdraws both new hires and existing actives from membership with ACERA). 
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7. The Board of Retirement also recognizes that participating employers covered by this Policy will have 
UAAL funding obligations for several years. Therefore, if concerns arise during that period of time 
regarding the employer’s ongoing existence as a financially-viable entity, the Board may remove the 
employer from coverage under this Policy and/or take any other measures that may be available to 
ensure the actuarial soundness of the Retirement Association including, without limitation, assessing 
the projected entire amount of the employer’s UAAL (as recommended by the fund’s actuary and 
approved by the Board) using a lower discount rate and payable in a single sum immediately due. 

 

Procedures 
 

8. The CEO will (i) work with ACERA staff and actuary, and ACERA’s participating employers to obtain 
the information (e.g., ACERA-covered payroll history, financial reports) needed for the Board to make 
determinations regarding triggering events and exclusions from, or terminations of, coverage and (ii) 
report to the Board, at least annually, regarding these activities. 

 

9. Upon a recommendation from the CEO and notice to the affected participating employer, the Board 

will make a determination at a duly-noticed public meeting regarding (i) whether a triggering event 
has occurred for the employer, (ii) whether the employer should be excluded from coverage under 
this Policy, and (iii) for those employers that the Board has previously determined to be covered 
under the Policy, whether their coverage should be terminated under section 6 above. Employers 
may be required to provide ACERA with updated employee census and payroll data and financial 
reports. See Gov’t. Code section 31543. 

 

10. If the Board determines that a triggering event has occurred and the employer is not excluded from 
coverage under the Policy, then, solely for purposes of determining the covered employer’s UAAL 
contribution obligation, ACERA will segregate on its books all assets and liabilities attributable to the 
employer based upon the recommendation of ACERA’s actuary, and shall maintain such separate 
accounting for the employer until all of the participating employer’s obligations to ACERA have been 
fully satisfied. 

 

11. ACERA’s actuary will determine, and certify to the Board of Retirement, the covered employer’s 
funding obligation for its initial UAAL, which obligation shall not be pro-rata based on payroll, but 
rather based on the employer’s actuarial accrued liability (AAL) including in active members, when 
determinable. Otherwise, the Board may use other methodologies to determine liability as 
recommended by their actuary, including but not limited to the pro-ratae share based on payroll. The 
Board may determine to require the employer’s contributions to be paid in level, fixed-dollar 
amounts over a period not to exceed twenty (20) years, beginning on July 1 of the calendar year 
immediately after the year in which the triggering event occurs. 

 

12. The actuary will use the actuarial valuation performed for ACERA as of the end of the calendar year 
immediately prior to the calendar year in which the triggering event occurs (and based on all of 
ACERA’s then current actuarial assumptions and methodologies) to determine the initial valuation 
value of assets (VVA), a smoothed value, allocated to the covered employer. That initial VVA will be a 
pro-rata allocation based on the employer’s AAL (i.e., based on the employer’s initial UAAL allocation 
determined in accordance with section 10 above). Later values of the VVA (i.e., those used in the 
future valuations described below) shall be determined by rolling forward the initial VVA, adding 
contributions, deducting benefit payments, and crediting earnings at the actual smoothed (VVA) 
earnings rate on total ACERA assets. 
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13. Annually, after the determination of the covered employer’s initial funding obligation, as part of the 
regular annual actuarial valuation of the plan, ACERA’ actuary will measure any change in the UAAL 
of the participating employer due to actuarial experience or changes in actuarial assumptions. In 
addition to the amortized payments for the covered employer’s initial UAAL funding obligation 
determined as of the initial valuation, the employer will be liable for, and must contribute to 
ACERA, any such new UAAL determined as of subsequent valuations, based upon an amortization 
schedule recommended by the actuary and adopted by the Board of Retirement. ACERA will hold 
any negative UAAL (Surplus) to be applied against any future UAAL of the covered employer. 

 

14. If any Surplus remains after the covered employer has satisfied all of its UAAL obligations (Final 
Surplus), ACERA will distribute the Final Surplus in accordance with the terms of applicable law. 

 
15. Notwithstanding anything to the contrary herein, the ACERA Board of Retirement hereby reserves 

the right to pursue any other remedies under applicable law that, depending on the circumstances, 
may be available to “ensure the actuarial soundness of the retirement system” (CERL section 
31564.2(d)). 

 

Policy Review 
 

165. The Board of Retirement will review this Policy at least every three (3) years to ensure that it 
remains relevant and appropriate. 

 

Policy History 
 

16. The Board of Retirement adopted this Policy on ____________, 2018.  
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Purpose and Background 
 

1. A participating Plan Sponsor (employer) in the Alameda County Employees’ Retirement Association 
(ACERA) may experience an actual or anticipated material decline in the payroll attributable to its 
ACERA active members (ACERA-covered payroll). The Declining Employer Payroll Policy is intended to 
establish guidelines by which ACERA intends to assure that such employer will continue to satisfy its 
obligation to timely pay all unfunded actuarial accrued liability (UAAL) attributable to the prior and 
future service of active, retired and deferred ACERA members who are or were the participating 
employer’s employees, and their beneficiaries. 

 

Background and Objectives 
 

2. As a general rule, under ACERA’s practice in place prior to the adoption of this Declining Plan Sponsor 
Payroll Policy, ACERA determined employers’ contribution obligations for UAAL by applying a 
contribution rate determined by ACERA’s actuary to the employer’s ACERA-covered payroll (the 
percentage-of- payroll methodology). For employers whose payrolls are generally consistent with 
ACERA’s actuarial assumptions regarding payroll growth, or those whose payroll is growing faster than 
the actuarial assumptions, the percentage-of-payroll methodology continues to be appropriate. But 
for employers whose ACERA-covered payroll is declining, or is expected to decline, materially over 
time, the Board of Retirement has determined that the percentage-of-payroll methodology is not the 
appropriate means of collecting employer contributions owed to the Association. The objectives of 
this Declining Employer Payroll Policy are to (i) ensure equitable and adequate funding of UAAL in 
cases involving employers with declining payrolls, (ii) approve procedures for identifying employers 
who should be subject to this Policy, and (iii) approve a different methodology for determining any 
UAAL attributable to such employers and setting the amount and schedule of the contributions 
needed to fund such UAAL. This Policy does not change the methodology regarding how 
contributions for “normal cost” are determined for participating employers. 

 

3. Generally, the objectives of this Policy also are to ensure compliance with County Employees 
Retirement Law of 1937 (Gov. Code secs. 31450 et seq., as amended), the Public Employees’ Pension 
Reform Act of 2013 (Gov. Code secs. 7522-7522.74), and other applicable provisions of law. Pursuant 
to Gov’t. Code sections 7522.52, 31453.5, 31581, 31582, 31584, 31585, 31586, 31611 and other 

applicable provisions of law, a participating employer remains liable, and must make the required 

appropriations and transfers to ACERA for the participating employer’s share of liabilities attributable 
to its officers and employees who are and may be entitled to receive retirement, disability and 
related benefits from ACERA. 

 

4. It is the Board of Retirement’s intent to allow an employer covered by this Policy to satisfy its funding 
obligation in a manner which provides the employer reasonable flexibility; however, primary 
consideration will be given to ensuring the adequacy of the assets attributable to the employer to 
satisfy the employer’s funding obligations. This will generally require redetermination of the funding 
obligations of the employer for several years. 
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Policy Procedures and Guidelines 

Absent exigent circumstances or unless otherwise expressly approved by the Board of Retirement at a 
duly- noticed public meeting, the procedures and guidelines for implementing this Policy are set forth 
below. 

 

Commencement of Coverage – Triggering Events 
 

5. This Policy covers only those employers for whom the Board determines, based on a 
recommendation from ACERA’s Chief Executive Officer (CEO), that a triggering event as described in 
this section has occurred and who are not excluded from coverage under this Policy as described in 
section 6 and/or section 7 below.  The fact that a triggering event may have occurred in the past does 
not prevent ACERA from applying this policy to that employer.  The Board hereby directs the CEO to 
work with ACERA’s staff and ACERA’s actuary to obtain the information (e.g., ACERA-covered payroll 
history) needed for the Board to make determinations regarding triggering events. The CEO is further 
directed to report to the Board, at least annually, regarding these activities. 

 

a. Triggering event resulting from ceasing to enroll new hires. Some ACERA participating employers 
cease to enroll new hires with ACERA but, for a period of time, continue to have at least some 
previously-enrolled employees maintaining their status as active ACERA members. These 
employers’ ACERA-covered payroll will eventually diminish to zero as their active employees 
retire or otherwise terminate employment. Examples of employers in this category may include 
an employer that is acquired by another entity that is not an ACERA participating employer, or an 
ACERA employer that covers some of its employees through another pension system such as 
CalPERS or a 401(k) plan. There may be other examples as well. 

 

b. Triggering event resulting from a material and permanent reduction in ACERA- covered payroll. 
Some employers may experience a material reduction in their ACERA-covered payroll, but 
nevertheless continue to enroll their new hires with ACERA. The reduction may be sudden (e.g., 
due to a discrete event such as a partial loss of funding, or partial outsourcing), or it may be more 
gradual, over a period of years, and might not be tied to a discreet event. Generally, the Board 
would determine that this type of triggering event has occurred only if the Board expects that the 
reduction in employer’s ACERA-covered payroll is expected to be permanent or for an indefinite 
period of time with no reasonably foreseeable end.  Generally, by its nature, the determination 
whether this type of triggering event has occurred is more subjective than that described in 
subparagraph a) immediately above.  

 

Exclusions from Coverage; Terminations of Coverage 
 

6. This Policy also covers only those employers which are (i) financially-viable entities when a triggering 
event occurs, and (ii) which ACERA expects to continue indefinitely thereafter to be financially- viable 
entities. This Policy does not cover any other situation, including, without limitation, an employer 
going out of business by reason of dissolution, loss of funding, consolidation or merger (unless there 
is a surviving financially-viable entity that is acceptable to the Board that will make the ongoing 
payments under the Policy). This Policy also does not cover a “withdrawing employer” who ceases to 
provide ACERA membership for all of the employer’s active ACERA members (i.e., as of a date certain, 
withdraws both new hires and existing actives from membership with ACERA). 
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7. The Board of Retirement also recognizes that participating employers covered by this Policy will have 
UAAL funding obligations for several years. Therefore, if concerns arise during that period of time 
regarding the employer’s ongoing existence as a financially-viable entity, the Board may remove the 
employer from coverage under this Policy and/or take any other measures that may be available to 
ensure the actuarial soundness of the Retirement Association including, without limitation, assessing 
the projected entire amount of the employer’s UAAL (as recommended by the fund’s actuary and 
approved by the Board) using a lower discount rate and payable in a single sum immediately due. 

 

Procedures 
 

8. The CEO will (i) work with ACERA staff and actuary, and ACERA’s participating employers to obtain 
the information (e.g., ACERA-covered payroll history, financial reports) needed for the Board to make 
determinations regarding triggering events and exclusions from, or terminations of, coverage and (ii) 
report to the Board, at least annually, regarding these activities. 

 

9. Upon a recommendation from the CEO and notice to the affected participating employer, the Board 

will make a determination at a duly-noticed public meeting regarding (i) whether a triggering event 
has occurred for the employer, (ii) whether the employer should be excluded from coverage under 
this Policy, and (iii) for those employers that the Board has previously determined to be covered 
under the Policy, whether their coverage should be terminated under section 6 above. Employers 
may be required to provide ACERA with updated employee census and payroll data and financial 
reports. See Gov’t. Code section 31543. 

 

10. If the Board determines that a triggering event has occurred and the employer is not excluded from 
coverage under the Policy, then, solely for purposes of determining the covered employer’s UAAL 
contribution obligation, ACERA will segregate on its books all assets and liabilities attributable to the 
employer based upon the recommendation of ACERA’s actuary, and shall maintain such separate 
accounting for the employer until all of the participating employer’s obligations to ACERA have been 
fully satisfied. 

 

11. ACERA’s actuary will determine, and certify to the Board of Retirement, the covered employer’s 
funding obligation for its initial UAAL, which obligation shall not be pro-rata based on payroll, but 
rather based on the employer’s actuarial accrued liability (AAL) including in active member, when 
determinable. Otherwise, the Board may use other methodologies to determine liability as 
recommended by their actuary, including but not limited to the pro-rata share based on payroll. The 
Board may determine to require the employer’s contributions to be paid in level, fixed-dollar 
amounts over a period not to exceed twenty (20) years, beginning on July 1 of the calendar year 
immediately after the year in which the triggering event occurs. 

 

12. The actuary will use the actuarial valuation performed for ACERA as of the end of the calendar year 
immediately prior to the calendar year in which the triggering event occurs (and based on all of 
ACERA’s then current actuarial assumptions and methodologies) to determine the initial valuation 
value of assets (VVA), a smoothed value, allocated to the covered employer. That initial VVA will be a 
pro-rata allocation based on the employer’s AAL (i.e., based on the employer’s initial UAAL allocation 
determined in accordance with section 10 above). Later values of the VVA (i.e., those used in the 
future valuations described below) shall be determined by rolling forward the initial VVA, adding 
contributions, deducting benefit payments, and crediting earnings at the actual smoothed (VVA) 
earnings rate on total ACERA assets. 
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13. Annually, after the determination of the covered employer’s initial funding obligation, as part of the 
regular annual actuarial valuation of the plan, ACERA’ actuary will measure any change in the UAAL 
of the participating employer due to actuarial experience or changes in actuarial assumptions. In 
addition to the amortized payments for the covered employer’s initial UAAL funding obligation 
determined as of the initial valuation, the employer will be liable for, and must contribute to 
ACERA, any such new UAAL determined as of subsequent valuations, based upon an amortization 
schedule recommended by the actuary and adopted by the Board of Retirement. ACERA will hold 
any negative UAAL (Surplus) to be applied against any future UAAL of the covered employer. 

 

14. If any Surplus remains after the covered employer has satisfied all of its UAAL obligations (Final 
Surplus), ACERA will distribute the Final Surplus in accordance with the terms of applicable law. 

 
15. Notwithstanding anything to the contrary herein, the ACERA Board of Retirement hereby reserves 

the right to pursue any other remedies under applicable law that, depending on the circumstances, 
may be available to “ensure the actuarial soundness of the retirement system” (CERL section 
31564.2(d)). 

 

Policy Review 
 

16. The Board of Retirement will review this Policy at least every three (3) years to ensure that it remains 
relevant and appropriate. 

 

Policy History 
 

16. The Board of Retirement adopted this Policy on ____________, 2018.  
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Special district withdrawal

•District stops contracting with ACERA to provide future benefit 
accruals for current and new employees

– “Explicit” withdrawals

– ACERA retains liability for past service only – active and inactive

Study prepared before withdrawal to estimate withdrawal 
liability 

(unfunded liability for members’ service to date)

•Use ongoing actuarial assumptions to determine unfunded liability

» Periodic remeasurement to true-up unfunded liability

• Alternative measure to use market based assumptions to determine 
unfunded liability

» Calculate one-time at withdrawal only, no reassessment

District pays a lump sum or in installments to settle UAAL

Proposed ACERA Policy for Withdrawing District
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Default approach (Section 31564.2)

• Allocate system-wide UAAL to withdrawing employer in proportion 
to contributions made by all employers in last 5 years

• Approach borrowed from multi-employer plans, without 
distinguishing contributions made for Normal Cost vs UAAL

Proposed approach 

• Allocate pooled rate group UAAL to withdrawing employer in 
proportion to payroll for all employers in rate group in most recent 
valuation

– On date of withdrawal, there is no change to the UAAL
contribution rate requirement for other employers in that group

•Used by a number of 1937 Act retirement systems

– Contra Costa, Fresno, Sacramento, Orange

Proposed ACERA Policy for Withdrawing District
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Proposed ACERA Policy for Withdrawing District

Unfunded liability based on

• Valuation Value of Assets

– Allocated to employer in pooled rate group

• Present value of future benefits using ongoing assumptions

 Determined as of end of Plan year

• Adjusted to payment (withdrawal) date with assumed earnings 
(currently 7.25%)

Periodic remeasurement (“true-up”) to reflect investment 
experience, new census data and any new assumptions

•Remeasurement every three years, after experience analysis

– Any new unfunded liability is paid by withdrawn district

– Any surplus held against any future unfunded liabilities

• In practice, “information only” unfunded liability calculation provided 
each year
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ACERA is a “cost sharing multiple employer plan”

• Assets tracked separately for each pooled rate group 

• Assets NOT tracked separately for each employer in rate group

Valuation Assets (VVA) (smoothed value) for a withdrawing 
employer

• Initial value based on UAAL allocated in proportion to payroll

• Later values “rolled forward” from initial value

– Add contributions, deduct benefit payments

– Credit earnings at Total ACERA smoothed (VVA) earnings rate

Alternative measure using Market Assets (MVA)

• Start with Valuation Assets (initial or later value)

• Adjust by deferred investment gains/losses not recognized in VVA

Asset Measures for Withdrawing District



6

All are Present Value of Future Benefits

• Frozen service but projected pay for active reciprocal members

Ongoing Liability measured consistent with Total ACERA 
liabilities

•Use all current assumptions, including earnings assumption

• Exclude contingent and non-vested SRBR benefits

•Recalculate each year based on current assumptions and data

Alternative measure using Market Liability

• Same as Ongoing Liability except uses a market based “risk free” 
earnings assumption (recommend using PBGC assumptions)

– Substantially greater than Ongoing Liability because of lower 
discount rate (e.g., around 3.0-3.5% versus 7.25%)

– “Walk away” liability: if funded, ACERA could decide to forego 
claim against district for any future underfunding

Liability Measures for Withdrawing District
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Alternative measure using Market Liability – cont’d

• At CalPERS, valuation of liability at current market “risk free” rate is 
coupled with investment of withdrawn employer’s assets in 
dedicated bond portfolio

• Some residual risk still exists, primarily retirees living longer than 
expected by the mortality assumption used for settlement 

Policy issue

• If market based approach is offered by ACERA, under what 
conditions?

District pays a lump sum or in installments to settle UAAL

Liability Measures for Withdrawing District
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MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: 
 
Dave Nelsen, Chief Executive Officer   

SUBJECT: Withdrawing Employer Policy 

 
Introduction 

The Withdrawing Employer Policy is a proposed new policy.  The proposed Policy was first 
presented to the Operations Committee at the September 2018 meeting, at which time you also 
considered input about the proposed Policy from the County of Alameda and Alameda Health 
Systems, two participating employers. You provided staff with further directions in light of that 
input and discussion. 
 
The attached Policy now includes a requirement that the governing body of a participating 
employer wishing to withdraw from ACERA must adopt and provide to ACERA a formal notice of 
intent to withdraw from ACERA before ACERA will calculate the cost of the withdrawal. 
Additionally, the proposed policy also provides that the Board, notwithstanding any other 
provisions in the Policy, may pursue all legal remedies to obtain full recovery of amounts due 
from an employer who is unable or unwilling to pay the full amount due. 
 
Background 
The Board Governance and Policy Development Process provides that a policy may be 
developed if: 
 

1. The issue in question poses substantial risk to ACERA (organizational, legal, public 
perception, etc.);  

2. The issue is expected to recur regularly (i.e., it is generic in nature); and, 

3. The issue is within the Board’s area of responsibility to effectively administer the pension 
plan.  

In this case, no existing Board policy addresses the circumstances when an employer chooses to 
withdraw from participation in ACERA and the above criteria for policy development are present.  
The withdrawal of an employer could pose a risk to the Plan’s fiscal health and falls clearly within 
the Board’s fiduciary duty to effectively administer the Plan for the benefit of all participants. If the 
issue arises with more than one plan sponsor, a policy provides consistent direction for all such 
circumstances. 
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Proposed Policy 

The following is a summary of the key provisions in the proposed new policy: 

 

Purpose 

The proposed policy establishes guidelines to be applied when a participating ACERA employer 
ceases to provide ACERA membership for its active ACERA members.   

Application 

The withdrawing employer: 

1. Must continue to be financially able to satisfy its obligation to pay timely all UAAL 
attributable to its active, retired and deferred employees by reason of their prior services as 
ACERA members. 

a. This provision does not include employers with declining payroll who do not affirmatively 
seek to withdraw from ACERA. 

b. This provision does not include the County of Alameda as a possible withdrawing 
employer. 

2. The governing body of a participating employer wishing to withdraw from ACERA must 
adopt and provide to ACERA a formal notice of intent to withdraw from ACERA before 
ACERA will calculate the cost of the withdrawal.    

Objectives 

With this policy, ACERA seeks to: 

1. Ensure that a withdrawing employer remains liable for and makes the required 
appropriations and transfers to ACERA the employer’s share of liabilities attributable to 
employees who are or may be entitled to receive retirement benefits from ACERA. 

2. Establish the general principle by which ACERA will be paid the value of future benefits 
minus the value of ACERA assets attributable to the withdrawing employer. 

3. Confirm the Board’s discretion to allocate liability for members who worked for more than 
one ACERA employer, and to set an appropriate manner for ensuring payment of funding 
obligations by the withdrawing employer. 

Guidelines: 

1. Upon notice that a withdrawing employer seeks to termination ACERA membership: 

a. ACERA will segregate on its books all assets and liabilities attributable to the 
employer, as determined by ACERA’s actuary and maintain separate accounting for 
that employer. 

b. ACERA and the withdrawing employer will enter into a Contribution Agreement to 
memorialize the employer’s obligations, funding mechanism to timely satisfy existing 
and continuing financial obligations of the employer, true-ups, distribution of final 
surplus and other administrative, financial and reporting details. 

2. The Board reserves the right to pursue any other remedies under applicable law to ensure 
the actuarial soundness of the Plan. 
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Feedback 

Both the County of Alameda and Alameda Health Systems provided input on this policy. The County 
had two concerns: 

 Given the potential administrative difficulties to determine the liability owed by a withdrawing 
employer, they felt that there should be some guidelines about when ACERA would 
undertake creating that calculation.  

 Also, they wanted to ensure that remaining employers or members/retirees wouldn’t have to 
pay for the liability of a withdrawing employer if the initial calculation of liability used the 
assumed rate of return, currently at 7.25%, and that rate of return wasn’t realized.  

We agree with the first concern, so language was included in the revised policy to require adoption 
of a formal notice to withdraw by the governing body of an employer in an open public meeting. As 
to the second concern, the policy already provides that this will not occur. ACERA will only use the 
assumed rate of return to calculate the withdrawing liability if there is an agreement to pay this 
liability over a long period of time, up to the amortization period used by ACERA, which is currently 
20 years. If the agreement to allow extended payments exists, the policy also calls for a 
recalculation of the withdrawing employer’s liability with every experience study. This recalculation 
will take into account actual experience, including investment experience. This recalculation 
ensures the withdrawing employer would pay their full liability. If the employer wants to pay the 
liability immediately, a lower “risk-free” rate of return would be used in that calculation to ensure full 
payment of the obligation.  

 

Alameda Health Systems shared concerns with the calculation methodology of the withdrawing 
employer’s liability used in this policy. They feel that the proportionate share based upon payroll 
could assign an inflated liability to a withdrawing employer. They feel the methodology used in the 
Declining Payroll Policy should be applied in this policy. The Declining Payroll Policy methodology 
may be determined by examining actual liability, including inactive member liability. The 
methodology in this policy is consistent with our funding policy, and is administratively easy to 
calculate. In the situation of a withdrawing employer, you are determining the present liability, and 
this methodology is an appropriate way to assign that value, just as we do with each valuation. With 
a declining payroll situation, you may not be enacting that policy until many years after the payroll 
has declined. To use this methodology in that situation could result in a material understatement of 
the liability. Therefore, it is appropriate in that situation to attempt to ascertain the actual liability to 
ensure full crediting of the liability to the employer with the declining payroll.   
 
Recommendations 

Recommend to the Board of Trustees to adopt the Withdrawing Employer Policy as amended.   
 
 

Attachments: 
Exh. A: Proposed Withdrawing Employer Policy 
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Purpose  
 

This Policy establishes guidelines to  be appl ied when a participating ACERA employer ceases to 
provide ACERA membership for its active ACERA members.  This policy contemplates that the 
withdrawing employer will continue to be financially able to satisfy its obligation to timely pay all 
Unfunded Actuarial Accrued Liability (“UAAL”) attributable to its active, retired and deferred 
employees by reason of their prior service as ACERA’s members. This Policy is not intended to apply 
to the County of Alameda as a participating employer. 

 

Objectives 
 

1. To ensure compliance with County Employees Retirement Law of 1937, California Government 
Code sections 31450 et seq., as amended (“CERL”) and other applicable provisions of law: 

 

a. Pursuant to CERL sections 31564.2, 31580.1, 31584, 31585 and other applicable 
provisions of law, a withdrawing employer remains liable, and must make the required 
appropriations and transfers, to ACERA for the employer’s share of liabilities attributable to 
its officers and employees who are and may be entitled to receive retirement, disability 
and related benefits from ACERA. 

 

b. CERL section 31564.2(d) provides, in part, that “[t]he funding of the retirement benefits for 
the employees of a withdrawing agency is solely the responsibility of the withdrawing 
agency or the board of supervisors. Notwithstanding any other provision of the law, no 
contracting agency shall fail or refuse to pay the employer’s contributions required by this 
chapter within the applicable time limitations. In dealing with a withdrawing district, the 
board of retirement shall take whatever action needed to ensure the actuarial soundness of 
the retirement system.” 

 

2. The general principle applied in this policy is to establish the funding obligation of withdrawing 
employers as: 

 

a. The value of future benefits to be paid by ACERA to the withdrawing employer’s 
employees, retirees, beneficiaries and terminated members as of the withdrawal date; 
minus 

 

b. The value of ACERA assets allocated to the withdrawing employer as of the withdrawal date.  
 

 In cases involving members who worked at more than one ACERA employer or who earned 
service at a County department before it was spun off into a District, the Board of Retirement 
retains discretion on how liabilities for such members should be allocated to the withdrawing 
employer. 

 

3. It is the Board of Retirement’s intent to allow a withdrawing employer to satisfy its funding 
obligation in a manner which provides the employer reasonable flexibility.  However, primary 
consideration will be given to ensuring the funding obligation of the withdrawing employer 
is properly determined and satisfied. This will generally require redetermination of the funding 
obligation of the employer for several years following the date the employer initiates its 
withdrawal. 
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In lieu of the ongoing redetermination of the funding obligations, the withdrawing employer 
may request that a market valuation approach be used to determine the value of the future 
benefits to be paid and the value of the assets allocated by ACERA. 
 

4.   This policy covers only those withdrawing employers (i) who cease to provide ACERA 
membership for their active employees (i.e., both current actives and new hires), (ii) who are 
financially viable entities when the withdrawal is initiated, and (iii) for whom ACERA expects 
thereafter to continue to be financially viable entities. This policy does not cover any other 
situation – whether a withdrawing employer, a terminating employer or otherwise – including, 
without limitation, an employer going out of business by reason of bankruptcy, loss of funding, 
or merger, or an employer who gradually winds down its active employees’ continued 
participation in ACERA either through attrition or through a decision to have employees hired 
after a specific date to not become members of ACERA (e.g., to participate in a retirement 
arrangement other than ACERA). 

 

Guidelines 
 

Absent exigent circumstances or unless otherwise expressly approved by the Board of Retirement 
at a duly-noticed meeting, the guidelines for implementing this policy are set forth below. 

 

5. The governing body of a participating employer must adopt an intent to withdraw from ACERA 
before ACERA will calculate the cost of the withdrawal.  The participating employer must 
provide ACERA with a copy of the formal action evidencing an intention to withdraw. 

 
65. Upon notice that a participating employer seeks to terminate ACERA’s membership for its 

active employees’ future service, and on the advice and recommendation of its actuary, 
ACERA will segregate on its books all assets and liabilities attributable to the employer as 
determined by ACERA’s actuary, and shall maintain such separate accounting for the employer 
until all of its liabilities have been fully satisfied. 

 

76.      ACERA and the withdrawing employer will enter into a Continuing Contribution Agreement, 
the purposes of which are to: 

 

a. evidence the withdrawing employer’s obligations as of the date the employer initiates its 
withdrawal, as well as its continuing funding obligations for the ongoing benefits owed to 
its retired, deferred and disabled officers and employees and their surviving beneficiaries, 
for their accumulated ACERA service and related benefits; 

 

b. provide a funding mechanism acceptable to ACERA for the withdrawing employer to timely 
satisfy its existing and continuing funding obligations to ACERA, the payment of which must 
be over a period which is not longer than the period over which ACERA’s remaining 
unfunded liability is being amortized (see CERL section 31564.2(c)).  However, except in 
exigent circumstances, the amortization schedule for payment of the employer’s initial 
funding obligation will not exceed a period of five (5) years. 

 

c. require the withdrawing employer to provide ACERA with updated employee census and 
payroll data requested by ACERA in the years following the date the employer initiates 
its withdrawal; 
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d. provide a mechanism for adjusting the withdrawing employer’s obligations and payments 
due to ACERA based on periodic actuarial experience analysis; and 

 

e. provide a mechanism by which ACERA will consider the transfer of any Final Surplus, as  

 

defined below, to the withdrawing employer or a successor retirement system, as 

appropriate. 
 

87. Pursuant to the terms of the Continuing Contribution Agreement, ACERA’s actuary will 
determine, and certify to the Board of Retirement, the withdrawing employer’s initial funding 
obligation for its UAAL calculated as of the date of withdrawal. 

 

 

98. A detailed description of the methodology that will be used in determining the initial value of 
the assets is provided in Exhibit One. The initial value of the assets used to determine the 
withdrawing employer’s initial funding obligation for its UAAL will be based on the valuation 
value of assets (VVA) (a smoothed value) allocated to the withdrawing employer determined as 
of the end of the prior calendar year, adjusted to the date the employer initiated its withdrawal 
(or later date if the Continuing Contribution Agreement so provides), based upon all of ACERA’s 
then current actuarial assumptions and methodologies. Later values (i.e., those used in “true-
ups” described below) shall be determined by rolling forward the initial VVA, adding 
contributions, deducting benefit payments, and crediting earnings at the Total ACERA smoothed 
(VVA) earnings rate. 

 

No consideration will be given to current assets that are accumulated in the Supplemental 
Retiree Benefit Reserve (SRBR) to pay future Board of Retirement provided benefits paid out of 
the SRBR. 
 

910. The present value of future benefits owed to the withdrawing employer’s retired, deferred and 
disabled officers and employees and their surviving beneficiaries (present value of accrued 
benefits, or “liabilities”) will be determined using ACERA’s then current actuarial assumptions 
and methodologies. In determining the present value of accrued benefits, benefit service shall 
be frozen for the withdrawing employer’s active employees but, for members who transfer to a 
system that has reciprocity with ACERA, pay shall be projected based on ACERA’s then salary 
growth assumptions. 

 

No consideration will be given to future Board of Retirement provided benefits paid out of the 
SRBR. 

 

101.  Periodically after the date the employer initiated its withdrawal, in periods not to exceed 
three (3) years’ duration, following an experience analysis, ACERA’s actuary will re-measure 
(true-up), and certify to the Board of Retirement, any additional obligation of the withdrawing 
employer for UAAL. In accordance with the terms of the Continuing Contribution Agreement 
and applicable law, the withdrawing employer is liable for, and must contribute, any new 
UAAL determined in the true-up experience analysis, based upon an amortization schedule 
recommended by the actuary and adopted by ACERA. 

 

Absent exigent circumstances, the amortization schedule for payment of the employer’s 
periodic true-up funding obligations will not exceed a period of three (3) years. ACERA will  
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hold any negative UAAL (Surplus) to be applied against any future UAAL of the withdrawing 
employer. 

 
 

 
121.    If any Surplus remains after the withdrawing employer has satisfied all of its UAAL obligations 

( Final Surplus), ACERA will distribute the Final Surplus in accordance with the terms of the 
Continuing Contribution Agreement and applicable law. 

 
123.  Notwithstanding anything to the contrary herein, the ACERA Board of Retirement hereby 

reserves the right to pursue any other remedies under applicable law that, depending on the 
circumstances, may be available to “ensure the actuarial soundness of the retirement system” 
(CERL section 31564.2(d)). For example, notwithstanding the employer’s obligations under the 
Continuing Contribution Agreement, if concerns arise regarding the employer’s ongoing 
existence as a financially viable entity, the Board of Retirement may assess the projected entire 
amount of the employer’s UAAL (as recommended by the fund’s actuary and approved by 
the Board) using a lower discount rate and payable in a single sum immediately due. 

 
 

Policy Review 
 

143. The Board of Retirement will review this policy at least every three (3) years to 
ensure  that it remains relevant and appropriate. 

    
     that it remains relevant and appropriate. 

 

Policy History 
 

154. The Board of Retirement adopted this policy on _____________________. 
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Exhibit One 

Determination of Withdrawing Employer’s Assets 

 
ACERA is a cost sharing multiple employer plan. As a result, there is no ongoing separate accounting 
of ACERA’s assets by employer except in instances when, in the Board of Retirement’s opinion, 
separate accounting is necessary to maintain equity among employers. The ACERA assets 
attributable to contributions of the withdrawing employer and its employees as of the withdrawal 
date will be determined as follows: 
 
Step 1: Determine the Actuarial Accrued Liability of the withdrawing employer as of ACERA’s most 

recent actuarial valuation irrespective of the employer’s anticipated withdrawal. 
 
Step 2: Determine the Unfunded Actuarial Accrued Liability (UAAL) of the withdrawing employer as 

of the most recent actuarial valuation by dividing the withdrawing employer’s annual 
required UAAL contribution amount by the UAAL amortization factor. The amortization 
factor will generally equal the UAAL contribution amount for the membership group which 
includes the withdrawing employer divided by the UAAL for that membership group. The 
withdrawing employer’s UAAL contribution rate, annual payroll and UAAL amortization 
factor would be determined as of the most recent actuarial valuation date. 

 
Step 3: Determine the non-investment change in assets from the most recent actuarial valuation 

date to the actual withdrawal date as: 
 

 The total contributions by the withdrawing employer since the most recent actuarial 
valuation date; plus 

 The total contributions by employees of the withdrawing employer since the most 
recent actuarial valuation date; minus 

 The total benefit and refund payments since the most recent actuarial valuation date to 
retirees, beneficiaries, and former employees of the employer. 

 
Step 4: Determine the accumulated assets at the withdrawal date as: 
 

(Step 1 – Step 2) x (1 + i x t/365) + Step 3 x (1 + i x t/730) 
    
where: 
 
i = annual interest at the actuarial rate of return assumed in ACERA’s most recent valuation. 
 
t = number of calendar days from the most recent actuarial valuation date to the effective 
date of the employer’s withdrawal. 
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Purpose  
 

This Policy establishes guidelines to  be appl ied when a participating ACERA employer ceases to 
provide ACERA membership for its active ACERA members.  This policy contemplates that the 
withdrawing employer will continue to be financially able to satisfy its obligation to timely pay all 
Unfunded Actuarial Accrued Liability (“UAAL”) attributable to its active, retired and deferred 
employees by reason of their prior service as ACERA’s members. This Policy is not intended to apply 
to the County of Alameda as a participating employer. 

 

Objectives 
 

1. To ensure compliance with County Employees Retirement Law of 1937, California Government 
Code sections 31450 et seq., as amended (“CERL”) and other applicable provisions of law: 

 

a. Pursuant to CERL sections 31564.2, 31580.1, 31584, 31585 and other applicable 
provisions of law, a withdrawing employer remains liable, and must make the required 
appropriations and transfers, to ACERA for the employer’s share of liabilities attributable to 
its officers and employees who are and may be entitled to receive retirement, disability 
and related benefits from ACERA. 

 

b. CERL section 31564.2(d) provides, in part, that “[t]he funding of the retirement benefits for 
the employees of a withdrawing agency is solely the responsibility of the withdrawing 
agency or the board of supervisors. Notwithstanding any other provision of the law, no 
contracting agency shall fail or refuse to pay the employer’s contributions required by this 
chapter within the applicable time limitations. In dealing with a withdrawing district, the 
board of retirement shall take whatever action needed to ensure the actuarial soundness of 
the retirement system.” 

 

2. The general principle applied in this policy is to establish the funding obligation of withdrawing 
employers as: 

 

a. The value of future benefits to be paid by ACERA to the withdrawing employer’s 
employees, retirees, beneficiaries and terminated members as of the withdrawal date; 
minus 

 

b. The value of ACERA assets allocated to the withdrawing employer as of the withdrawal date.  
 

 In cases involving members who worked at more than one ACERA employer or who earned 
service at a County department before it was spun off into a District, the Board of Retirement 
retains discretion on how liabilities for such members should be allocated to the withdrawing 
employer. 

 

3. It is the Board of Retirement’s intent to allow a withdrawing employer to satisfy its funding 
obligation in a manner which provides the employer reasonable flexibility.  However, primary 
consideration will be given to ensuring the funding obligation of the withdrawing employer 
is properly determined and satisfied. This will generally require redetermination of the funding 
obligation of the employer for several years following the date the employer initiates its 
withdrawal. 
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In lieu of the ongoing redetermination of the funding obligations, the withdrawing employer 
may request that a market valuation approach be used to determine the value of the future 
benefits to be paid and the value of the assets allocated by ACERA. 
 

4.   This policy covers only those withdrawing employers (i) who cease to provide ACERA 
membership for their active employees (i.e., both current actives and new hires), (ii) who are 
financially viable entities when the withdrawal is initiated, and (iii) for whom ACERA expects 
thereafter to continue to be financially viable entities. This policy does not cover any other 
situation – whether a withdrawing employer, a terminating employer or otherwise – including, 
without limitation, an employer going out of business by reason of bankruptcy, loss of funding, 
or merger, or an employer who gradually winds down its active employees’ continued 
participation in ACERA either through attrition or through a decision to have employees hired 
after a specific date to not become members of ACERA (e.g., to participate in a retirement 
arrangement other than ACERA). 

 

Guidelines 
 

Absent exigent circumstances or unless otherwise expressly approved by the Board of Retirement 
at a duly-noticed meeting, the guidelines for implementing this policy are set forth below. 

 

5. The governing body of a participating employer must adopt an intent to withdraw from ACERA 
before ACERA will calculate the cost of the withdrawal.  The participating employer must 
provide ACERA with a copy of the formal action evidencing an intention to withdraw. 

 
6. Upon notice that a participating employer seeks to terminate ACERA’s membership for its 

active employees’ future service, and on the advice and recommendation of its actuary, 
ACERA will segregate on its books all assets and liabilities attributable to the employer as 
determined by ACERA’s actuary, and shall maintain such separate accounting for the employer 
until all of its liabilities have been fully satisfied. 

 

7.      ACERA and the withdrawing employer will enter into a Continuing Contribution Agreement, 
the purposes of which are to: 

 

a. evidence the withdrawing employer’s obligations as of the date the employer initiates its 
withdrawal, as well as its continuing funding obligations for the ongoing benefits owed to 
its retired, deferred and disabled officers and employees and their surviving beneficiaries, 
for their accumulated ACERA service and related benefits; 

 

b. provide a funding mechanism acceptable to ACERA for the withdrawing employer to timely 
satisfy its existing and continuing funding obligations to ACERA, the payment of which must 
be over a period which is not longer than the period over which ACERA’s remaining 
unfunded liability is being amortized (see CERL section 31564.2(c)).  However, except in 
exigent circumstances, the amortization schedule for payment of the employer’s initial 
funding obligation will not exceed a period of five (5) years. 

 

c. require the withdrawing employer to provide ACERA with updated employee census and 
payroll data requested by ACERA in the years following the date the employer initiates 
its withdrawal; 
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d. provide a mechanism for adjusting the withdrawing employer’s obligations and payments 
due to ACERA based on periodic actuarial experience analysis; and 

 

e. provide a mechanism by which ACERA will consider the transfer of any Final Surplus, as  

defined below, to the withdrawing employer or a successor retirement system, as 

appropriate. 
 

8. Pursuant to the terms of the Continuing Contribution Agreement, ACERA’s actuary will 
determine, and certify to the Board of Retirement, the withdrawing employer’s initial funding 
obligation for its UAAL calculated as of the date of withdrawal. 

 

 

9. A detailed description of the methodology that will be used in determining the initial value of 
the assets is provided in Exhibit One. The initial value of the assets used to determine the 
withdrawing employer’s initial funding obligation for its UAAL will be based on the valuation 
value of assets (VVA) (a smoothed value) allocated to the withdrawing employer determined as 
of the end of the prior calendar year, adjusted to the date the employer initiated its withdrawal 
(or later date if the Continuing Contribution Agreement so provides), based upon all of ACERA’s 
then current actuarial assumptions and methodologies. Later values (i.e., those used in “true-
ups” described below) shall be determined by rolling forward the initial VVA, adding 
contributions, deducting benefit payments, and crediting earnings at the Total ACERA smoothed 
(VVA) earnings rate. 

 

No consideration will be given to current assets that are accumulated in the Supplemental 
Retiree Benefit Reserve (SRBR) to pay future Board of Retirement provided benefits paid out of 
the SRBR. 
 

10. The present value of future benefits owed to the withdrawing employer’s retired, deferred and 
disabled officers and employees and their surviving beneficiaries (present value of accrued 
benefits, or “liabilities”) will be determined using ACERA’s then current actuarial assumptions 
and methodologies. In determining the present value of accrued benefits, benefit service shall 
be frozen for the withdrawing employer’s active employees but, for members who transfer to a 
system that has reciprocity with ACERA, pay shall be projected based on ACERA’s then salary 
growth assumptions. 

 

No consideration will be given to future Board of Retirement provided benefits paid out of the 
SRBR. 

 

11.  Periodically after the date the employer initiated its withdrawal, in periods not to exceed 
three (3) years’ duration, following an experience analysis, ACERA’s actuary will re-measure 
(true-up), and certify to the Board of Retirement, any additional obligation of the withdrawing 
employer for UAAL. In accordance with the terms of the Continuing Contribution Agreement 
and applicable law, the withdrawing employer is liable for, and must contribute, any new 
UAAL determined in the true-up experience analysis, based upon an amortization schedule 
recommended by the actuary and adopted by ACERA. 

 

Absent exigent circumstances, the amortization schedule for payment of the employer’s 
periodic true-up funding obligations will not exceed a period of three (3) years. ACERA will  
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hold any negative UAAL (Surplus) to be applied against any future UAAL of the withdrawing 
employer. 

 
12.  If any Surplus remains after the withdrawing employer has satisfied all of its UAAL obligations 

( Final Surplus), ACERA will distribute the Final Surplus in accordance with the terms of the 
Continuing Contribution Agreement and applicable law. 

 
13. Notwithstanding anything to the contrary herein, the ACERA Board of Retirement hereby 

reserves the right to pursue any other remedies under applicable law that, depending on the 
circumstances, may be available to “ensure the actuarial soundness of the retirement system” 
(CERL section 31564.2(d)). For example, notwithstanding the employer’s obligations under the 
Continuing Contribution Agreement, if concerns arise regarding the employer’s ongoing 
existence as a financially viable entity, the Board of Retirement may assess the projected entire 
amount of the employer’s UAAL (as recommended by the fund’s actuary and approved by 
the Board) using a lower discount rate and payable in a single sum immediately due. 

 
 

Policy Review 
 

14.   The Board of Retirement will review this policy at least every three (3) years to ensure   
that it remains relevant and appropriate. 

    
      

 

Policy History 
 

15. The Board of Retirement adopted this policy on _____________________. 
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Exhibit One 

Determination of Withdrawing Employer’s Assets 

 
ACERA is a cost sharing multiple employer plan. As a result, there is no ongoing separate accounting 
of ACERA’s assets by employer except in instances when, in the Board of Retirement’s opinion, 
separate accounting is necessary to maintain equity among employers. The ACERA assets 
attributable to contributions of the withdrawing employer and its employees as of the withdrawal 
date will be determined as follows: 
 
Step 1: Determine the Actuarial Accrued Liability of the withdrawing employer as of ACERA’s most 

recent actuarial valuation irrespective of the employer’s anticipated withdrawal. 
 
Step 2: Determine the Unfunded Actuarial Accrued Liability (UAAL) of the withdrawing employer as 

of the most recent actuarial valuation by dividing the withdrawing employer’s annual 
required UAAL contribution amount by the UAAL amortization factor. The amortization 
factor will generally equal the UAAL contribution amount for the membership group which 
includes the withdrawing employer divided by the UAAL for that membership group. The 
withdrawing employer’s UAAL contribution rate, annual payroll and UAAL amortization 
factor would be determined as of the most recent actuarial valuation date. 

 
Step 3: Determine the non-investment change in assets from the most recent actuarial valuation 

date to the actual withdrawal date as: 
 

 The total contributions by the withdrawing employer since the most recent actuarial 
valuation date; plus 

 The total contributions by employees of the withdrawing employer since the most 
recent actuarial valuation date; minus 

 The total benefit and refund payments since the most recent actuarial valuation date to 
retirees, beneficiaries, and former employees of the employer. 

 
Step 4: Determine the accumulated assets at the withdrawal date as: 
 

(Step 1 – Step 2) x (1 + i x t/365) + Step 3 x (1 + i x t/730) 
    
where: 
 
i = annual interest at the actuarial rate of return assumed in ACERA’s most recent valuation. 
 
t = number of calendar days from the most recent actuarial valuation date to the effective 
date of the employer’s withdrawal. 

  







From: Coletto, Peter, CAO <Peter.Coletto@acgov.org>  
Sent: Friday, August 31, 2018 11:50 AM 
To: David Nelsen <dnelsen@acera.org> 
Cc: Margo Allen <mallen@acera.org>; Manning, Steve, Auditor Agency <steve.manning@acgov.org>; 
O'Connell, Pat, CAO <Pat.O'Connell@acgov.org>; Boyer, Craig, Auditor Agency <Craig.Boyer@acgov.org> 
Subject: Initial Comments on Withdrawing Plan Sponsor Policy 
 
Hi Dave, 
 
Below are the County’s initial comments on the Withdrawing Plan Sponsor Policy that ACERA presented 
at the Participating Employers Meeting. Both this policy and the Declining Employer Payroll Policy are 
still under review by the County’s actuary and we may have additional feedback based on their input. 
 
The County has reviewed the Withdrawing Plan Sponsor Policy and the County has a couple points of 
concern: 

 
1. The policy is silent with regards to when to calculate the withdrawing employer’s funding 

obligation.   
The County is concerned that an unhappy employer could use the ambiguity in the policy to 
request that ACERA make these calculations prior to taking formal action to withdraw.  As the 
withdrawal process will require a significant amount of analysis and associated administrative 
costs for the withdrawal study, the County believes that the governing Board of the withdrawing 
employer must approve a resolution asserting an intent to withdraw before ACERA conducts any 
analysis regarding the share of the unfunded liability associated with the withdrawing employer 
or any withdrawal study. The County also believes that the administrative costs should be paid 
by the withdrawing employer. 
 

2. The policy utilizes the current discount rate of 7.25% for determining the present value of the 
accrued benefits (paragraph 9). 
The County is concerned that using this discount rate will reduce the initial termination payment 
for the withdrawing employer and future payments are less likely to be paid.  If this were to 
occur, then ACERA would either need to reduce the retiree benefits or increase the 
contributions to the remaining employers to make up the difference.  The County believes that 
this needs to be addressed in the policy.  In addition, the County believes that ACERA should use 
the a more conservative discount rate, such as the 10-year U.S. Treasury rate, rather than the 
long-term rate of return for calculating the initial termination payment  on the unfunded 
liability.  This more conservative approach will protect the ACERA members of the terminating 
employer from potential future benefit cuts and reduce the likelihood that the remaining 
participating employers may face increased contributions for the unpaid liability. 

 
 

mailto:Peter.Coletto@acgov.org
mailto:dnelsen@acera.org
mailto:mallen@acera.org
mailto:steve.manning@acgov.org
mailto:Craig.Boyer@acgov.org


 

 

 

 

 

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

 DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager   

SUBJECT: Adoption of New Pay Item – Pay Code 42E for County  

 

Attached is a request from Dawn Duffy, of the Auditor-Controller Agency, with the County of Alameda 

(County) to review a new pay item to determine whether it meets the criteria of compensation earnable 

and pensionable compensation. 

 

The pay item is Creation/Revision – Job Code/Spec (Creation/Revision – Job Code Specification), code 

42E.  The Board of Supervisors of the County of Alameda approved the Alameda County Salary 

Ordinance Section 3-13.21 to state; Effective August 12, 2018, not to exceed one position occupying a 

position under Job Code 0293SM, when assigned, in addition to the regular assignment, direct 

responsibility of the meet and confer process for the creation of new job classifications and job 

specification revisions, shall receive an additional five percent (5%) compensation.  Pay Code 42E is 

effective August 12, 2018.  The County has provided all required information for this item. 

 

Because this pay item applies to one member in the classifications mentioned above, it will be not 

considered pensionable compensation for PEPRA members however it will be compensation earnable 

for Legacy members according to Government Codes Section 7522.34 and 31461 (see attached 

Government Code Sections). 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement that the Board 

designate Pay Item 42E – Creation/Revision – Job Code/Spec (Creation/Revision – Job Code 

Specification) as not pensionable compensation for PEPRA members however compensation earnable 

for Legacy members with entry dates before, on or after January 1, 2013, based on Government Code 

Section 7522.34 and 31461. 

 

Attachments 
 



ALAMEDA COUNTY 

AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 

 

 

Central Collections Division 
1221 Oak St., Rm. 220 

Oakland, CA  94612 

Tel: (510) 208-9900 
Fax:  (510) 208-9932 

Office of the Auditor-Controller 
Melissa Wilk, Chief Deputy Auditor 

1221 Oak St., Rm. 249 

Oakland, CA  94612 
Tel: (510) 272-6565 

Fax: (510) 272-6502 

Clerk-Recorder’s Office 
1106 Madison St., 1st Floor 

Oakland, CA  94607 

Tel: (510) 272-6362 
Fax: (510) 208-9858 

 

REQUEST FOR ACERA’S REVIEW OF A NEW PAY ITEM/CODE 

 

 

Employer Name: County of Alameda 

Date of Request 9/12/18 

Employer Department  Submitting the Request Auditor-Controller’s Agency 

Contact Person/Employer (include title/position) Dawn Duffy 

Contact Person Telephone incl area code (510) 272-6383 

Contact Person Email address dawn.duffy@acgov.org 

Pay Item Name (and code Number) 42E Creation/Revsion-Job Code/Spec 

Pay Item Effective Date per authorization: 8/12/18 

State if additional documentation is attached Yes 

 

 

NOTE:  The following information is required before ACERA can review and respond to the request.  To meet ACERA’s 

requirements, please provide substantive responses below or on a separate paper and return , with this form, all of the supporting 

documentation prior to issuing (paying) the pay item to any employee who is an ACERA member. 

 

 1.  State the job classification of employees eligible for the pay item (i.e. Job Code 0499-Nurse Practitioners II may receive this 

pay item) 

 

RESPONSE #1: Job Code 0293SM, Personnel Services Manager 

 

 2.  State employment status of employees eligible to receive the pay item (i.e. full time employees, part time employees) 

 

RESPONSE #2: Full Time 

 

 3.  State the number of members or employees who are eligible to receive the pay item (i.e. all members or employees in a job 

classification eligible to receive the pay item, or “not to exceed one employee”) 

 

RESPONSE #3: One 

 

 4.  State whether pay item is for overtime or regular base pay 

 

RESPONSE #4:  Regular base pay  

 

 5.  State whether pay item is calculated as a fixed amount or percentage of the base pay 

 

RESPONSE #5: percentage 

 

6.  State whether the pay item is paid one time (i.e. incentive pay, referral pay, bonus, award) 

 

RESPONSE #6:   No



ALAMEDA COUNTY 

AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 

 

 

Central Collections Division 
1221 Oak St., Rm. 220 

Oakland, CA  94612 

Tel: (510) 208-9900 
Fax:  (510) 208-9932 

Office of the Auditor-Controller 
Melissa Wilk, Chief Deputy Auditor 

1221 Oak St., Rm. 249 

Oakland, CA  94612 
Tel: (510) 272-6565 

Fax: (510) 272-6502 

Clerk-Recorder’s Office 
1106 Madison St., 1st Floor 

Oakland, CA  94607 

Tel: (510) 272-6362 
Fax: (510) 208-9858 

 

 

 7.  State whether the pay item is an ad hoc payment (i.e, stipend, payment for attending a meeting during the working hours, 

payment for attending a meeting during non-working hours) 

 

RESPONSE #7:  No 

 

 8.  State whether the pay item is a reimbursement (i.e., car allowance, housing allowance, uniform allowance, mileage payment, 

cell phone allowance) 

 

RESPONSE #8:  No 

 

 9.  State regular working hours of the employees who will receive the pay item ( i.e., 37.5 hour workweek employees, 40 hour 

workweek employees) 

 

RESPONSE #9:   40 hour workweek 

 

10.  State whether pay item is for work performed outside of the regular workweek (i.e., payment for work or services performed 

outside of the employee’s 37.5 hour workweek, or outside the employee’s 40 hour workweek) 

 

RESPONSE #10:  No 

 

11.  State whether the pay item if for deferred compensation 

 

RESPONSE #11: No 

 

12.  State whether the pay item is for retro payments 

 

RESPONSE #12:  No 

 

13.  State whether the pay item is for accrued unused leaves (i.e., sick leave, annual leave, floating holiday, vacation, comp time) 

 

RESPONSE #13:  No 

 

14.  State whether the payment is compensation that had previously been provided in kind to the member by the employer or 

paid directly by the employer to a third party other than the retirement system for the benefit of the member or employee 

 

RESPONSE #14: No 

 

15.  State whether the payment is severance or other payment in connection with or in anticipation of a separation from 

employment (and state if this payment is made while employee is working) 

 

RESPONSE #15: No 

 

16.  State whether the pay item is paid in one lump sum or biweekly (or over some other time period-monthly, quarterly, 

annually) 

 



ALAMEDA COUNTY 

AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 

 

 

Central Collections Division 
1221 Oak St., Rm. 220 

Oakland, CA  94612 

Tel: (510) 208-9900 
Fax:  (510) 208-9932 

Office of the Auditor-Controller 
Melissa Wilk, Chief Deputy Auditor 

1221 Oak St., Rm. 249 

Oakland, CA  94612 
Tel: (510) 272-6565 

Fax: (510) 272-6502 

Clerk-Recorder’s Office 
1106 Madison St., 1st Floor 

Oakland, CA  94607 

Tel: (510) 272-6362 
Fax: (510) 208-9858 

 

RESPONSE #16: Biweekly 

 

17.  State the basis for eligibility for the pay item (i.e., certification of completion of training program conducted by an 

accredited university, or employee assigned as supervisor of badge distribution) 

 

RESPONSE #17:   

 

Effective August 12, 2018, not to exceed one person occupying a position under Job Code 0293SM, when assigned, in 

addition to the regular assignment, direct responsibility of the meet and confer process for the creation of new job 

classifications and job specification revisions, shall receive an additional five percent (5%) compensation. 

 

Additional Information: 

 

Per Salary Ordinance Section 3-13.21 (copy attached). 

 

 











 

Gov. Code Sec. 31461.  (a) "Compensation earnable" by a member means the average compensation as 

determined by the board, for the period under consideration upon the basis of the average number of days 

ordinarily worked by persons in the same grade or class of positions during the period, and at the same rate of 

pay. The computation for any absence shall be based on the compensation of the position held by the member at 

the beginning of the absence. Compensation, as defined in Section 31460, that has been deferred shall be 

deemed "compensation earnable" when earned, rather than when paid. 

   (b) "Compensation earnable" does not include, in any case, the 

following: 

   (1) Any compensation determined by the board to have been paid to enhance a member's retirement benefit 

under that system. That compensation may include: 

   (A) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member, and which was 

converted to and received by the member in the form of a cash payment in the final average salary period. 

   (B) Any one-time or ad hoc payment made to a member, but not to all similarly situated members in the 

member's grade or class. 

   (C) Any payment that is made solely due to the termination of the member's employment, but is received by 

the member while employed, except those payments that do not exceed what is earned in each 12-month period 

during the final average salary period regardless of when reported or paid. 

   (2) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, in an amount that exceeds that which may be earned in 

each 12-month period during the final average salary period, regardless of when reported or paid. 

   (3) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise.  

   (4) Payments made at the termination of employment, except those payments that do not exceed what is 

earned in each 12-month period during the final average salary period, regardless of when reported or paid. 

 

Gov. Code Sec. 7522.34.  (a) "Pensionable compensation" of a new member of any public retirement system 

means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 

the same group or class of employment for services rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules. 

   (b) Compensation that has been deferred shall be deemed pensionable compensation when earned rather than 

when paid. 

   (c) "Pensionable compensation" does not include the following: 

   (1) Any compensation determined by the board to have been paid to increase a member's retirement benefit 

under that system. 

   (2) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member and which was 

converted to and received by the member in the form of a cash payment. 

   (3) Any one-time or ad hoc payments made to a member. 

   (4) Severance or any other payment that is granted or awarded to a member in connection with or in 

anticipation of a separation from employment, but is received by the member while employed. 

   (5) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, regardless of when reported or paid. 

   (6) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise. 

   (7) Any employer-provided allowance, reimbursement, or payment, including, but not limited to, one made for 

housing, vehicle, or uniforms. 

   (8) Compensation for overtime work, other than as defined in Section 207(k) of Title 29 of the United States 

Code. 

   (9) Employer contributions to deferred compensation or defined contribution plans. 

   (10) Any bonus paid in addition to the compensation described in subdivision (a). 

   (11) Any other form of compensation a public retirement board determines is inconsistent with the 

requirements of subdivision (a). 

   (12) Any other form of compensation a public retirement board determines should not be pensionable 

compensation. 



 

 

 

 

 

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

 DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager   

SUBJECT: Adoption of New Pay Item – Pay Code 42F for County  

 

Attached is a request from Dawn Duffy, of the Auditor-Controller Agency, with the County of Alameda 

(County) to review a new pay item to determine whether it meets the criteria of compensation earnable 

and pensionable compensation. 

 

The pay item is Ovrsight/Resp-Dis. Svcs (PD Off) (Oversight Responsibility – Disability Services Public 

Defender’s Office), code 42F.  The Board of Supervisors of the County of Alameda approved the 

Alameda County Salary Ordinance Section 3-13.22 to state; Effective August 12, 2018, not to exceed 

one position occupying a position under Job Code 0463SM, when assigned, in addition to the regular 

assignment, direct oversight and responsibility for the disability services for the Public Defender’s 

Office, shall receive an additional five percent (5%) compensation.  This footnote shall sunset on August 

10, 2019.  Pay Code 42F is effective August 12, 2018.  The County has provided all required information 

for this item. 

 

Because this pay item applies to one member in the classifications mentioned above, it will be not 

considered pensionable compensation for PEPRA members however it will be compensation earnable 

for Legacy members according to Government Codes Section 7522.34 and 31461 (see attached 

Government Code Sections). 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement that the Board 

designate Pay Item 42F – Ovrsight/Resp-Dis. Svcs (PD Off) (Oversight Responsibility – Disability 

Services Public Defender’s Office) as not pensionable compensation for PEPRA members however 

compensation earnable for Legacy members with entry dates before, on or after January 1, 2013, based 

on Government Code Section 7522.34 and 31461. 

 

Attachments 
 



ALAMEDA COUNTY 

AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 

 

 

Central Collections Division 
1221 Oak St., Rm. 220 

Oakland, CA  94612 

Tel: (510) 208-9900 
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Melissa Wilk, Chief Deputy Auditor 
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Fax: (510) 272-6502 

Clerk-Recorder’s Office 
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Tel: (510) 272-6362 
Fax: (510) 208-9858 

 

REQUEST FOR ACERA’S REVIEW OF A NEW PAY ITEM/CODE 

 

 

Employer Name: County of Alameda 

Date of Request 9/12/18 

Employer Department  Submitting the Request Auditor-Controller’s Agency 

Contact Person/Employer (include title/position) Dawn Duffy 

Contact Person Telephone incl area code (510) 272-6383 

Contact Person Email address dawn.duffy@acgov.org 

Pay Item Name (and code Number) 42F Ovrsight/Resp-Dis.Svcs(PD Off) 
Pay Item Effective Date per authorization: 8/12/18 

State if additional documentation is attached Yes 

 

 

NOTE:  The following information is required before ACERA can review and respond to the request.  To meet ACERA’s 

requirements, please provide substantive responses below or on a separate paper and return , with this form, all of the supporting 

documentation prior to issuing (paying) the pay item to any employee who is an ACERA member. 

 

 1.  State the job classification of employees eligible for the pay item (i.e. Job Code 0499-Nurse Practitioners II may receive this 

pay item) 

 

RESPONSE #1: Job Code 0463SM, Disability Progrm Administor 

 

 2.  State employment status of employees eligible to receive the pay item (i.e. full time employees, part time employees) 

 

RESPONSE #2: Full Time 

 

 3.  State the number of members or employees who are eligible to receive the pay item (i.e. all members or employees in a job 

classification eligible to receive the pay item, or “not to exceed one employee”) 

 

RESPONSE #3: One 

 

 4.  State whether pay item is for overtime or regular base pay 

 

RESPONSE #4:  Regular base pay  

 

 5.  State whether pay item is calculated as a fixed amount or percentage of the base pay 

 

RESPONSE #5: percentage 

 

6.  State whether the pay item is paid one time (i.e. incentive pay, referral pay, bonus, award) 

 

RESPONSE #6:   No
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 7.  State whether the pay item is an ad hoc payment (i.e, stipend, payment for attending a meeting during the working hours, 

payment for attending a meeting during non-working hours) 

 

RESPONSE #7:  No 

 

 8.  State whether the pay item is a reimbursement (i.e., car allowance, housing allowance, uniform allowance, mileage payment, 

cell phone allowance) 

 

RESPONSE #8:  No 

 

 9.  State regular working hours of the employees who will receive the pay item ( i.e., 37.5 hour workweek employees, 40 hour 

workweek employees) 

 

RESPONSE #9:   40 hour workweek 

 

10.  State whether pay item is for work performed outside of the regular workweek (i.e., payment for work or services performed 

outside of the employee’s 37.5 hour workweek, or outside the employee’s 40 hour workweek) 

 

RESPONSE #10:  No 

 

11.  State whether the pay item if for deferred compensation 

 

RESPONSE #11: No 

 

12.  State whether the pay item is for retro payments 

 

RESPONSE #12:  No 

 

13.  State whether the pay item is for accrued unused leaves (i.e., sick leave, annual leave, floating holiday, vacation, comp time) 

 

RESPONSE #13:  No 

 

14.  State whether the payment is compensation that had previously been provided in kind to the member by the employer or 

paid directly by the employer to a third party other than the retirement system for the benefit of the member or employee 

 

RESPONSE #14: No 

 

15.  State whether the payment is severance or other payment in connection with or in anticipation of a separation from 

employment (and state if this payment is made while employee is working) 

 

RESPONSE #15: No 

 

16.  State whether the pay item is paid in one lump sum or biweekly (or over some other time period-monthly, quarterly, 

annually) 
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RESPONSE #16: Biweekly 

 

17.  State the basis for eligibility for the pay item (i.e., certification of completion of training program conducted by an 

accredited university, or employee assigned as supervisor of badge distribution) 

 

RESPONSE #17:   

 

Effective August 12, 2018, not to exceed one person occupying a position under Job Code 0463SM, when assigned, in 

addition to the regular assignment, direct oversight and responsibility for the disability services of the Public Defender’s 

Office, shall receive an additional five percent (5%) compensation. This footnote shall sunset on August 10, 2019. 

 

Additional Information: 

 

Per Salary Ordinance Section 3-13.22 (copy attached). 

 

 











 

Gov. Code Sec. 31461.  (a) "Compensation earnable" by a member means the average compensation as 

determined by the board, for the period under consideration upon the basis of the average number of days 

ordinarily worked by persons in the same grade or class of positions during the period, and at the same rate of 

pay. The computation for any absence shall be based on the compensation of the position held by the member at 

the beginning of the absence. Compensation, as defined in Section 31460, that has been deferred shall be 

deemed "compensation earnable" when earned, rather than when paid. 

   (b) "Compensation earnable" does not include, in any case, the 

following: 

   (1) Any compensation determined by the board to have been paid to enhance a member's retirement benefit 

under that system. That compensation may include: 

   (A) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member, and which was 

converted to and received by the member in the form of a cash payment in the final average salary period. 

   (B) Any one-time or ad hoc payment made to a member, but not to all similarly situated members in the 

member's grade or class. 

   (C) Any payment that is made solely due to the termination of the member's employment, but is received by 

the member while employed, except those payments that do not exceed what is earned in each 12-month period 

during the final average salary period regardless of when reported or paid. 

   (2) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, in an amount that exceeds that which may be earned in 

each 12-month period during the final average salary period, regardless of when reported or paid. 

   (3) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise.  

   (4) Payments made at the termination of employment, except those payments that do not exceed what is 

earned in each 12-month period during the final average salary period, regardless of when reported or paid. 

 

Gov. Code Sec. 7522.34.  (a) "Pensionable compensation" of a new member of any public retirement system 

means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 

the same group or class of employment for services rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules. 

   (b) Compensation that has been deferred shall be deemed pensionable compensation when earned rather than 

when paid. 

   (c) "Pensionable compensation" does not include the following: 

   (1) Any compensation determined by the board to have been paid to increase a member's retirement benefit 

under that system. 

   (2) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member and which was 

converted to and received by the member in the form of a cash payment. 

   (3) Any one-time or ad hoc payments made to a member. 

   (4) Severance or any other payment that is granted or awarded to a member in connection with or in 

anticipation of a separation from employment, but is received by the member while employed. 

   (5) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, regardless of when reported or paid. 

   (6) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise. 

   (7) Any employer-provided allowance, reimbursement, or payment, including, but not limited to, one made for 

housing, vehicle, or uniforms. 

   (8) Compensation for overtime work, other than as defined in Section 207(k) of Title 29 of the United States 

Code. 

   (9) Employer contributions to deferred compensation or defined contribution plans. 

   (10) Any bonus paid in addition to the compensation described in subdivision (a). 

   (11) Any other form of compensation a public retirement board determines is inconsistent with the 

requirements of subdivision (a). 

   (12) Any other form of compensation a public retirement board determines should not be pensionable 

compensation. 



 

 

 

 

 

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

 DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager   

SUBJECT: Adoption of New Pay Item – Pay Code 42G for County  

 

Attached is a request from Dawn Duffy, of the Auditor-Controller Agency, with the County of Alameda 

(County) to review a new pay item to determine whether it meets the criteria of compensation earnable 

and pensionable compensation. 

 

The pay item is Lead/Off Mgr-Bus. Tax Lic Unit (Lead/Office Manager – Business Tax License Unit), 

code 42G.  The Board of Supervisors of the County of Alameda approved the Alameda County Salary 

Ordinance Section 3-19-17 to state; Effective September 23, 2018, not to exceed one position under Job 

Code 0161NM, when performing lead duties in the Business License Tax Unit of the Treasurer-Tax 

Collector Department on an on-going basis, and serving as the Office Manager in the Hayward Office 

in the absence of the supervisor, shall receive an additional five (5) percent compensation.  This footnote 

shall sunset on September 19, 2020.  Pay Code 42G is effective September 23, 2018.  The County has 

provided all required information for this item. 

 

Because this pay item applies to one member in the classifications mentioned above, it will be not 

considered pensionable compensation for PEPRA members however it will be compensation earnable 

for Legacy members according to Government Codes Section 7522.34 and 31461 (see attached 

Government Code Sections). 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement that the Board 

designate Pay Item 42G – Lead/Off Mgr-Bus. Tax Lic Unit (Lead/Office Manager – Business Tax 

License Unit) as not pensionable compensation for PEPRA members however compensation earnable 

for Legacy members with entry dates before, on or after January 1, 2013, based on Government Code 

Section 7522.34 and 31461. 

 

Attachments 
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AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 
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1221 Oak St., Rm. 220 
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Fax: (510) 272-6502 
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REQUEST FOR ACERA’S REVIEW OF A NEW PAY ITEM/CODE 

 

 

Employer Name: County of Alameda 

Date of Request 9/12/18 

Employer Department  Submitting the Request Auditor-Controller’s Agency 

Contact Person/Employer (include title/position) Dawn Duffy 

Contact Person Telephone incl area code (510) 272-6383 

Contact Person Email address dawn.duffy@acgov.org 

Pay Item Name (and code Number) 42G Lead/Off Mgr-Bus.Tax Lic Unit 
Pay Item Effective Date per authorization: 9/23/18 

State if additional documentation is attached Yes 

 

 

NOTE:  The following information is required before ACERA can review and respond to the request.  To meet ACERA’s 

requirements, please provide substantive responses below or on a separate paper and return , with this form, all of the supporting 

documentation prior to issuing (paying) the pay item to any employee who is an ACERA member. 

 

 1.  State the job classification of employees eligible for the pay item (i.e. Job Code 0499-Nurse Practitioners II may receive this 

pay item) 

 

RESPONSE #1: Job Code 0161NM, Business License Tax Auditor 

 

 2.  State employment status of employees eligible to receive the pay item (i.e. full time employees, part time employees) 

 

RESPONSE #2: Full Time 

 

 3.  State the number of members or employees who are eligible to receive the pay item (i.e. all members or employees in a job 

classification eligible to receive the pay item, or “not to exceed one employee”) 

 

RESPONSE #3: One 

 

 4.  State whether pay item is for overtime or regular base pay 

 

RESPONSE #4:  Regular base pay  

 

 5.  State whether pay item is calculated as a fixed amount or percentage of the base pay 

 

RESPONSE #5: percentage 

 

6.  State whether the pay item is paid one time (i.e. incentive pay, referral pay, bonus, award) 

 

RESPONSE #6:   No
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 7.  State whether the pay item is an ad hoc payment (i.e, stipend, payment for attending a meeting during the working hours, 

payment for attending a meeting during non-working hours) 

 

RESPONSE #7:  No 

 

 8.  State whether the pay item is a reimbursement (i.e., car allowance, housing allowance, uniform allowance, mileage payment, 

cell phone allowance) 

 

RESPONSE #8:  No 

 

 9.  State regular working hours of the employees who will receive the pay item ( i.e., 37.5 hour workweek employees, 40 hour 

workweek employees) 

 

RESPONSE #9:   40 hour workweek 

 

10.  State whether pay item is for work performed outside of the regular workweek (i.e., payment for work or services performed 

outside of the employee’s 37.5 hour workweek, or outside the employee’s 40 hour workweek) 

 

RESPONSE #10:  No 

 

11.  State whether the pay item if for deferred compensation 

 

RESPONSE #11: No 

 

12.  State whether the pay item is for retro payments 

 

RESPONSE #12:  No 

 

13.  State whether the pay item is for accrued unused leaves (i.e., sick leave, annual leave, floating holiday, vacation, comp time) 

 

RESPONSE #13:  No 

 

14.  State whether the payment is compensation that had previously been provided in kind to the member by the employer or 

paid directly by the employer to a third party other than the retirement system for the benefit of the member or employee 

 

RESPONSE #14: No 

 

15.  State whether the payment is severance or other payment in connection with or in anticipation of a separation from 

employment (and state if this payment is made while employee is working) 

 

RESPONSE #15: No 

 

16.  State whether the pay item is paid in one lump sum or biweekly (or over some other time period-monthly, quarterly, 

annually) 
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RESPONSE #16: Biweekly 

 

17.  State the basis for eligibility for the pay item (i.e., certification of completion of training program conducted by an 

accredited university, or employee assigned as supervisor of badge distribution) 

 

RESPONSE #17:   

 

Effective September 23, 2018, not to exceed one position under Job Code 0161NM, when performing lead duties in the 

Business License Tax Unit of the Treasurer-Tax Collector Department on an on-going basis, and serving as the Office 

Manager in the Hayward Office in the absence of the supervisor, shall receive an additional five percent (5%) 

compensation. This footnote shall sunset on September 19, 2020. 

 

Additional Information: 

 

Per Salary Ordinance Section 3-19.17 (copy attached). 

 

 









 

Gov. Code Sec. 31461.  (a) "Compensation earnable" by a member means the average compensation as 

determined by the board, for the period under consideration upon the basis of the average number of days 

ordinarily worked by persons in the same grade or class of positions during the period, and at the same rate of 

pay. The computation for any absence shall be based on the compensation of the position held by the member at 

the beginning of the absence. Compensation, as defined in Section 31460, that has been deferred shall be 

deemed "compensation earnable" when earned, rather than when paid. 

   (b) "Compensation earnable" does not include, in any case, the 

following: 

   (1) Any compensation determined by the board to have been paid to enhance a member's retirement benefit 

under that system. That compensation may include: 

   (A) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member, and which was 

converted to and received by the member in the form of a cash payment in the final average salary period. 

   (B) Any one-time or ad hoc payment made to a member, but not to all similarly situated members in the 

member's grade or class. 

   (C) Any payment that is made solely due to the termination of the member's employment, but is received by 

the member while employed, except those payments that do not exceed what is earned in each 12-month period 

during the final average salary period regardless of when reported or paid. 

   (2) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, in an amount that exceeds that which may be earned in 

each 12-month period during the final average salary period, regardless of when reported or paid. 

   (3) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise.  

   (4) Payments made at the termination of employment, except those payments that do not exceed what is 

earned in each 12-month period during the final average salary period, regardless of when reported or paid. 

 

Gov. Code Sec. 7522.34.  (a) "Pensionable compensation" of a new member of any public retirement system 

means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 

the same group or class of employment for services rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules. 

   (b) Compensation that has been deferred shall be deemed pensionable compensation when earned rather than 

when paid. 

   (c) "Pensionable compensation" does not include the following: 

   (1) Any compensation determined by the board to have been paid to increase a member's retirement benefit 

under that system. 

   (2) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member and which was 

converted to and received by the member in the form of a cash payment. 

   (3) Any one-time or ad hoc payments made to a member. 

   (4) Severance or any other payment that is granted or awarded to a member in connection with or in 

anticipation of a separation from employment, but is received by the member while employed. 

   (5) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, regardless of when reported or paid. 

   (6) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise. 

   (7) Any employer-provided allowance, reimbursement, or payment, including, but not limited to, one made for 

housing, vehicle, or uniforms. 

   (8) Compensation for overtime work, other than as defined in Section 207(k) of Title 29 of the United States 

Code. 

   (9) Employer contributions to deferred compensation or defined contribution plans. 

   (10) Any bonus paid in addition to the compensation described in subdivision (a). 

   (11) Any other form of compensation a public retirement board determines is inconsistent with the 

requirements of subdivision (a). 

   (12) Any other form of compensation a public retirement board determines should not be pensionable 

compensation. 



 

 

 

 

 

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

 DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager   

SUBJECT: Adoption of New Pay Item – Pay Code 42H for County  

 

Attached is a request from Dawn Duffy, of the Auditor-Controller Agency, with the County of Alameda 

(County) to review a new pay item to determine whether it meets the criteria of compensation earnable 

and pensionable compensation. 

 

The pay item is PH Emergency Response Function (Public Health Emergency Response Function), code 

42H.  The Board of Supervisors of the County of Alameda approved the Alameda County Salary 

Ordinance Section 3-12.88 to state; Effective July 29, 2018, not to exceed one person occupying a 

position under Job Code 0315SM, when assigned, in addition to the regular assignment, clinical expertise 

and oversight responsibility when overseeing public health emergency response functions in the Public 

Health System Preparedness and Response Unit, shall be compensated an additional five (5) percent 

compensation.  This footnote will sunset on August 8, 2020.  Pay Code 42H is effective July 29, 2018.  

The County has provided all required information for this item. 

 

Because this pay item applies to one member in the classifications mentioned above, it will be not 

considered pensionable compensation for PEPRA members however it will be compensation earnable 

for Legacy members according to Government Codes Section 7522.34 and 31461 (see attached 

Government Code Sections). 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement that the Board 

designate Pay Item 42H – PH Emergency Response Function (Public Health Emergency Response 

Function) as not pensionable compensation for PEPRA members however compensation earnable for 

Legacy members with entry dates before, on or after January 1, 2013, based on Government Code 

Section 7522.34 and 31461. 

 

Attachments 
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REQUEST FOR ACERA’S REVIEW OF A NEW PAY ITEM/CODE 

 

 

Employer Name: County of Alameda 

Date of Request 9/12/18 

Employer Department  Submitting the Request Auditor-Controller’s Agency 

Contact Person/Employer (include title/position) Dawn Duffy 

Contact Person Telephone incl area code (510) 272-6383 

Contact Person Email address dawn.duffy@acgov.org 

Pay Item Name (and code Number) 42H PH Emergency Response Function 

Pay Item Effective Date per authorization: 7/29/18 

State if additional documentation is attached Yes 

 

 

NOTE:  The following information is required before ACERA can review and respond to the request.  To meet ACERA’s 

requirements, please provide substantive responses below or on a separate paper and return , with this form, all of the supporting 

documentation prior to issuing (paying) the pay item to any employee who is an ACERA member. 

 

 1.  State the job classification of employees eligible for the pay item (i.e. Job Code 0499-Nurse Practitioners II may receive this 

pay item) 

 

RESPONSE #1: Job Code 0315SM, Health Care Program Admin II 

 

 2.  State employment status of employees eligible to receive the pay item (i.e. full time employees, part time employees) 

 

RESPONSE #2: Full Time 

 

 3.  State the number of members or employees who are eligible to receive the pay item (i.e. all members or employees in a job 

classification eligible to receive the pay item, or “not to exceed one employee”) 

 

RESPONSE #3: One 

 

 4.  State whether pay item is for overtime or regular base pay 

 

RESPONSE #4:  Regular base pay  

 

 5.  State whether pay item is calculated as a fixed amount or percentage of the base pay 

 

RESPONSE #5: percentage 

 

6.  State whether the pay item is paid one time (i.e. incentive pay, referral pay, bonus, award) 

 

RESPONSE #6:   No
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 7.  State whether the pay item is an ad hoc payment (i.e, stipend, payment for attending a meeting during the working hours, 

payment for attending a meeting during non-working hours) 

 

RESPONSE #7:  No 

 

 8.  State whether the pay item is a reimbursement (i.e., car allowance, housing allowance, uniform allowance, mileage payment, 

cell phone allowance) 

 

RESPONSE #8:  No 

 

 9.  State regular working hours of the employees who will receive the pay item ( i.e., 37.5 hour workweek employees, 40 hour 

workweek employees) 

 

RESPONSE #9:   40 hour workweek 

 

10.  State whether pay item is for work performed outside of the regular workweek (i.e., payment for work or services performed 

outside of the employee’s 37.5 hour workweek, or outside the employee’s 40 hour workweek) 

 

RESPONSE #10:  No 

 

11.  State whether the pay item if for deferred compensation 

 

RESPONSE #11: No 

 

12.  State whether the pay item is for retro payments 

 

RESPONSE #12:  No 

 

13.  State whether the pay item is for accrued unused leaves (i.e., sick leave, annual leave, floating holiday, vacation, comp time) 

 

RESPONSE #13:  No 

 

14.  State whether the payment is compensation that had previously been provided in kind to the member by the employer or 

paid directly by the employer to a third party other than the retirement system for the benefit of the member or employee 

 

RESPONSE #14: No 

 

15.  State whether the payment is severance or other payment in connection with or in anticipation of a separation from 

employment (and state if this payment is made while employee is working) 

 

RESPONSE #15: No 

 

16.  State whether the pay item is paid in one lump sum or biweekly (or over some other time period-monthly, quarterly, 

annually) 

 



ALAMEDA COUNTY 

AUDITOR-CONTROLLER AGENCY 

STEVE MANNING 
AUDITOR-CONTROLLER/CLERK-RECORDER 

 

 

Central Collections Division 
1221 Oak St., Rm. 220 

Oakland, CA  94612 

Tel: (510) 208-9900 
Fax:  (510) 208-9932 

Office of the Auditor-Controller 
Melissa Wilk, Chief Deputy Auditor 

1221 Oak St., Rm. 249 

Oakland, CA  94612 
Tel: (510) 272-6565 

Fax: (510) 272-6502 

Clerk-Recorder’s Office 
1106 Madison St., 1st Floor 

Oakland, CA  94607 

Tel: (510) 272-6362 
Fax: (510) 208-9858 

 

RESPONSE #16: Biweekly 

 

17.  State the basis for eligibility for the pay item (i.e., certification of completion of training program conducted by an 

accredited university, or employee assigned as supervisor of badge distribution) 

 

RESPONSE #17:   

 

When assigned clinical expertise and oversight responsibility when overseeing public health emergency response 

functions in the Public Health System Preparedness and Response Unit, shall be compensated an additional 5 percent. 

 

Additional Information: 

 

Per Salary Ordinance Section 3-12.88 (copy attached). 

 

 









 

Gov. Code Sec. 31461.  (a) "Compensation earnable" by a member means the average compensation as 

determined by the board, for the period under consideration upon the basis of the average number of days 

ordinarily worked by persons in the same grade or class of positions during the period, and at the same rate of 

pay. The computation for any absence shall be based on the compensation of the position held by the member at 

the beginning of the absence. Compensation, as defined in Section 31460, that has been deferred shall be 

deemed "compensation earnable" when earned, rather than when paid. 

   (b) "Compensation earnable" does not include, in any case, the 

following: 

   (1) Any compensation determined by the board to have been paid to enhance a member's retirement benefit 

under that system. That compensation may include: 

   (A) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member, and which was 

converted to and received by the member in the form of a cash payment in the final average salary period. 

   (B) Any one-time or ad hoc payment made to a member, but not to all similarly situated members in the 

member's grade or class. 

   (C) Any payment that is made solely due to the termination of the member's employment, but is received by 

the member while employed, except those payments that do not exceed what is earned in each 12-month period 

during the final average salary period regardless of when reported or paid. 

   (2) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, in an amount that exceeds that which may be earned in 

each 12-month period during the final average salary period, regardless of when reported or paid. 

   (3) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise.  

   (4) Payments made at the termination of employment, except those payments that do not exceed what is 

earned in each 12-month period during the final average salary period, regardless of when reported or paid. 

 

Gov. Code Sec. 7522.34.  (a) "Pensionable compensation" of a new member of any public retirement system 

means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 

the same group or class of employment for services rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules. 

   (b) Compensation that has been deferred shall be deemed pensionable compensation when earned rather than 

when paid. 

   (c) "Pensionable compensation" does not include the following: 

   (1) Any compensation determined by the board to have been paid to increase a member's retirement benefit 

under that system. 

   (2) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member and which was 

converted to and received by the member in the form of a cash payment. 

   (3) Any one-time or ad hoc payments made to a member. 

   (4) Severance or any other payment that is granted or awarded to a member in connection with or in 

anticipation of a separation from employment, but is received by the member while employed. 

   (5) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, regardless of when reported or paid. 

   (6) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise. 

   (7) Any employer-provided allowance, reimbursement, or payment, including, but not limited to, one made for 

housing, vehicle, or uniforms. 

   (8) Compensation for overtime work, other than as defined in Section 207(k) of Title 29 of the United States 

Code. 

   (9) Employer contributions to deferred compensation or defined contribution plans. 

   (10) Any bonus paid in addition to the compensation described in subdivision (a). 

   (11) Any other form of compensation a public retirement board determines is inconsistent with the 

requirements of subdivision (a). 

   (12) Any other form of compensation a public retirement board determines should not be pensionable 

compensation. 



 

 

 

 

 

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

 DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager   

SUBJECT: Adoption of New Pay Item – Pay Code 42I for County  

 

Attached is a request from Dawn Duffy, of the Auditor-Controller Agency, with the County of Alameda 

(County) to review a new pay item to determine whether it meets the criteria of compensation earnable 

and pensionable compensation. 

 

The pay item is Childrn & Famly Svcs Dept Asgn (Children And Family Services Department 

Assignment), code 42I.  The Board of Supervisors of the County of Alameda approved the Alameda 

County Salary Ordinance Section 3-18.44 to state; Effective July 29, 2018, persons occupying positions 

under Job Code 6045SM shall be compensated an additional five (5) percent when assigned to the 

Children and Family Services Department.  Pay Code 42I is effective July 29, 2018.  The County has 

provided all required information for this item. 

 

Because this pay item applies to more than one member in the classifications mentioned above, it will 

be considered pensionable compensation and compensation earnable according to Government Codes 

Section 7522.34 and 31461 (see attached Government Code Sections). 

 

Recommendation: 

Staff recommends that the Operations Committee recommend to the Board of Retirement that the Board 

approve the inclusion of Pay Item 42I – Childrn & Family Svcs Dept Asgn (Children And Family 

Services Department Assignment) as pensionable compensation and compensation earnable for a 

members with entry dates before, on or after January 1, 2013, based on Government Code Section 

7522.34 and 31461. 

 

Attachments 
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REQUEST FOR ACERA’S REVIEW OF A NEW PAY ITEM/CODE 

 

 

Employer Name: County of Alameda 

Date of Request 9/12/18 

Employer Department  Submitting the Request Auditor-Controller’s Agency 

Contact Person/Employer (include title/position) Dawn Duffy 

Contact Person Telephone incl area code (510) 272-6383 

Contact Person Email address dawn.duffy@acgov.org 

Pay Item Name (and code Number) 42I Childrn & Famly Svcs Dept Asgn 

Pay Item Effective Date per authorization: 7/29/18 

State if additional documentation is attached Yes 

 

 

NOTE:  The following information is required before ACERA can review and respond to the request.  To meet ACERA’s 

requirements, please provide substantive responses below or on a separate paper and return , with this form, all of the supporting 

documentation prior to issuing (paying) the pay item to any employee who is an ACERA member. 

 

 1.  State the job classification of employees eligible for the pay item (i.e. Job Code 0499-Nurse Practitioners II may receive this 

pay item) 

 

RESPONSE #1: Job Code 6045SM, Social Services Program Mgr 

 

 2.  State employment status of employees eligible to receive the pay item (i.e. full time employees, part time employees) 

 

RESPONSE #2: Full Time 

 

 3.  State the number of members or employees who are eligible to receive the pay item (i.e. all members or employees in a job 

classification eligible to receive the pay item, or “not to exceed one employee”) 

 

RESPONSE #3: “Persons” – exact number not stated. 

 

 4.  State whether pay item is for overtime or regular base pay 

 

RESPONSE #4:  Regular base pay  

 

 5.  State whether pay item is calculated as a fixed amount or percentage of the base pay 

 

RESPONSE #5: percentage 

 

6.  State whether the pay item is paid one time (i.e. incentive pay, referral pay, bonus, award) 

 

RESPONSE #6:   No
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 7.  State whether the pay item is an ad hoc payment (i.e, stipend, payment for attending a meeting during the working hours, 

payment for attending a meeting during non-working hours) 

 

RESPONSE #7:  No 

 

 8.  State whether the pay item is a reimbursement (i.e., car allowance, housing allowance, uniform allowance, mileage payment, 

cell phone allowance) 

 

RESPONSE #8:  No 

 

 9.  State regular working hours of the employees who will receive the pay item ( i.e., 37.5 hour workweek employees, 40 hour 

workweek employees) 

 

RESPONSE #9:   40 hour workweek 

 

10.  State whether pay item is for work performed outside of the regular workweek (i.e., payment for work or services performed 

outside of the employee’s 37.5 hour workweek, or outside the employee’s 40 hour workweek) 

 

RESPONSE #10:  No 

 

11.  State whether the pay item if for deferred compensation 

 

RESPONSE #11: No 

 

12.  State whether the pay item is for retro payments 

 

RESPONSE #12:  No 

 

13.  State whether the pay item is for accrued unused leaves (i.e., sick leave, annual leave, floating holiday, vacation, comp time) 

 

RESPONSE #13:  No 

 

14.  State whether the payment is compensation that had previously been provided in kind to the member by the employer or 

paid directly by the employer to a third party other than the retirement system for the benefit of the member or employee 

 

RESPONSE #14: No 

 

15.  State whether the payment is severance or other payment in connection with or in anticipation of a separation from 

employment (and state if this payment is made while employee is working) 

 

RESPONSE #15: No 

 

16.  State whether the pay item is paid in one lump sum or biweekly (or over some other time period-monthly, quarterly, 

annually) 
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RESPONSE #16: Biweekly 

 

17.  State the basis for eligibility for the pay item (i.e., certification of completion of training program conducted by an 

accredited university, or employee assigned as supervisor of badge distribution) 

 

RESPONSE #17:   

 

Persons occupying positions under Job Code 6045SM shall be compensated an additional 5 percent when assigned to the 

Children and Family Services Department 

 

Additional Information: 

 

Per Salary Ordinance Section 3-18.44 (copy attached). 

 

 









 

Gov. Code Sec. 31461.  (a) "Compensation earnable" by a member means the average compensation as 

determined by the board, for the period under consideration upon the basis of the average number of days 

ordinarily worked by persons in the same grade or class of positions during the period, and at the same rate of 

pay. The computation for any absence shall be based on the compensation of the position held by the member at 

the beginning of the absence. Compensation, as defined in Section 31460, that has been deferred shall be 

deemed "compensation earnable" when earned, rather than when paid. 

   (b) "Compensation earnable" does not include, in any case, the 

following: 

   (1) Any compensation determined by the board to have been paid to enhance a member's retirement benefit 

under that system. That compensation may include: 

   (A) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member, and which was 

converted to and received by the member in the form of a cash payment in the final average salary period. 

   (B) Any one-time or ad hoc payment made to a member, but not to all similarly situated members in the 

member's grade or class. 

   (C) Any payment that is made solely due to the termination of the member's employment, but is received by 

the member while employed, except those payments that do not exceed what is earned in each 12-month period 

during the final average salary period regardless of when reported or paid. 

   (2) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, in an amount that exceeds that which may be earned in 

each 12-month period during the final average salary period, regardless of when reported or paid. 

   (3) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise.  

   (4) Payments made at the termination of employment, except those payments that do not exceed what is 

earned in each 12-month period during the final average salary period, regardless of when reported or paid. 

 

Gov. Code Sec. 7522.34.  (a) "Pensionable compensation" of a new member of any public retirement system 

means the normal monthly rate of pay or base pay of the member paid in cash to similarly situated members of 

the same group or class of employment for services rendered on a full-time basis during normal working hours, 

pursuant to publicly available pay schedules. 

   (b) Compensation that has been deferred shall be deemed pensionable compensation when earned rather than 

when paid. 

   (c) "Pensionable compensation" does not include the following: 

   (1) Any compensation determined by the board to have been paid to increase a member's retirement benefit 

under that system. 

   (2) Compensation that had previously been provided in kind to the member by the employer or paid directly 

by the employer to a third party other than the retirement system for the benefit of the member and which was 

converted to and received by the member in the form of a cash payment. 

   (3) Any one-time or ad hoc payments made to a member. 

   (4) Severance or any other payment that is granted or awarded to a member in connection with or in 

anticipation of a separation from employment, but is received by the member while employed. 

   (5) Payments for unused vacation, annual leave, personal leave, sick leave, or compensatory time off, however 

denominated, whether paid in a lump sum or otherwise, regardless of when reported or paid. 

   (6) Payments for additional services rendered outside of normal working hours, whether paid in a lump sum or 

otherwise. 

   (7) Any employer-provided allowance, reimbursement, or payment, including, but not limited to, one made for 

housing, vehicle, or uniforms. 

   (8) Compensation for overtime work, other than as defined in Section 207(k) of Title 29 of the United States 

Code. 

   (9) Employer contributions to deferred compensation or defined contribution plans. 

   (10) Any bonus paid in addition to the compensation described in subdivision (a). 

   (11) Any other form of compensation a public retirement board determines is inconsistent with the 

requirements of subdivision (a). 

   (12) Any other form of compensation a public retirement board determines should not be pensionable 

compensation. 























  

MEMORANDUM TO THE OPERATIONS COMMITTEE 

 

DATE: October 3, 2018 

TO: Members of the Operations Committee 

FROM: Sandra Dueñas-Cuevas, Benefits Manager  

SUBJECT: Quarterly Report on Member Underpayments and Overpayments 

 

Attached are the quarterly reports regarding member contributions and overpayments of retirement 

allowance due to death for the most current six-month period.  The report regarding Staff errors 

contains the cases initially presented that have not yet been resolved, along with recently 

discovered errors.  The information below provides more specifics in each of these categories. 

 

Overpayments of Retirement Allowance Due to Death 

This report provides any payments made after the death of a retiree.  In instances where a death is 

not reported timely, an overpayment occurs.  For the six-month reporting period December 31, 

2017 through June 30, 2018, 148 deaths occurred.  There are three overpayments due to unreported 

deaths to report at this time. Staff is actively attempting to collect on these overpayments.  

 

Staff Errors 

The case on this report has previously been provided. (Note, the amount due has been adjusted due 

to the revision to the Recovery Of Over And Underpayment Of Member Benefits & Underpayment 

Of Member Contributions Policy). 

 

Overpayments and Underpayments of Member Contributions 

This report, which is for the period December 31, 2017 through June 30, 2018, shows discrepancies 

in member contribution amounts resulting in an underpayment or overpayment above the $50 

threshold, average time to resolve, and an explanation of the error type.  For this reporting period, 

Staff identified thirteen members who underpaid their mandatory employee contributions and four 

members who overpaid their mandatory employee contributions.  Staff reviewed and resolved each 

of the seventeen cases of incorrect payment.  There were a total of 2,496 exceptions from all 

Participating Employers.  The most common exception type was overpayments due to the 

Employers withholding retirement contributions based on the incorrect salary.   

 

 

Attachments 



 

Overpayments of Retirement Allowance Due to Unreported Death 

December 31, 2017 to June 30, 2018  

 

 

Benefit Type 
Date of 
Death 

Date 
ACERA 

was 
notified of 

Death  

Last Check 

Issued 

Net Receivable 

Owed  
Staff's Comment 

Service Retirement – 
Continuance Account 
  

6/29/2018  07/04/2018   06/29/2018   $ 205.72  Payee received pension payments via physical paper checks.  Due 

to this payment method, Staff is not able to request monies to be 

returned from the payee’s financial institution. Two unsuccessful 

attempts have been made to collect the overpayment from the 

Public Guardian on file. Staff will continue to attempt collection of 

overpayment.   

Service Retirement – 
 

06/26/2018    07/13/2018  06/29/2018   $ 3,100.82 Staff initiated ACH reversal request with Well Fargo but was 

unsuccessful at collecting.  Two unsuccessful attempts have been 

made to collect the overpayment from the family. Third request for 

return of overpayment mailed 9/17/2018. Staff will continue to 

attempt collection of overpayment.   

Service Retirement –  
 
 
 

03/16/2018    05/18/2018    3/31/2018   $ 283.65  Due to the late notification of the retiree’s death in May, Staff was 

not able to request the return of the funds through an ACH reversal 

request with Wells Fargo. Two unsuccessful attempts have been 

made to collect the overpayment from the beneficiary. Staff will 

continue to attempt collection of overpayment.   

 
Total Receivable     $ 3,661.81    

 
 
 



 

Report on Staff Errors - Overpayments 

December 31, 2017 to June 30, 2018  
 
 

Payee 
# 

Error Type 
Overpayment 

Amount 

Retiree/ 

Payee Age 

Retiree/Payee 

Income 
Payment Attempt 

1 This is an ex-spouse who received community 

property share of retiree’s allowance in error 

upon retiree’s death in November of 2008. Legal 

interpretation of court order and law is that 

continuance of benefit should not have been 

paid. 

$115,414.30 72 Monthly income 

of $1,518 from 

ACERA was 

terminated with 

the October 2015 

payroll. 

Attorney reviewed ACERA’s files and 

has provided a “Request for ACERA 

to Cease any Effort to Recoup any 

Alleged Pension Overpayments”, 

dated 12/19/2016.  

Staff attempted to assess assets to 

determine whether compromise is 

appropriate due to hardship. 

Multiple requests to complete the 

hardship form were sent to the  

attorney and to payee with no 

response.   

Case will be turned over to the 

Legal Department for further action. 

New revised amount due letter will be 

sent in July 2018 due to revision to 

ACERA’s Recovery Of Over And 

Underpayment Of Member Benefits & 

Underpayment Of Member 

Contributions Policy. 

 

Total Receivable Accrual   $115,414.30  

 



Active Members - Overpayments and Underpayments of Member Contributions 
December 31, 2017 to June 30, 2018   

 

Alameda County 

 Amount 
Date 

Discovered/ 
Received 

Date 
Completed 

# of days to 
complete Cause 

Overpayments:  
1 

$498.96 02/14/2018  03/21/2018  36 Age Adjustment Due to the Establishment of Reciprocity  

2 $1,364.82 3/22/2018  3/28/2018  7 Age Adjustment Due to the Establishment of Reciprocity  

3 1,942.80  3/22/2018  3/30/2018  9 Age Adjustment Due to the Establishment of Reciprocity  

Underpayments: 
1 

$78.78 07/24/2018  07/31/2018     8 Employer Withheld Contribution Based on Incorrect Salary 

2 $118.34 03/26/2018 04/16/2018   22 Employer Withheld Contribution Based on Incorrect Salary 

3 $296.01 03/26/2018  04/16/2018  22 Employer Withheld Contribution Based on Incorrect Salary 

Summary 

Most Common Exception Type: Employer Withheld Contribution Based on Incorrect Salary   

Total Exceptions: 1368 

% Above Exceptions of Total Exceptions: 0.44% 

 

Alameda County Housing Authority 

 Amount 
Date Discovered/ 

Received 
Date 

Completed 

# of days to 
complete Cause 

Overpayments No Overpayments to Report 

Underpayments No Underpayments to Report 

Summary 

Most Common Exception Type: N/A 

Total Exceptions: 24 

% Above Exceptions of Total Exceptions: 0.00% 



Overpayments and Underpayments of Member Contributions – Continued 
Page 2 of 4 
 
 

Alameda Health Systems  

 Amount 
Date Discovered/ 

Received 
Date 

Completed 
# of days to 

complete 
Cause 

Overpayments No Overpayments to Report 

Underpayments: 
1 

$51.81 03/05/2018  03/12/2018   8 Employer Withheld Contribution Based on Incorrect Salary 

2 $1,187.81 04/04/2018  04/16/2018  13 Employer did not withhold Contributions in error  

Summary 

Most Common Exception Type: Employer Withheld Contribution Based on Incorrect Salary    

Total Exceptions: 724 

% Above Exceptions of Total Exceptions: 0.28% 

  

 
First 5 Alameda County 

 Amount 
Date Discovered/ 

Received 
Date 

Completed 
# of days to 

complete 
Cause 

Overpayments No Overpayments to Report 

Underpayments: 
1 

$119.52 7/23/2018  07/23/2018  1 Employer Withheld Contribution Based on Incorrect Salary  

Summary 

Most Common Exception Type: N/A  

Total Exceptions: 21 

% Above Exceptions of Total Exceptions: 4.76% 
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Alameda County Superior Courts 

 Amount 
Date Discovered/ 

Received 
Date 

Completed 

# of days to 
complete Cause 

Overpayments: 
 1 

$616.92 04/05/2018  04/05/2018   1 Employer Withheld Contribution Based on Incorrect Salary 

Underpayments: 
1 

$56.55 03/22/2018  05/15/2018    16 Employer Withheld Contribution Based on Incorrect Salary 

2 $67.19 09/04/2018   09/04/2018  7 Employer Withheld Contribution Based on Incorrect Salary 

3 $75.46 05/15/2018 05/15/2018  1 Employer Withheld Contribution Based on Incorrect Salary 

4 $85.47 05/02/2018  05/02/2018  1 Employer Withheld Contribution Based on Incorrect Salary 

5 $160.53 01/10/2018  01/25/2018  16 Employer Withheld Contribution Based on Incorrect Salary 

6 $302.55 07/02/2018  07/02/2018  1 Employer Withheld Contribution Based on Incorrect Salary 

7 $329.71 03/05/2018  3/12/2018   8 Employer Withheld Contribution Based on Incorrect Salary 

Summary 

Most Common Exception Type: Employer Withheld Contribution Based on Incorrect Salary  

Total Exceptions: 332   

% Above Exceptions of Total Exceptions: 2.41% 
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Livermore Area Recreation and Park District 

 Amount 
Date Discovered/ 

Received 
Date 

Completed 

# of days to 
complete Cause 

Overpayments No Overpayments to Report 

Underpayments No Underpayments to Report 

Summary 

Most Common Exception Type: N/A 

Total Exceptions: 27 

% Above Exceptions of Total Exceptions: 0.00% 
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