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ACERAôs Board & Staff welcome you to

A Blueprint for Retirement

OUR MISSION

To provide ACERA members and employers with flexible, cost -effective, participant -oriented 
benefits through prudent investment management and superior member services .

Celebrating Over 55 Years of Service!

No statement in this presentation is to be considered a legally binding interpretation, enlargement, or amendment of the provisions in the County 

Employees Retirement Law of 1937 or ACERA Regulations.
Last Updated 11.9.09
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ACERA Overview

ÁACERA is a ñdefined benefitòpension plan, 
qualified under IRS Section 401(a). 

ÁRetirement benefits under the plan are determined 
by a defined benefit formula, not on an 
individualôs account balance.

ÁACERA is organized under the County Employees Retirement Law 

of 1937.

ÁACERA provides retirement, disability, and death benefitsto its 

members.
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Å Three Factor Retirement 
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Å Retirement Allowance 
Estimates

Å Social Security

Å Death Benefits

Retiring

Å Eligibility for Retirement

Å Deferred Retirement

Å Vested Benefits

Å COLA

Å Disability Retirement

Å Retirement Application Process

Å Choosing a Retirement Date

Å Retirement Allowance Options

Å First Retirement Check
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Benefits 

Å Monthly Medical Allowance

Å COBRA

Å MBRP

Å Supplemental COLA
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Å Divorce\Domestic Partnership 
Dissolution

ÅWorking After Retirement

Å Relocation

Planning Tools

Å Retirement Planning Checklist

Å Retirement Estimate Worksheet

Å Factor Charts (Appendix)



5

Tier I Tier II

Members who ÅEntered ACERA on or 

before June 30, 1983

ÅA continuous member 

ÅOr redepositeda prior 

Tier I membership under 

Aquilino*

ÅEntered or re-entered 

ACERA on or after July 

1, 1983

ÅDid not redeposit a prior 

Tier I membership under 

Aquilino*

Final Average Salary 

Calculations based on 

ÅHighest 26 consecutive 

pay periods 

ÅOr 12 months of pay

ÅHighest 78 consecutive 

pay periods 

ÅOr 36 months of pay

Age factors for 

retirement formulas 

increase to age 

Å50 for Safety members

Å62 for General members

Å50 for Safety members

Å65 for General members

PLAN TYPES

*Aquilino vs. Marin County Employees' Retirement Association (MCERA) (1998) 60 Cal. App 4 1509 
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Three Factor Benefit Formula: Service Retirement

ÁACERAôs defined benefit formula for the monthly benefit 

amount is calculated according to these 3 factors

1. Age at Retirement

2. Amount of Service Credit

3. Final Average Salary (FAS)

ÁRetirement allowance amount will also depend on:

Á Type of membership (General or Safety)

Á Plan Type (Tier I or Tier II)

Á Benefit Option Election
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Benefit Formula Factor 1: Age at Retirement 

Age factor percentages used in the benefit formula increase with quarterly 

birthdates:

AGE
GENERAL

Tier I

GENERAL

Tier II

SAFETY 

Tier I & II*

45 2.34%

50 1.34% 1.18% 3.00%

55 1.77% 1.49% 3.00%

60 2.34% 1.92% 3.00%

62 2.62% 2.09% 3.00%

65 and Over 2.62% 2.43% 3.00%

PERCENTAGE OF FINAL AVERAGE SALARY FOR EACH YEAR OF 

SERVICE

*Age factors do not apply to Safety members deferred prior to July 3, 2005 or Tier 3 LARPD members.
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Benefit Formula Factor 2: Service Credit (slide 1 of 2)

Service credit is earned for hours worked each pay period of 
employment during membership. It starts with your date of entry and 
ends with your termination date. 

Retirement service credit does not include:

A. Time missed because of leave without pay 

B. Vacation purchase plan time used

Sick Leave Credit:

1. Sick leave is the only type of accrual counted towards service 
credit. It is only counted if retirement is effective the day after your 
termination date. 

2. Generally, the maximum number of allowable sick leave days 
creditable to service credit is 125 days. 

The more service credit you have, the higher your retirement 
benefit.
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Benefit Formula Factor 2: Service Credit (slide 2 of 2)

The following types of service credit, if purchased, count towards 
retirement eligibility:

+ Time prior to entry date

+ Redeposit of prior membership

+ Part-time service not covered by membership

+ Medical leave time (must return from leave to purchase)

+ Other prior public service may also be purchased depending on the service 
type. This purchased service does not count towards eligibility for 
retirement.

Payment can be made by:

V Lump-sum check

VRollover from a 401k, 403b, 457, or an IRA

VPayroll deduction payments, pre-tax or post-tax

VCombination of any of the above.
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Benefit Formula Factor 3: Final Average Salary (FAS)

FAS CALCULATIONS:

Á Under Tier I, the total of the highest 26 consecutivepay periods is 
divided by 12 monthsto determine your monthly FAS.

Á Under Tier II, the total of the highest 78 consecutivepay periods 
is divided by 36 monthsto determine your monthly FAS.

Á Generally, reciprocal members may have their FAS calculated 
based on the highest 12 (Tier I) or 36 (Tier II) consecutive 
months under any reciprocal agency.
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Reciprocity 

A reciprocalagreementis madebetweenretirementsystemswhen a
memberterminatesemploymentfrom onesystem,leavescontributions
on deposit, and within six months enters membershipwith another
retirementsystem.

Reciprocity may be establishedonly with other ô37 Act Retirement
Systems(most large counties in California) or public agencieswith
reciprocity with CALPERSor with CALPERSitself. An exceptionis
theUniversityof CaliforniaRetirementSystem.

The membermust file a separate retirement application with each
reciprocalagency. The date of retirementmust be the samewith each
system.

Thememberôsoverall highestaveragesalaryis generally usedwith all
systems.

Benefitsare paid separately from eachsystemaccordingto credited
service.

Oncereciprocityis established,theelectionis irrevocable.
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Benefit Formula Factor 3: What is included in Final Average Salary?

ÁBaseSalary

ÁPaydifferentials, suchaseligibleon-call pay,shift differentials,andfootnotes

ÁVacation Payoff upon termination:

ÁFor Tier I ïup to oneyearôsworth of vacation accrualspaidat terminationis
includable.

ÁFor Tier II ïup to threeyearsôworth of vacation accrualspaidat termination
is includable.

ÁVacation Sales: salesof accruedvacationmadeduring the final compensation
periodwill be included. However,whencombinedwith vacationpayoff, cannot
exceedoneyearôsworth of accrualsfor Tier I andthree yearsfor Tier II .

ÁYou may be limited to a certain number of hours to be kept on the books
(AlamedaCountyallowstwo yearsof accruals).
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Benefit Formula Factor 3: FAS ïVacation (slide 1 of 2)

YEARS OF 

COUNTY SERVICE

Tier I

Maximum vacation cash 

credit allowable for final  

comp period (12 months) 

under Ventura

Tier II

Maximum vacation cash 

credit allowable for final  

comp period (36 months) 

under Ventura

0 to completion of 4 years 2 weeks 6 weeks

5 years to completion of 11 

years
3 weeks 9 weeks

12 years to completion of 20 

years
4 weeks 12 weeks

21+ years 5 weeks 15 weeks

Below is an example of a County employeeôs accrual rates:
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Benefit Formula: Final Average Salary (FAS) ïVacation (2 of 2)

Tier I & II Examples:

ÁA Tier I memberwho, for example,accruesvacationat a rateof five
(5) weeksperyearandhaseight(8) weeksof unusedtime at thetime
of retirementwill receive cash for all eight (8) weeks of unused
vacation. UnderAlamedaCountyrules,however,ACERA will only
includefive (5) of theeight (8) weeksof vacationtime into theFAS.
(In this example,the Tier 1 memberôsaccruedvacationrate of five
(5) weeksperyearsetstheupperlimit on whatwill beaveragedinto
theTier 1 FAS.)

ÁA Tier II memberwho accruesvacationat therateof five (5) weeks
per yearcansell/cashout up to fifteen (15) weeksof vacationduring
the consecutivethirty-six monthperiod leadingup to, and including
retirement,and have thesemonies included in the FAS. (In this
example,theTier 2 memberôsaccruedvacationrateof five (5) weeks
peryearfor threeyearssetstheupperlimit on whatwill beaveraged
into theTier 2 FAS.).
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Scenario #

Member Description

Final Comp Period (FCP)

Vacation Accrual Rate

Vacation Accrued

Vacation 

Cashed Out & 

Received at 

Termination

Vacation 

Sell-Back 

Received 

during FCP

Total  # of 

Vacation weeks 

for which 

member 

received cash 

during FCP

Total vacation to 

be included in 

FAS

Maximum 

weeks Member 

could have 

applied to FAS

# 1

Tier I ( Michael)

FCP: 12 mos.

Accrual Rate: 5 weeks/year

Vacation Accrued: 7 weeks

7 weeks 0 weeks 7 weeks 5 weeks 5 weeks

# 2

Tier I ( Jose)

FCP: 12 mos.

Accrual Rate: 5 weeks/year

Vacation Accrued: 2 weeks

2 weeks 0 weeks 2 weeks 2 weeks 5 weeks

# 3

Tier I ( Diane)

FCP: 12 mos.

Accrual Rate: 4 weeks/year

Vacation Accrued: 7 weeks

7 weeks 4 weeks sold 11 weeks

4 weeks

(Determine     

highest pay rate 

during selection)

4 weeks

Scenarios: Tier I

The rules regarding vacation accrual, vacation purchase plan, or sell-back may be changed by the employer or through negotiation.
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Scenario #

Member Description

Final Comp Period (FCP)

Vacation Accrual Rate

Vacation Accrued

Vacation

Cashed Out & 

Received at 

Termination

Vacation 

Sell-Back 

Received 

during FCP

Total  # of 

Vacation weeks 

for which 

member 

received cash 

during FCP

Total vacation to 

be included in FAS

Maximum 

weeks Member 

could have 

applied to FAS

# 4

Tier II (Abdullah)

FCP: 36 mos.

Accrual Rate: 5 weeks/year

Vacation Accrued: 10 weeks

10 weeks 0 weeks 10 weeks 10 weeks
15 weeks

(5 wks. x 3 yrs.)

# 5

Tier II (John)

FCP: 36 mos. accrual

Accrual Rate: 4 weeks/year

Vacation Accrued: 8 weeks

8 weeks 3 weeks sold 11 weeks

11 weeks Total:

Å8 weeks from    

vacation payoff

at termination

Å3 weeks from sell 

back

12 weeks

(4 wks. x 3 yrs.)

# 6

Tier II (Amy)

FCP: 36 mos.

Accrual Rate: 5 weeks/year

Vacation Accrued: 10 weeks

10 weeks 6 weeks sold 16 weeks 15 weeks 15 weeks

(5 wks. x 3 yrs.)

Scenarios: Tier II

The rules regarding vacation accrual, vacation purchase plan, or sell-back may be changed by the employer or through negotiation.
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Benefit Formula Factor 3: To Calculate Final Average Salary

TIER I ïHighest 26 consecutivepay periods, divided by 12 months, to
determinethemonthly final averagesalary.

Example: Michelle is a Tier I member. Her biweeklypayfor the last8 months
was$960. For four monthsbeforethat, her biweekly pay was$880. Michelle
receiveda lump-sumpaymentuponretirementof $2560, reflecting100 hours
of vacationpayoff. Theaveragemonthlycompensationis calculatedby adding
her monthly compensationfor the last 12 monthsof service(26 biweekly pay
periods)andincludablevacationpayoffanddividing thesumby 12.

Biweekly Pay Rate x 26 /12
= Monthly   

Compensation

x Number of                

Months
= Total

$960 x 26 /12 $2,080 8 $16,640

$880 x 26 /12 $1,907 4 $  7,628

Vacation payoff (hourly rate x 100 hours): = $  2,560

TOTAL: 12 $26,828

Average Monthly Compensation: $26,828 / 12 =  $2,235.67
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Benefit Formula Factor 3: To Calculate Final Average Salary

TIER II ïHighest 78 consecutivepay periods,divided by 36 months, to
determinethemonthlyfinal averagesalary.

Example: Josephis a Tier II member. His biweeklypay for the last24 months
was $880. For 12 months before that, his biweekly pay was $840. Joseph
receiveda lump-sumpaymentuponretirementof $2347, reflecting100 hours
of vacationpayoff. Theaveragemonthlycompensationis calculatedby adding
his monthly compensationfor the last 36 monthsof service(78 biweekly pay
periods)andavacationpayoffof $2,347anddividing thesumby 36.

Biweekly Pay Rate x 26 /12
= Monthly 

Compensation

x Number of           

Months
= Total

$880 x 26 /12 $1,907 24 $45,768

$840 x 26 /12 $1,820 12 $21,840

Vacation payoff (hourly rate x 100 hours): = $  2,347

TOTAL: 36 $69,955

Average Monthly Compensation: $69,955 / 36 = $1,943.19
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ÅSafety Member Formula:

ÅBelow is an exampleof the benefit calculationfor Safety
Members:

Benefit Formula Example

3% x $7,000 x 20.0000 =     $4,200

Age Factor    X

Highest 

average 

monthly salary 

X Years of Service
Monthly Retirement 

Allowance
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Retirement Benefit Estimates

A worksheetis provided in the back of your presentationpacket to help you
computeyour estimatedretirementbenefit. A calculator is at www.ACERA.org
andanotherworksheetcanbefoundin thebackof theACERA MemberHandbook.

To request an official estimate from ACERA, completean EstimateRequest
Form, which canbe found in theñDownloadsFormsandPublicationsòsectionof
ourwebsite. Returntheoriginal,completedform to our offices:

ACERA

475 14th Street, Suite 1000

Oakland, CA 94612-1900

or to QIC 22901

To have an Estimate Request Form mailed to you, 

call ACERA at 1.800.838.1932 or 510.628.3000; press 1.
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Social Security

ÁGeneralmembersare typically coveredby SocialSecurity.

ÁMostSafetymembersare not coveredby SocialSecurity.

ÁIf you haveFICA deductedfrom your paycheck,you are a Social
Security integrated employee.

ÁIntegratedemployeespay less into retirementthan non-integrated
membersand will receive a slightly lower benefit amount at
retirement.
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Benefit Limits on Monthly Payments

Á Membersmaynot receivemorethan100% of their final
averagesalary (FAS).

Á Memberssubject to 415(b) limits setby theIRS are:
ÅACERA memberswhoenteredon01/01/90or after.

ÅMembers who receive benefit improvements during their
membershipsuch as Generalto Safetymembershipor Safety
memberbenefitenhancements.

Á 415(m): Employer-paid benefit replacement plan that
pays the differencebetweenthe 415(b) limit and your
benefitamount.
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RETIRING
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Eligibility for Service Retirement

Tier I & II

ÅAge 50 with 10 years of service(includes service

purchases and redeposits, does not include other

public service purchased)

Å30 years (General) or 20 years (Safety) of service    

at any age (including some purchased service)

ÅAge 70 ïwith any amount of service
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Deferred Retirement

Á If you choose to terminate employment and not draw a monthly 
benefit until a later date, you may do so. Increases in your age that 
occur during the deferred retirement period will factor into the 
benefit formula. 

Á Sick leave credit is not provided when retirement is deferred.

Á No additional service credit is earned after termination of 
employment.

Á Death Benefits are affected when retirement is deferred. If death 
occurs prior to retirement, a lump sum of contributions and interest 
is paid vs. active death or retired death benefits (monthly 
continuance payments).

Á Health Plan Coverage may be affected during the first year of 
retirement.
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Vested Retirement Benefits

Á Vested Benefits: Are guaranteed in the 1937 Act County Employees

RetirementLaw.

Á Lifetime monthly retirement benefit:

ÁRegularServiceRetirementïuponeligibility

ÁDisability Retirement,if approvedby TheBoardof Retirement:

Å service-connecteddisability

And

Å non-serviceconnecteddisability

Å continuanceto beneficiaries

Á Annual Costof Living Adjustment (COLA) onApril 1st:

ÁTier I: up to, but not to exceed 3% per year

ÁTier II: up to, but not to exceed 2% per year
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Cost of Living Adjustment (COLA)

ÁA Cost of Living Adjustment(COLA )* is calculatedannually in
accordancewith changesin the ConsumerPrice Index (CPI) for the
SanFranciscoBay Area.

ÁAdjustmentsare madeon April 1st to increasebenefitsin payment
statusasof March31.

ÁAllowancescanbe increasedup to a maximum yearly limit of 3%
for Tier I membersand2% for Tier II members.

ÁCOLA BANKING

If theBay AreaCPI percentis higherthantheCOLA percentallowed
by law, theadditionalpercentageswill bebankedsotheycanbeused
duringyearswhentheBay AreaCPI percentis lower thantheCOLA
percentageallowedby law.
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When is the Best Time to Retire?

ÁYour benefit will increasewith each quarter of a year

you age, up to age50 (Safety),62 (Tier I --General),and

65 (Tier II -General).

ÁThe annual Cost of Living Adjustment (COLA) is

effective on April 1st of eachyear. If you retire on or

before April 1st, you will beeligible to receivethecostof

living increaseprovidedfor that year. Maximum COLA

increasesare3% for Tier I and 2% for Tier II .
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Disability Retirement

When to Apply :

ÁApplication for disability retirementshouldbe filed assoonaspermanencyof
disability is determined.

ServiceConnectedDisability :

Á No minimumageor servicecredit

Á Must provideevidencethat you arepermanentlydisabledto performjob dutiesand
disability is a resultof injury or diseasearisingoutof thecourseof employment.

Á Benefit is generally 50% of final averagesalary. Benefit may be prorated if
reciprocalagreementexists.

Non-ServiceConnectedDisability :

Á Mustbevestedwith 5 yearsof service. No minimumage.

Á Mustprovideevidencethatyouarepermanentlydisabledto performjob duties.

Á Benefitsaregenerally,but not always,onethird of final averagesalary. Benefitmay
beproratedif reciprocalagreementexists.
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Disability Retirement and Reciprocity

Disability Retirement and Reciprocity:

ÁWhen a memberwho has established reciprocity
retires from ACERA on disability , eachsystemis
requiredto pay only its proportional share of the
ACERA disabilitypayment.

ÁMembersmay not receivea total benefitamountfor
more than what they would have receivedhad all
servicebeenearnedin oneretirement system.

ÁReciprocity with PERS: In certain circumstances,
PERSwill pay the entire disability benefit amount.
In thesecases,ACERA cannotpayanybenefit.
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Retirement Application Process

Applicationsmustbereceivedno earlier than 60 daysbefore theeffectivedate
of retirementand no later than the effectivedateof retirement.

Whenyoudecideto retireyoushoulddo thefollowing:

V Call ACERA for a counselingsessionin which an application may
be filed. Call for an appointmentwithin 60 days prior to the
effectivedateof retirement.

V Notify your departmentof your termination date. (ACERA does
not contact your employer)

V Contactthedeferred compensationprovider, if applicable.

V ContactSocialSecurity, if eligible for benefits.

V ContactCentersfor Medicareand Medicaid Servicesif Age 65 or
olderfor Medicareinformation.
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Retirement Application Process: Filing your Application

V Your applicationmustbesubmittedto ACERA prior
to or on your retirement date.

V You will needto provide:

1. Verification of your date of birth (birth or baptismal certificate, 
passport or naturalization papers). ACERA will not accept a 
driverôs license or military discharge papers as birth verification. 

2. If applicable, verification of marriage (certificate) or a state 
registered domestic partnership certificate. 

3. If you were divorced during your membership with ACERA, the 
dissolution of the marriage decree or Notice of Termination of 
Domestic Partnership. 
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Á 80% payment 4 to 6 weeksfrom retirement date.

Á Contract containing retirement allowance options and final benefit 

amounts will be mailed 8 to 10 weeksfrom retirement date. 

Á 100% payment: if signed, completecontract is received at ACERA 

within the 1st week of the month, payment should begin that month.  

Á Retro payment(s), if applicable, between the difference from 80% to 

100% of allowance will be calculated and provided in a separate check 

with the 100% payment.

Á If your payment starts out at 80%, retro or catch-up payments for the time 

you were paid at 80% to 100% will be paid to you within 4-6 weeks.

First Retirement Check

Theseareestimatedtime frames. Delaysmayoccurif ACERA cannotconfirm neededinformationsuchasterminationdateor

salaryinformationfrom theemployeror pendingdivorcedocumentationfrom themember.
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Retirement 

Allowance 

Options
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Unmodified Option: Provides the Maximum Monthly Lifetime Benefit

Benefit paid to retiree
Maximum benefit 

(based on age, service credit, and final average salary).

Benefit paid to 

beneficiary upon 

retireeôs death

ÁLifetime benefit of 60% to an eligible spouseor a state-registered

domesticpartnerregisteredoneyearbeforeretirement.

Á100% to a spouse,domesticpartneror minor child, if memberretired

for serviceconnecteddisability.

Á60% continuancebenefit to minor child, until they reachage18 (or

age 22 if enrolled as a full -time studentin an accreditedschool),

marry,or partner.

OR, if beneficiaryis noteligible for a monthlycontinuance:

ÁOne-time, lump-sum payment of accumulatedcontributions and

interest,minusmonthlypaymentsalreadypaid,if otherthana spouse,

state- registereddomesticpartneror a minor child.
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Option 1: Lump-sum Benefit to Beneficiary/No Monthly Continuance

Benefit paid to retiree
Slightly lower benefit for retireesô lifetime than under Unmodified 

Option.

Benefit paid to 

beneficiary upon 

retireeôs death

ÁOne-time, lump-sum payment of accumulated contributions and 

interest, minus monthly annuity* portion of benefits already paid. 

ÁMay leave a higher balance to be paid to beneficiary than Unmodified 

Option because contribution balance is depleted at a slower rate.

*Employee paid contributions and interest

Special considerations ÁExtends the time to 10-12 years for the retiree to receive all 

contributions and interest.
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Option 2: 100% Joint and Survivor

Benefit paid to retiree
Lower benefit for retireeôslifetime thanunderUnmodifiedOptionwith

amountof reductionbasedonbeneficiaryôslife expectancy.

Benefit paid to 

beneficiary upon 

retireeôs death

Lifetime monthlybenefitof 100% of retireeôsallowance.

If named beneficiary 

dies 

before retiree

New beneficiary will receive lump-sum payment of retireeôs

accumulatedcontributions and interest, minus monthly payments

alreadypaid.

Special considerations

ÁRetireemaynameanyoneasa beneficiary; however,underCalifornia

community property law, a retireeôsspouse or state registered

domestic partner may have certain rights over any designated

beneficiary.

ÁIf namedbeneficiarydiesbeforethe retiree,theretireeôsbenefitswill

notbeincreased.

ÁRetireebenefit may be sharplyreducedif beneficiaryis considerably

youngerthanretiree.
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Option 3: 50% Joint and Survivor

Benefit paid to retiree

Lower benefit for retireeôs lifetime than under Unmodified Option with 

reduction based on beneficiaryôs life expectancy. Reduction smaller 

than under Option 2 because continuance to beneficiary is less.

Benefit paid to 

beneficiary upon 

retireeôs death

Lifetime monthly benefit of 50% of retireeôs allowance.

If named beneficiary 

dies 

before retiree

New beneficiary will receive lump-sum payment of retireeôs 

accumulated contributions and interest, minus monthly payments 

already paid.

Special considerations

ÁMay name anyone as a beneficiary; however, under California 

community property law, a retireeôs spouse or state registered 

domestic partner may have certain rights over any designated 

beneficiary.

ÁIf named beneficiary dies before the retiree, the retireeôs benefits will 

not be increased.

ÁRetiree benefit may be sharply reduced if beneficiary is considerably 

younger than retiree.
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Option 4: Retiree Specifies Benefit

Benefit paid to retiree
Lower benefit for retireeôs lifetime than under Unmodified Option with 

reduction based on life expectancy of youngest beneficiary.  

Benefit paid to 

beneficiary upon 

retireeôs death

Retiree specifies dollar amount or percentage of allowance to be paid to 

named beneficiaries.

Special considerations

ÁRetiree may have multiple beneficiaries. 

ÁRetiree may name anyone as a beneficiary; however, under California 

community property law, a retireeôs spouse or state registered 

domestic partner may have certain rights over any designated 

beneficiary.

ÁIf named beneficiary dies before the retiree, the retireeôs benefits will 

not be increased.

ÁRetiree benefit may be sharply reduced if beneficiary is considerably 

younger than retiree.
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Temporary (Added) Annuity for retirees under Age 62

Benefit paid to retiree
ÁIncreasedbenefitto retireewhile underage62

ÁBenefit is reducedby estimatedSocialSecurityallowanceuponage62.

Special considerations

ÁAnticipatesretireewill applyfor andreceiveSocialSecurityat age62.

ÁAt age 62, retirementbenefitswill be reducedby amountof Social

Securityestimatedbenefitprovidedto ACERAat retirement.

ÁRetirementreductionat age62 may be moreor lessthanactualSocial

Securitybenefitamount.

ÁRequiresthat retiree submit Social Security Estimatefor age 62 to

ACERA, to be used to determineamount of annuity advanceand

reductionof ACERAbenefit.

ÁTemporaryadvanceis from ACERA; thereis no communicationor link

to Social Security benefits,and the two benefitsare independentof

eachother.
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Types of Death Benefits & Documents Required 

CONTINUANCE PAYMENTS DOCUMENTS REQUIRED
BENEFICIARY 

NOMINATION

ÁUnmodified Option

ÁOption 2

ÁOption 3

ÁOption 4

ÁOriginal Certified copy of 

death certificate of retiree*

ÁCopy of beneficiariesô birth 

certificate*

ÁCopy of beneficiariesô Social 

Security Card*

ÁCopy of marriage certificate 

or Declaration of Domestic 

Partnership, if applicable*

Nominated Beneficiaries for 

Continuance may notbe 

changed

LUMP-SUM PAYMENTS DOCUMENTS REQUIRED
BENEFICIARY 

NOMINATION

$5,000 ÁOriginal Certified copy of 

death certificate of retiree*

ÁCopy of beneficiariesô Social 

Security Card*

Nominated Beneficiaries 

may be changed at any time
Unpaid Allowance

Excess Contribution

Option 1

*DOCUMENTS TO EXPEDITE PAYMENT PROCESSING
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Non-Vested Retirement Benefits

Non-Vested Benefits are:

ÁNot guaranteed benefits. 

ÁPaid by the County and may be reduced or eliminated if funds are not 
available.

ÁGenerally determined by the Board of Retirement:

1. Monthly Medical Allowance (MMA)

2. Dental Insurance

3. Vision Insurance

4. Medicare Part B Reimbursement (MBRP)

5. Supplemental COLA

6. Active Death Equity Benefit (ADEB)

7. Lump-sum Death Benefit
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Monthly Medical Allowance (MMA)

Á MMA is a non-vested ACERA benefit availableto all eligible ACERA retired
members to help offset the cost of ACERA-sponsoredretiree medical plan
premiums. TheMMA variesbasedon yearsof service.

Á MMA amountis determinedby the ACERA Board of Retirementon an annual
basis.

Á The retiree is responsiblefor paymentof medical premium,which exceedsany
MMA limit .

Á MMA is not available to cover beneficiaries,survivors or former spousesor
dependentpremiums.

Á MMA is only availabletowardsACERAïsponsoredmedicalplanpremiums.



45

Monthly Medical Allowance (MMA) towards retireeôs medical plan premium

* = not to exceed the amount of retireeôs insurance premium

Number of Years of 

Service

Percentage of 

MMA

2009 MMA 

Amount

2010 MMA 

Amount

0-9 years 0% $0.00 $0.00

10-14 years 50% $249.84* $261.08*

15-19 years 75% $374.75* $391.62*

20 or more years 100% $499.67* $522.16*
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ACERA Sponsored  Medical Plans

NON-MEDICARE ELIGIBLE 

(GENERALLY UNDER AGE 65)

MEDICARE ELIGIBLE*

(GENERALLY OVER AGE 65)

Anthem Blue Cross HMO N/A

Kaiser Permanente HMO
UnitedHealthcare RetireeSenior Supplement 

Plan

UnitedHealthcare Choice Plus PPO Kaiser Permanente Senior Advantage

PacifiCare SignatureValueHMO Medicare Complete ® Retiree Plan

* ACERA requires Medicare eligible retirees and dependents to enroll in a Medicare Plan (listed in the ñMedicare 
Eligibleò column), if one wants to have medical coverage through ACERA.
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Anthem Blue Cross HMO ïNon-Medicare Eligible

Á Eligibility: Early Retirees and dependents without Medicare

Á Service Area: CA Resident onlyresiding within Anthem Blue Cross 

Service Areas

Á 2010 Monthly Premiums:

Self: $   643.94 

Self + 1:  $1,288.20    

Family: $1,822.88 

Á Benefits: $15.00 co-pays for office visits, allergy treatments, hearing 

and vision exams. 
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Kaiser Permanente HMO ïNon-Medicare Eligible

Á Eligibility: Early retirees and dependents without Medicare

Á Service Area: CA Resident onlyresiding within Kaiserôs Service Areas

Á 2010 Monthly Premiums:  

Self:  $   535.60      

Self + 1: $1,071.20     

Family: $1,515.76 

Á Benefits: $15.00 co-pays for office visits, allergy treatments, hearing 

and vision exam; no change for immunizations.
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UnitedHealthcare Choice Plus PPO (In -Network) ïNon-Medicare Eligible

Á Eligibility : Early retirees and dependents without Medicare

Á Service Area: Nationwide

Á 2010 Monthly Premiums:   

Self:  $1,609.92     

Self + 1:  $3,123.20   

Family: $4,410.94

Á Benefits:

Á $25 / $50 co-pay for primary care / specialist 

Á 80% coverage after deductible ïIn-Network   
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PacifiCare SignatureValueHMO ïNon-Medicare Eligible

Á Eligibility: Early retirees and dependents without Medicare

Á Service Area: CA Residents onlyresiding within PacifiCareôs 

Service Area. 

Á 2010 Monthly Premiums:  

Self:  $   623.42 

Self + 1: $1,247.00    

Family: $1,764.42 

Á Benefits: $15.00 co-pays for office visits, allergy treatments, hearing 

and vision exams and immunizations. 
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UnitedHealthcare Retiree Senior Supplement Plan ïMedicare Eligible

Á Eligibility : Must be enrolled in Medicare Parts A & B. ACERA requires 

Medicare eligible retirees and dependents who want medical coverage 

through ACERA to be enrolled in a Medicare medical plan.*

Á Service Area: Nationwide

Á 2010 Monthly Premiums:   

Self: $    486.48      

Self + 1:  $    972.96*

Family: $ 1,596.38* (*Both with Medicare)

Á Benefits:

V Enrollees can go to any doctor that accepts Medicare.

V No charge for office visits, allergy treatment, hearing and vision exams (for   Medicare 

approved exams), and immunizations.

V Prescriptions (unlimited prescription drug benefits up to lifetime benefit maximum):

Å $10 generic/ $20 brand for 30-day supply at participating retail pharmacies

Å $20 generic/ $40 brand for 90-day supply through Mail Service

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an 

ACERA Sponsored Medicare medical Plan in order to have medical coverage through ACERA.
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Kaiser Permanente Senior Advantage ïMedicare Eligible

Á Eligibility : This is a Medicare Assignment/Risk plan.  Must be 

enrolled in Medicare Parts A & B.  ACERA requires Medicare 

eligible retirees and dependents who want medical coverage 

through ACERA to be enrolled in a Medicare medical plan.*

Á Service Area: CA Residentsonly residing within Service Area

Á 2010 Monthly Premiums:

Self:  $  290.40  

Self + 1: $  580.80*    

Family:   $1,025.36* (*Both with Medicare) 

Á Benefits: $10.00 co-pays for office visits, allergy treatments, 

hearing and vision exams and immunizations. 

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an  

ACERA-sponsored Medicare medical Plan in order to have medical coverage through ACERA.
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MedicareComplete® Retiree Plan(Medicare Advantage) ïMedicare Eligible

Á Eligibility: This a Medicare Assignment/Risk Plan. Must be enrolled 

in Medicare Parts A & B. ACERA requires Medicare eligible retirees 

and dependents who want medical coverage through ACERA to be 

enrolled in a Medicare medical plan.*

Á Service Area:CA Residentsonly residing within Service Area. 

Á 2010 Monthly Premiums:   

Self:  $   371.84    

Self + 1:  $   743.68*    

Family: $1,367.10* (*Both with Medicare)

Á Benefits:
V $10 co-pays for office visits.

V Hearing exam, $10 co-pay, $500 allowance every 2 years for hearing aid.

V Vision exam, $10 co-pay, $125 material allowance every two years. 

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an ACERA-

sponsored Medicare medical Plan in order to have medical coverage through ACERA.
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Dental Plans

ÁEnrollment of retirees is mandatory. 

ÁThe County currently pays 100% of retireepremium only.

Á Delta Dental Preferred Provider Organization (PPO):

2010 Monthly Premiums:   

Self:  $  37.07    

Self + 1: $  73.25  

Family: $130.17

Á DeltaCareUSA (DMO):

2010 Monthly Premiums:  

Self:  $  20.98     

Self + 1:  $  34.65    

Family: $  51.21

VOnly available to retirees in California

VVisits must be to a DeltaCareUSA listed dental office
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Vision Service Plan (VSP)

Á Enrollment of retirees is mandatory. 

Á The County currently pays 100% of retiree premium only.

Á 2010 Monthly Premiums:  
Self: $  5.52

Self + 1: $  8.01

Family:  $14.39

Á Benefits (Available Nationwide):

V Eye exam every 12 months

V Lenses every 12 months

V Frames every 24 months

V No claim forms

V $25 Deductible for materials

V Other costs may apply if using a non-VSP member provider
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COBRA (Consolidated Omnibus Budget Reconciliation Act) 

Á COBRA refers to an administrative process, which occurs when a covered 

participant under a group health plan loses coverage due to a certain event 

such as divorce, death, or minor child ceasing to be a minor.

Á The COBRA program allows the continuity of the same health, Dental and/or 

Vision coverage that you had immediately prior to your qualifying event. 

Á Coverage is limited to a maximum period of 36 months.

Á Premiums are calculated based on your current monthly medical, dental 

and/or vision plan rates plus a 2% administrative fee.

Á A retireeôs covered dependents have the right to continue coverage at their 

own expense at group rates plus 2% administrative fee.

Á Coverage can be continued that was in effect on the date of the qualifying 

event. Coverage is extended only to those covered at the time of the 

qualifying event.
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MBRP (Medicare Part B Reimbursement Plan)

Á MBRP is a Medicare reimbursement plan adopted by the Board of Retirement 

that annually authorizes reimbursement of Medicare Part B to qualified retired 

members only. The monthly reimbursement amount for 2010 is $96.40.

Á This benefit is not available for dependents, nor will it reimburse dependent 

costs.

Á To qualify for MBRP, a retiree must:

VBe eligible for the ñMonthly Medical Allowanceò benefit;

VProvide proof of enrollment in Medicare Part B; remain enrolled; 

And

Enroll in the MBRP (commencement of payments begins on enrollment into 

MBRP, not on the effective date of eligibility for Medicare Part B).
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Deductions from Retirement Checks

Other than court-ordered amounts (e.g., spousal or child support), 

ACERA can only withhold deductions for the following items:

ACERA sponsored medical coveragePERS Long Term Care Insurance

ACERA sponsored dental coverage Retiree Association dues

ACERA sponsored vision coverage
Federal and California State 

withholding taxes

1st United Services Credit Union
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Supplemental COLA (Cost of Living Adjustment)

ÁCurrently, a supplemental COLA payment is made to 
those retirees who have experienced a decrease in the 
purchasing power of their allowance due to inflation of 
at least 15%despite their cost-of-living increases. 

ÁThe supplemental COLA is paid in addition to any basic 
COLA increases to bring retirees within 85% of their 
original purchasing power.

ÁThe Supplemental COLA is not a vestedbenefit; it is 
not guaranteedand the allowance may be reduced or 
discontinuedat any time.
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Relocation

ARE YOU MOVING?

ÁDonôt forget to look into available health plans prior to moving.

ÁWhen moving into rural areas of California or into another state, 
your health plan options are very limited. 

ÁEarly retirees may only be eligible for PacifiCare SignatureElitePPO 
coverage, which is more expensive than PacifiCare SignatureValue
HMO coverage. Medicare eligible retirees may only be eligible for the 
PacifiCare Retiree Senior Supplement Plan.

ÁRemember to send ACERA a completed ACERA Address/Name 
Change Request Form, which can be found on our website at 
www.ACERA.org.
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Working After Retirement

Å Generally, working after retirement will not affect a retireeôs 
benefit.

Å A retiree may work for any employer other than Alameda County
or an ACERA special district for any amount of time without 
affecting his or her retirement benefit.

Å A retiree may also work for the County or an ACERA special 
district on   the County payroll after retirement for a total of no more 
than 120    working days (960 hours)a year without affecting his 
or her retirement benefit.

Å A retiree may also work for the County off the payroll (either as a     
contact employee or as a temporary agency employee)for any 
amount  of time without affecting his or her retirement benefit.
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Divorce/Domestic Partnership Dissolution

Å Retirement benefits are community property and therefore belong 

equally to the member and memberôs spouse or domestic partner to the 

extent that these benefits are earned between the first day of marriage or 

domestic partnership and the date of separation.

Å If it is determined by the court or through an agreement of the parties that 

the ACERA benefits will be divided, an Agreement and Order for 

Division of Retirement Benefits (separate accounts) or divorce decree 

should be provided to ACERA prior to retirement.

Å Contact ACERAôs Legal Department for more information.



64

AS YOU PLAN FOR RETIREMENT, KEEP IN MIND TO :

ÕRequest a Benefit Estimate

ÕAttend a Pre-Retirement Seminar

ÕGet your personal documents in order

ÕMeet with an ACERA representative to discuss your situation

ÕKeep your beneficiary information up to date with ACERA

ÕKeep your address information up to date with your employer

ÕContact ACERA Member Services if you have questions at 1-800-838-1932

Retirement Planning Checklist
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DESCRIPTIVE INFORMATION: EXAMPLE YOU

Retirement Age: Enter your estimated age at retirement. 55

Total Service at Retirement: Enter your years of ACERA service credit. For estimating, use the number of 

calendar years you worked in eligible positions.
25

Percentage Factor: Find your Age/Service Factor. Use the appropriate % factor based on plan type and 

Tier to determine factor. (See Percentage Factor Charts pg. 65-68 )
44.25%

Final Compensation: Enter your Final Average Salary (FAS). $2,002

Basic Benefit Calculation: Multiply your monthly final compensation by your % age factor. This is your 

estimated unmodified monthly allowance.
$895

If You Are Social Security Integrated (Have FICA Deductions), continue with the following steps:

Find Your Social Security Factor: Use the appropriate table to determine factor (Slide 73-74). If you are 

not a Social Security integrated member, you do not need to adjust for Social Security and so do not need to 

include this factor in your estimate.

2.065

Enter Your Years of Service 25

Social Security Reduction: Multiply your Social Security factor by your years of service. This is the 

amount of your Social Security reduction.
$51.63

Subtract the reduction amount from the unmodified monthly retirement benefit. $895 -$51.63

This is your estimated retirement allowance with the Social Security reduction. $843.37

Member Benefit Estimating Worksheet:
This worksheetwill guideyou in estimatingthemonthlyserviceretirementbenefit,which you maybeeligible to receive. The

examplebelowis a GeneralMemberin theTier I categorywho retireesat age55 with 25 yearsof servicecreditanda monthly

final compensationof $2,022. First follow the example,thenproceedto estimateyour benefit. Be sureto usefactorsfrom the

tablecorrespondingto your Tier andMemberstatus.

This is an estimate only. ACERA will provide the final calculation.
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50 51 52 53 54 55 56 57 58 59 60 61 62+

10 13.36 14.11 14.91 15.76 16.69 17.70 18.80 20.00 20.89 22.10 23.37 24.73 26.19

11 14.70 15.52 16.40 17.34 18.36 19.47 20.68 22.00 22.98 24.31 25.71 27.20 28.80

12 16.03 16.93 17.89 18.92 20.03 21.24 22.56 24.00 25.07 26.52 28.05 29.68 31.42

13 17.37 18.35 19.38 20.49 21.70 23.01 24.44 26.00 27.16 28.72 30.38 32.15 34.04

14 18.71 19.76 20.87 22.07 23.37 24.78 26.32 28.00 29.25 30.93 32.72 34.62 36.66

15 20.04 21.17 22.36 23.65 25.04 26.55 28.20 30.00 31.34 33.14 35.06 37.10 39.28

YEARS 16 21.38 22.58 23.85 25.22 26.71 28.32 30.08 32.00 33.43 35.35 37.40 39.57 41.90

OF 17 22.72 23.99 25.34 26.80 28.38 30.09 31.96 34.00 35.52 37.56 39.73 42.04 44.52

SERVICE 18 24.05 25.40 26.83 28.38 30.05 31.86 33.84 36.00 37.61 39.77 42.07 44.51 47.13

19 25.39 26.81 28.33 29.95 31.71 33.63 35.72 38.00 39.70 41.98 44.41 46.99 49.75

20 26.72 28.22 29.82 31.53 33.38 35.40 37.60 40.00 41.79 44.19 46.74 49.46 52.37

21 28.06 29.64 31.31 33.10 35.05 37.17 39.48 42.00 43.88 46.40 49.08 51.93 54.99

22 29.40 31.05 32.80 34.68 36.72 38.94 41.36 44.00 45.97 48.61 51.42 54.41 57.61

23 30.73 32.46 34.29 36.26 38.39 40.71 43.24 46.00 48.06 50.82 53.76 56.88 60.23

24 32.07 33.87 35.78 37.83 40.06 42.48 45.12 48.00 50.15 53.03 56.09 59.35 62.85

25 33.40 35.28 37.27 39.41 41.73 44.25 47.00 50.00 52.24 55.24 58.43 61.82 65.46

26 34.74 36.69 38.76 40.99 43.40 46.02 48.87 52.00 54.32 57.45 60.77 64.30 68.08

Sample Percentage Calculation: Percentage Chart (1 of 2)

Age at Retirement

For example, 
you plan to 
retire at age 60

With 20 years 
of service

Your benefit factor is 
46.74% or .4674
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SamplePercentage Calculation

Using this example, if your monthly 

Final Average Salary is $2,022é

éThen your estimated monthly 
benefit allowance is: $945 

46.74% (Percentage)x $2,022(FAS)
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The ACERA Board of Retirement and Staff wish 

you a long and wonderful retirement!

Visit us on the web at www.ACERA.org for regular informational updates!


