ACERAOs Board & St af
A Blueprint for Retirement
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OUR MISSION

To provide ACERA members and employers with flexible, cost -effective, participant -oriented
benefits through prudent investment management and superior member services

Celebrating Over 55 Years of Service!

No statement in this presentation is to be considered a legally binding interpretation, enlargement, or amendment of the psions in the County
Employees Retirement Law of 1937 or ACERA Regulations. Last Updated.1.9.09



ACERA Overview

A ACERA isorganized under the County Employees Retirement Law
of 1937

A ACERA provides retirement, disability, and death benefitdo its
members.

A ACERAisafid e f i n e dpersienmplarf, i t 0
gualifiedunder IRS Section 401(a)

A Retirement benefits under the plan are determinec &
by a defined benefit formula not on an 2y
Il ndi vidual 6s account b "=




eminar Topics

Page 1 of 2

Your Membership

A Three Factor Retirement
Benefit Formula

Reciprocity

Retirement Allowance
Estimates

Social Security
Death Benefits

o o Io I

Retiring

A Eligibility for Retirement
A Deferred Retirement

A Vested Benefits

A COLA

A Disability Retirement
A Retirement Application Process
A Choosing a Retirement Date
A Retirement Allowance Options
A First Retirement Check

Non-Vested Benefits

Health, Dental, & Vision Plan
Benefits

Monthly Medical Allowance
COBRA

MBRP

Supplemental COLA

o o Io Do o




Seminar Topics

Page 2 of 2

Life Events

A DivorceDomestic Partnership
Dissolution

A Working After Retirement
A Relocation

Planning Tools

A Retirement Planning Checklist
A Retirement Estimate Worksheet

A Factor Charts (Appendix)




PLAN TYPES

Members who

Final Average Salary
Calculations based on

Age factors for
retirement formulas
Increase to age

Tier | Tier Il

AEntered ACER/Nn or  AEntered or reentered
before June 30, 1983 ACERA on or after July

AA continuous member 1, 1983

fOr redepositedh prior  ADid not redeposit a prior
Tier | membership under Tier | membership undey
Aquilino* Aquilino*

AHighest26 consecutive  AHighest78 consecutive
pay periods pay periods
AOr12months of pay ~ AOr 36 months of pay

S0 for Safetymembers 50 for Safetymembers
562 for General members %5 for General members

* Aquilino vs. Marin County Employees' Retirement Association (MCERA) (1998) 60 Cal. App 4 1509
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Three Factor Benefit Formula: Service Retirement

AACERAOGs defined benefit for
amount is calculated according to th8dactors

1. Age at Retirement

2. Amount of Service Credit

3. Final Average Salary (FAS)

A Retirement allowance amount will also depend on:

A Type of membership (General or Safety)
A Plan Type (Tier | or Tier 1)
A Benefit Option Election



Benefit Formula Factor 1: Age at Retirement

birthdates:

AGE GENERAL GENERAL _SAFETY
Tier | Tier Il Tier | & 11*

45 ) ) 2.34%

50 1.34% 1.18% 3.00%

55 1.77% 1.49% 3.00%

60 2.34% 1.92% 3.00%

62 2.62% 2.09% 3.00%

65 and Over 2.62% 2.43% 3.00%

Age factor percentages used in the benefit formula increase with quart

*Age factors do not apply to Safety members deferred prior to July 3, 2005 or Tier 3 LARPD members.

-
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Benefit Formula Factor 2: Service Credit (slide 1 of 2)

Service credit is earned for hours workedeach pay period of
employment during membership. It starts with your date of entry and
ends with your termination date.

Retirement service credibes not include:
A. Time missed because of leave without pay
B. Vacation purchase plan time used

Sick Leave Credit:

1. Sick leave is the only type of accrual counted towards service
credit. It is only counted if retirement is effective the day after you
termination date.

2. Generally, themaximum number of allowable sick leave days
creditable to service credit 125 days

Themore service credit you have, the higher your retirement
benefit.

=




Benefit Formula Factor 2: Service Credit (slide 2 of 2)

The following types of service credit, if purchased, count towards
retirement eligibility:

+ Time prior to entry date

Redeposit of prior membership

Parttime service not covered by membership

Medical leave time (must return from leave to purchase)

Other prior public service may also be purchased depending on the service
type. This purchased service doed count towards eligibility for
retirement.

+ 4+ + +

Payment can be made by:

V Lump-sum check

V Rollover from a 401k, 403b, 457, or an IRA
V Payroll deduction payments, pi@x or posttax
V Combination of any of the above.




Benefit Formula Factor 3: Final Average Salary (FAS)

FAS CALCULATIONS:

A Under Tier |, the total of thiighest 26 consecutiveay periods is
divided by 12 monthsto determine your monthly FAS.

A Under Tier Il, the total of thhighest 78 consecutiveay periods
Is divided by 36 monthsto determine your monthly FAS.

A Generally, reciprocal members may have their FAS calculated
based on thaighest 12 (Tier |) or 36 (Tier Il) consecutive
months under any reciprocal agency. >

_
&
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ASFRA

Reciprocity

A reciprocalagreementis made betweenretirementsystemswhen a
memberterminatesemploymentfrom one system,leavescontributions
on deposit, and within six months enters membershipwith another
retirementsystem

Reciprocity may be establishedonly with other @7 Act Retirement
Systems(most large countiesin California) or public agencieswith

reciprocity with CALPERS or with CALPERS tself. An exceptionis

the University of CaliforniaRetirementSystem

The membermust file a separate retirement applicationwith each
reciprocalagency The date of retirementmust be the samewith each
system

Theme mb eovel@alshighestaveragesalaryis generally usedwith all
systems

Benefitsare paid separately from eachsystemaccordingto credited
service

Oncereciprocityis establishedthe electionis irrevocable




Benefit Formula Factor 3: what is included in Final Average Salary?

Ve

A BaseSalary

A Pay differentials, suchaseligible on-call pay, shift differentials,andfootnotes

A Vacation Payoff upon termination:

AForTier | T uptooney e a wadtlsof vacation accruals paid at terminationis
includable.

A_quTier Il T uptothreey e a wastldof vacation accruals paidat termination
Isincludable.

A Vacation Sales salesof accruedvacationmade during the final compensation
periodwill be included However,whencombinedwith vacationpayoff, cannot
exceedoney e a wodtls of accrualdor Tier | andthree yearsfor Tier Il .

AYou may be limited to a certain number of hours to be kept on the books
(AlamedaCountyallowstwo yearsof accruals)

12



LCERA

Benefit Formula Factor 3 FAS i Vacation (slide 1 of 2)

Bel ow i s an example of a County
Tier | Tier Il
YEARS OF Maximum vacation cash Maximum vacation cash
COUNTY SERVICE credit allowable for final credit allowable for final
comp period (12 months) comp period (36 months)
under Ventura under Ventura
0 to completion of 4 years 2 weeks 6 weeks
5 years to completion of 11 3 weeks 9 weeks
years
12 years to completion of 20 4 weeks 12 weeks
years
21+ years 5 weeks 15 weeks
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LCERA

Benefit Formula: Final Average Salary (FAS)i Vacation @ of 2)

Tier | & Il Examples:

A A Tier | memberwho, for example accruessacationat a rateof five
(5) weeksperyearandhaseight(8) weeksof unusedime atthetime
of retirementwill receive cashfor all eight (8) weeks of unused
vacation Under AlamedaCountyrules, however, ACERA will only
includefive (5) of the eight (8) weeksof vacationtime into the FAS.
(In this example,the Tier 1 me mb eacclueadvacationrate of five
(5) weeksperyearsetsthe upperlimit on whatwill be averagednto
theTier 1 FAS))

A A Tier Il memberwho accruesracationat the rate of five (5) weeks
peryearcansell/cashout up to fifteen (15) weeksof vacationduring
the consecutivehirty-six month period leadingup to, and including
retirement, and have these monies included in the FAS. (In this
exampletheTier 2 me mb eccrexivacationrateof five (5) weeks
peryearfor threeyearssetsthe upperlimit on whatwill be averaged
Into theTier 2 FAS.).

14



Scenarios: Tier |

Scenario # Vacation Vacation Total # of Total vacationto  Maximum
Member Description Cashed Out&  SellFBack Vacation weeks be included in weeksMember
Final Comp Period (FCP) Rece_iveo_l at Rec_:eived for which FAS coulq have
: Termination during FCP member applied to FAS
Vacation Accrual Rate e GEd
Vacation Accrued during FCP
#1
Tier | ( Michael)
FCP: 12 mos. 7 weeks 0 weeks 7 weeks 5 weeks 5 weeks
Accrual Rate: 5 weeks/year
Vacation Accrued: 7 weeks
#2
Tier | ( Jose)
FCP: 12 mos. 2 weeks 0 weeks 2 weeks 2 weeks 5 weeks
Accrual Rate: 5 weeks/year
Vacation Accrued: 2 weeks
#3
Tier | ( Diane) & wee_ks
FCP: 12 mos. 7 weeks 4 weeks sold 11 weeks (Determine 4 weeks

Accrual Rate: 4 weeks/year
Vacation Accrued: 7 weeks

highest pay rate

during selection)

The rules regarding vacation accrual, vacation purchase plan, or sdllack may be changed by the employer or through negotiation 15




Scenarios: Tier Il

Scenario # Vacation Vacation Total # of Total vacation to Maximum
Member Description Cashed Out & SellFBack Vacation weeks be included in FAS weeksMember
Final Comp Period (FCP) Received at Received for which could have
Vacation A IR Termination during FCP member applied to FAS
acat!on ccrual Rate e
Vacation Accrued during FCP
#4
Tier Il (Abdullah) 15 weeks
FCP: 36 mos. 10 weeks 0 weeks 10 weeks 10 weeks
(5 wks. x 3yrs.)

Accrual Rate: 5 weeks/year
Vacation Accrued: 10 weeks

11 weeks Total:
#5 A
Tier 1l (John) 8 wee_ks from

vacation payoff 12 weeks
FCP: 36 mos. accrual 8 weeks 3 weeks sold 11 weeks o

at termination (4 wks. x 3 yrs.)
Accrual Rate: 4 weeks/year
Vacation Accrued: 8 weeks A3 weeks from sell

back
#6
Tier Il (Amy)
FCP: 36 mos. 10 weeks 6 weeks sold 16 weeks 15 weeks 15 weeks

Accrual Rate: 5 weeks/year
Vacation Accrued: 10 weeks

(5 wks. x 3 yrs.)

The rules regarding vacation accrual, vacation purchase plan, or sdllack may be changed by the employer or through negotiation

16




Benefit Formula Factor 3: To Calculate Final Average Salary

Biweekly Pay Rate

$960

$880
Vacation payoff

Average

X 26 /12

X 26 /12
X 26 /12

(hourly rate

Monthly

= Monthly X Number of
Compensation Months
$2,080 8
$1,907 4
x 100 hours: =
TOTAL: 12
Compensation: $26,828 /12

TIER | THighest 26 consecutive pay periods, divided by 12 months, to
determinghe monthly final averagesalary

Example: Michelleis a Tier | member Her biweekly pay for the last8 months
was $960. For four monthsbeforethat, her biweekly pay was $880. Michelle
receiveda lump-sum paymentuponretirementof $256Q reflecting 100 hours
of vacationpayoff. The averaganonthly compensatioms calculatedoy adding
her monthly compensatiorior the last 12 monthsof service(26 biweekly pay
periods)andincludablevacationpayoffanddividing thesumby 12.

= Total

$16,640

$ 7,628
$ 2,560
$26,828
= $2,235.67
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Benefit Formula Factor 3: To Calculate Final Average Salary

TIER Il T Highest 78 consecutivepay periods,divided by 36 months, to
determinghe monthlyfinal averagesalary

Example: Josephs a Tier I member His biweekly pay for the last 24 months
was $880. For 12 months before that, his biweekly pay was $840. Joseph
receiveda lump-sum paymentuponretirementof $2347, reflecting 100 hours
of vacationpayoff. The averaganonthly compensatioms calculatedoy adding
his monthly compensatioror the last 36 monthsof service(78 biweekly pay
periods)anda vacationpayoff of $2,347anddividing the sumby 36.

Biweekly Pay Rate  x 26 /12 Co:ml\gggggon X I\Il\zjcr’?]?ﬁ; el = Total
$880 X 26 /12 $1,907 24 $45,768
$840 X 26 /12 $1,820 12 $21,840

Vacation payoff  (hourly rate x 100 hours): = $ 2,347
TOTAL.: 36 $69,955
Average Monthly  Compensation: $69,955/36 =9$1,943.19

18



LCERA

Benefit Formula Example

fSafety MemberFormula:

Melow is an exampleof the benefit calculationfor Safety
Members

3% X $7,000 x 20.0000 = $4,200
Al : Monthly Retirement
Age Factor X average X Years of Service

monthly salary Allowance

19




LCERA

Retirement Benefit Estimates

A worksheetis provided in the back of your presentationpacketto help you
computeyour estimatedretirementbenefit A calculator is at wvw.ACERA .org
andanothemworksheetanbefoundin thebackof theACERA MemberHandbook

To request an official estimate from ACERA, completean Estimate Request
Form, which canbefoundin thei Do wn IFormsrsdP u b | | c sedtionof n|s C
our website Returnthe original, completedorm to our offices

ACERA
475 140 Street, Suite 1000
Oakland, CA 946121900

or to QIC 22901

To have an Estimate Request Form mailed to you,
call ACERA at 1.800.838.1932 or 510.628.3000; press 1.

20



Social Security

A Generalmembersare typically coveredby SocialSecurity
A Most Safetymembersare not coveredby SocialSecurity

A If you haveFICA deductedfrom your paycheckyou are a Social
Security integrated employee

A Integratedemployeespay lessinto retirementthan non-integrated
membersand will receive a slightly lower benefit amount at
retirement

21



LCERA

Benefit Limits on Monthly Payments

A Membersmay not receivemorethan100% of their final
averagesalary (FAS).

A Memberssubjectto 415b) limits setby thelRS are
A ACERA membersvho enteredon01/01/90 or after.

A Members who receive benefit improvements during their
membershipsuch as Generalto Safety membershipor Safety
membelbenefitenhancements

A 415m): Employerpaid benefit replacement plan that
pays the difference betweenthe 415Db) limit and your
benefitamount

22
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LCERA

Eligibility for Service Retirement

Tier | & 1l

A Age 50 with 10 years of servicéncludes service
purchases anakdepositsdoes not include other
public service purchased)

at any age(including some purchased service)

A Age 70i with any amount of service

A 30years (General) or 20 years (Safety) of service

24



CFRA
Deferred Retirement

A If you choose to terminate employment and not draw a monthly
benefit until a later date, you may do so. Increases in your age that
occur during the deferred retirement period will factor into the
benefit formula.

A Sick leave credit is not provided when retirement is deferred.

A No additional service credit is earned after termination of
employment.

A Death Benefits are affected when retirement is deferred. If death
occurs prior to retirement, a lump sum of contributions and interest
IS paid vs. active death or retired death benefits (monthly
continuance payments).

A Health Plan Coverage may be affected during the first year of
retirement.

25



LCERA

Vested Retirement Benefits

A Vested Benefits Are guaranteedin the 1937 Act County Employees
Retirementaw.

A Lifetime monthly retirement benefit:

A RegularServiceRetiremeni uponeligibility
A Disability Retirementjf approveddy The Boardof Retiremerntt
A serviceconnectediisability
And
A non-serviceconnectedisability
A continuancdo beneficiaries

A Annual Costof Living Adjustment (COLA) on April 1t
A Tier I: up to, but not to exceed 3% per year

A Tier II: up to, but not to exceed 2% per year

26



CERA
Cost of Living Adjustment (COLA)

A A Cost of Living Adjustment(COLA)* is calculatedannually in
accordancavith changesn the ConsumerPrice Index (CPI) for the
SanFranciscdBay Area

A Adjustmentsare madeon April 1st to increasebenefitsin payment
statusasof March31.

A Allowancescan be increasedup to a maximum yearly limit of 3%
for Tier | membersand2% for Tier II members

A COLA BANKING

If theBay Area CPI percents higherthanthe COLA percentallowed
by law, the additionalpercentagewill be bankedsotheycanbeused
duringyearswhenthe Bay Area CPI percents lower thanthe COLA
percentagallowedby law.

27




When iIs the Best Time to Retire?

A Your benefitwill increasewith each quarter of a year
you age upto age50 (Safety),62 (Tier |1--General), and
65 (Tier Il -General).

A The annual Cost of Living Adjustment (COLA) is
effective on April 1st of eachyear. If you retire on or
before April 15Y, youwill beeligible to receivethe costof
living increaseprovidedfor that year Maximum COLA
Increasesare3% for Tier | and 2% for Tier Il .

28
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LCERA

Disability Retirement

When to Apply:

A Application for disability retirementshouldbe filed as soonas permanencyof
disability is determined

ServiceConnectedDisabillity

A No minimumageor servicecredit

A Must provide evidencethatyou are permanentlydisabledto performjob dutiesand
disability is aresultof injury or diseasearisingout of the courseof employment

A Benefit is generally 50% of final averagesalary Benefit may be prorated if
reciprocalagreemengxists

Non-ServiceConnectedDisability :

A Mustbevestedwith 5 yearsof service No minimumage
A Mustprovideevidencdhatyou arepermanenthdisabledto performjob duties

A Benefitsaregenerally but not always,onethird of final averagesalary Benefitmay
beproratedf reciprocalagreemengxists

30



LCERA

Disability Retirement and Reciprocity

Disability Retirement and Reciprocity:

A When a memberwho has established reciprocity
retiresfrom ACERA on disability, eachsystemis
requiredto pay only its proportional share of the
ACERA disability payment

A Membersmay not receiveatotal benefitamountfor
more than what they would have receivedhad all
servicebeenearnedin oneretirement system

A Reciprocity with PERS In certain circumstances,
PERSwill pay the entire disability benefitamount
In thesecasesACERA cannotpay any benefit

31




LCERA

Retirement Application Process

V

Applicationsmustbereceivedno earlier than 60 daysbefore the effectivedate
of retirementand no later than the effective date of retirement

Whenyou decideto retireyou shoulddo the following:

Call ACERA for acounselingsessionn which an application may
be filed. Call for an appointmentwithin 60 days prior to the
effectivedateof retirement

Notify your departmenof your termination date. (ACERA does
not contactyour employer)

Contactthedeferred compensationprovider, if applicable
ContactSocial Security, if eligible for benefits

ContactCentersfor Medicareand Medicaid Servicesif Age 65 or
olderfor Medicareinformation

32




LCERA

Retirement Application Process: Filing your Application

V  Your applicationmustbe submittedto ACERA prior
to or on your retirement date.

V  Youwill needto provide

1. Verification of your date of birth (birth or baptismal certificate,
passport or naturalization papers). ACERA will not accept a
driverods | i1 cense or military

2. If applicable, verification of marriage (certificate) or a state
registered domestic partnership certificate.

3. If you were divorcedduring your membership with ACERA, the
dissolution of the marriage decree or Notice of Termination of
Domestic Partnership.




First Retirement Check — NS

A 80% payment# to 6 weekdrom retirement date.

A Contract containing retirement allowance options and final benefit
amounts will be maile@ to 10 weekdrom retirement date.

A 100% payment: if signedzompletecontract is received at ACERA
within the B'week of the month, payment should begin that month.

A Retro payment(s), if applicable, between the difference 80% to
100% of allowancewill be calculated and provided in a separate check
with the 100% payment

A If your payment starts out at 80%, retro or caipipayments for the time
you were paid at 80% to 100% will be paid to you withié weeks.

Theseareestimatedime frames Delaysmayoccurif ACERA cannotconfirm needednformationsuchasterminationdateor
salaryinformationfrom the employeror pendingdivorcedocumentatiofrom the member

34



Retirement
Allowance
Options




Unmodified Option: Provides the Maximum Monthly Lifetime Benefit

Benefit paid to retiree

Maximum benefit
(based on age, service credit, and final average salary).

Benefit paid to
beneficiary upon
retireeoos

ALifetime benefit of 60% to an eligible spouseor a stateregistered
domesticpartnerregisteredneyearbeforeretirement

A 100% to a spousedomesticpartneror minor child, if memberretired
for serviceconnectedlisability.

A60% continuancebenefitto minor child, until they reachage 18 (or
age 22 if enrolled as a full-time studentin an accreditedschool),

MPEY L PArtner

OR, if beneficiaryis noteligible for a monthly continuance

AOnetime, lump-sum payment of accumulatedcontributions and
interest,minusmonthly paymentsalreadypaid,if otherthana spouse
state registereddlomesticpartneror a minor child.

36



Option 1: Lump-sum Benefit to Beneficiary/No Monthly Continuance

Slightly | ower benefit for retjir

Benefit paid to retiree Option.

A Onetime, lumpsum payment of accumulated contributions and
interest, minus monthlgnnuity* portion of benefits already paid.

Benefit paid to
beneficiary upon A May leave a higher balance to be paid to beneficiary than Unmodified
retireeo6s deOptiombecause contribution balance is depleted at a slower rate

*Employee paid contributions and interest

Special considerations| A Extends the time to 102 years for the retiree to receive all
contributions and interest.

37



Option 2: 100% Joint and Survivor

Benefit paid to retiree

Lower benefitforr e t i lifetane thanunderUnmodified Optionwith
amountof reductionbasedonb e n e f ilife expactgndys

Benefit paid to
beneficiary upon
retireeo!

5 deat h

Lifetime monthly benefitof 1060 of r e t i alloevanCes

If named beneficiary
dies
before retiree

New beneficiary will receive lump-sum payment of r et i
accumulated contributions and interest, minus monthly payments
alreadypaid

Special consideration:

ARetireemay nameanyoneas a beneficiary however,underCalifornia
community property law, a r et i speusedos state registered
domestic partner may have certain rights over any designatec
beneficiary

* Alf namedbeneficiarydies beforethe retiree,ther e t i berefdasivid
notbeincreased

ARetireebenefitmay be sharplyreducedif beneficiaryis considerably

youngerthanretiree

38
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Option 3: 50%

Joint and Survivor

Benefit paid to retiree

Lower benefit for retireeds | i
reduction based on beneficiary
than under Option 2 because continuance to beneficiary is less.

Benefit paid to
beneficiary upon
retireeao:!

Li fetime monthly benefit of 50
5 death

If named beneficiary
dies
before retiree

New beneficiary will receivelump um payment of
accumulated contributions and interest, minus monthly payments
already paid.

Special consideration:

AMay name anyone as a beneficiary; however, under California
community property | aw, a ret
domestic partner may have certain rights over any designated
beneficiary.

A f named beneficiary dies bef
not be increased.

ARetiree benefit may be sharply reduced if beneficiary is considera
younger than retiree.

o
w o

et
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ASFRA

Option 4: Retiree Specifies Benefit

Benefit paid to retiree

Lower benefit for retireeds |
reduction based on life expectancy of youngest beneficiary.

Benefit paid to
beneficiary upon
retireeo!

5narHeéJI %epelf\lmarles.

Retiree specifies dollar amount or percentage of allowance to be paid to

Special considerations

D

ARetiree may have multiple beneficiaries.

ARetiree may name anyone as a beneficiary; however, under Calif
community property | aw, a ret
domestic partner may have certain rights over any designated
beneficiary.

Alf named beneficiary dies bef
not be increased.

ARetiree benefit may be sharply reduced if beneficiary is considera

Drnia
I e

O I ¢

bly

younger than retiree.
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AEERA

Temporary (Added) Annuity for retirees under Age 62

Benefit paid to retiree

Ancreasedenefitto retireewhile underage62
ABenefitis reducedy estimatedSocial Securityallowanceuponage62.

Special consideration

AAnticipatesretireewill applyfor andreceiveSocialSecurityatage62.

AAt age 62, retirementbenefitswill be reducedby amountof Social
Securityestimatedoenefitprovidedto ACERA atretirement

ARetirementreductionat age62 may be moreor lessthanactualSocial
Securitybenefitamount

)

>ARequires;that retiree submit Social Security Estimatefor age 62 to
ACERA, to be usedto determineamount of annuity advanceand
reductionof ACERA benefit

ATemporaryadvances from ACERA; thereis no communicatioror link
to Social Security benefits,and the two benefits are independentbof
eachother

41




EFRA
Types of Death Benefit® Documents Required

BENEFICIARY
CONTINUANCE PAYMENTS DOCUMENTS REQUIRED NOMINATION
AUnmodified Option A Original Certified copy of Nominated Beneficiaries far
AOption 2 death certificate of retiree* Continuance mapotbe
fOption 3 ACopy of beneficiaf@@eds bilth

fOption 4 certificate*
ACopy of beneficiaries6 Solci a

Security Card*

A Copy of marriage certificate
or Declaration of Domestic
Partnership, if applicable*

BENEFICIARY
LUMP-SUM PAYMENTS DOCUMENTS REQUIRED NOMINATION

_ A Original Certified copy of Nominated Beneficiaries

iy e )
Unpaid Allowance death certificate of retiree may be changed at any time

Excess Contribution ACopy of beneficiarieso Socia
: Security Card*
Option 1

—

*DOCUMENTS TO EXPEDITE PAYMENT PROCESSING 42



Non-Vested Retirement Benefits

Non-Vested Benefits are:

ANot guaranteedbenefits.

APaid by the County anday be reduced or eliminatedf funds are not
available.

AGenerally determined by the Board of Retirement:

Monthly Medical Allowance (MMA)
Dental Insurance

Vision Insurance

Medicare Part B Reimbursement (MBRP)
Supplemental COLA

Active Death Equity Benefit (ADEB)
Lump-sum Death Benefit

e Ll o= e I [=
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CERA
Monthly Medical Allowance (MMA)

A MMA is a non-vested ACERA benefit availableto all eligible ACERA retired
membersto help offset the cost of ACERA-sponsoredretiree medical plan
premiums The MMA variesbasedn yearsof service

A MMA amountis determinedby the ACERA Board of Retirementon an annual
basis

A The retireeis responsiblefor paymentof medical premium, which exceedsany
MMA limit.

A MMA is not available to cover beneficiaries,survivors or former spousesor
dependenpremiums

A MMA isonly availabletowardsACERAT sponsorednedicalplanpremiums

44



ASFRA

Mont hly Medical AlIl owance ( MMA) t ow.

Number of Years of Percentage of 2009 MMA 2010 MMA
Service MMA Amount Amount
0-9 years 0% $0.00 $0.00
10-14 years 50% $249.84* $261.08*
15-19 years 75% $374.75* $391.62*
20 or more years 100% $499.67* $522.16%

* = not to exceed the amount of retire

45



ACERA Sponsored Medical Plans

NON-MEDICARE ELIGIBLE MEDICARE ELIGIBLE*
(GENERALLY UNDER AGE 65) (GENERALLY OVER AGE 65)
Anthem Blue Cross HMO N/A

UnitedHealthcare Retiregenior Supplement

Kaiser Permanente HMO
Plan

UnitedHealthcare Choice Plus PPO Kaiser Permanente Senior Advantage

PacifiCareSignatureValu¢iMO Medicare Complet® Retiree Plan
* ACERA requires Medicare eligible retirees and
El'igibleo column), if one wants to have medi cggl

d
C



Anthem Blue Cross HMOT Non-Medicare Eligible

Eligibility: Early Retirees and dependents without Medicare

ServiceArea: CA Resident onlyesiding within Anthem Blue Cross
Service Areas

2010Monthly Premiums:
Self. $ 643.94
Self+ 1: $1,288.20
Family. $1,822.88

Benefits $15.00 cepays for office visits, allergy treatments, hearing
and vision exams.

a7




Kaiser Permanente HMOT Non-Medicare Eligible

A Eligibility: Early retirees and dependents without Medicare

A Service Area CAResidentonly esi di ng wi t hin K

A 2010Monthly Premiums:
Self. $ 535.60
Self+ 1:$1,071.20
Family. $1,515.76

A Benefits: $15.00 cepays for office visits, allergy treatments, hearing
and vision exam; no change for immunizations.
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UnitedHealthcare Choice Plus PPJiIn-Network) T Non-Medicare Eligible

™

Eligibility : Early retirees and dependents withblgdicare

™

ServiceArea: Nationwide

™

2010Monthly Premiums:
Self. $1,609.92
Self+ 1: $3,123.20
Family. $4,410.94

A Benefits

A $25 / $50 cepay for primary care / specialist
A 80% coverage after deductitilén-Network
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PacifiCare SignatureValueHMO 7 Non-Medicare Eligible

Eligibility: Early retirees and dependents without Medicare

Service Area:CA Residentsonly esi di ng wi t hi n
Service Area.

2010Monthly Premiums:
Self. $ 623.42
Self+ 1: $1,247.00
Family. $1,764.42

Benefits: $15.00 cepays for office visits, allergy treatments, hearing
and vision exams and immunizations.

50
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UnitedHealthcare Retiree Senior Supplement Plan Medicare Eligible

A
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Eligibility : Mustbe enrolled in Medicare Parts A & BCERA requires
Medicare eligible retirees and dependents who want medical coverage
through ACERA to be enrolled in a Medicare medical plan.*

Service Area:; Nationwide

2010Monthly Premiums:
Self: $ 486.48
Self+1:$ 972.96*
Family: $ 1,596.38* (*Both with Medicare)

Benefits:

Enrollees can go to any doctor that accepts Medicare.
No charge for office visits, allergy treatment, hearing and vision exams (for Medicar¢
approvedexams), and immunizations.

Prescriptions (unlimited prescription drug benefits up to lifetime benefit maximum):
A $10 generic/ $20 brand for 3fay supply at participating retail pharmacies

A $20 generic/ $40 brand for 9fay supply through Mail Service

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an
ACERA Sponsored Medicare medical Plan in order to have medical coverage through ACERA. 51



Kaiser Permanente SenioAdvantagei Medicare Eligible

A

Eligibility : This is a Medicare Assignment/Risk plan. Must be
enrolled in Medicare Parts A & BACERA requires Medicare
eligible retirees and dependents who want medical coverage
through ACERA to be enrolled in a Medicare medical plan.*

Service Area: CA Resident®nly residing within Service Area

2010Monthly Premiums:
Self. $ 290.40
Self+1: $ 580.80
Family: $1,025.36 (*Both with Medicare)

Benefits: $10.00 cepays for office visits, allergy treatments,
hearing and vision exams and immunizations.

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an
ACERA-sponsored Medicare medical Plan in order to have medical coverage through ACERA.
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MedicareComplete® Retiree Plan(Medicare Advantage)i Medicare Eligible

A Eligibility: This a Medicare Assignment/Risk Plan. Must be enrolled
In Medicare Parts A & BACERA requires Medicare eligible retirees
and dependents who want medical coverage through ACERA to be
enrolled in a Medicare medical plan.*

s

A Service Area:CA Resident®nly residing within Service Area.

A 2010Monthly Premiums:
Self. $ 371.84
Self+1: $ 743.68*
Family. $1,367.10* (*Both with Medicare)

A Benefits:
V  $10 copays for office visits.
V Hearing exam, $10 epay, $500 allowance every 2 years for hearing aid.
V Vision exam, $10 cgay, $125 material allowance every two years

*ACERA requires that Retirees and dependents be enrolled in Medicare Parts A & B upon eligibility and enroll in an ACERA
sponsored Medicare medical Plan in order to have medical coverage through ACERA. 53



Dental Plans

AEnrollment of retirees isnandatory:.

AThe Countycurrently pays 100% aktireepremium only

A Delta Dental Preferred Provider Organization (PPO):
2010Monthly Premiums:
Self. $ 37.07
Self+1: $ 73.25
Family. $130.17

A DeltaCare USA (DMO):

2010Monthly Premiums:
Self; $ 20.98
Self+ 1. $ 34.65
Family. $ 51.21
V Only available to retirees in California
V Visits must be to deltaCardJSA listed dental office




Vision Service Plan (VSP)

r

A Enroliment of retirees is mandatory.

s

A The County currently pays 100% of retiree premium only.

A 2010Monthly Premiums:
Self: $ 5.52
Self+1: $ 8.01
Family.  $14.39

A Benefits(Available Nationwide):

Eye exam every 12 months

Lenses every 12 months

Frames every 24 months

No claim forms

$25 Deductible for materials

Other costs may apply if using a R¥®SP member provider

< << <K<
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COBRA (Consolidated Omnibus Budget Reconciliation Act)
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COBRA refers to aradministrative processvhich occurs when a covered
participant under a group health plan loses coverage due to a certain event
such as divorce, death, or minor child ceasing to be a minor.

The COBRA program allows the continuity of the same health, Dental and/q
Vision coverage that you had immediately prior to your qualifying event.

Coverage is limited to a maximum period of 36 months.

Premiums are calculated based on your current monthly medical, dental
and/or vision plan rates plus a 2% administrative fee.

A retireebdts covered dependents hay
own expense at group rates plus 2% administrative fee.

Coverage can be continued that was in effect on the date of the qualifying
event. Coverage is extended only to those covered at the time of the
qualifying event.

1
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MBRP (Medicare Part B Reimbursement Plan)

A MBRP is a Medicare reimbursement plan adopted by the Board of Retirenent
that annually authorizes reimbursement of Medicare Part B to qualified retired
members only. The monthly reimbursement amoun2@d0is $96.40

A This benefit is not available for dependents, nor will it reimburse dependent
Costs.
~ ) . W ED IC4 RE :;;g':-HEnLTH INSLIRAHCE
A To qualify for MBRP, a retiree must: _——
VBe eligible for the fAMontlaT—mco

V Provide proof of enrollment in Medicare Part B; remain enrolled;
And

Enroll in the MBRP (commencement of payments begins on enrolintent
MBRP, not on the effective date of eligibility for Medicare Part B).
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Deductions from Retirement Checks

Other than court-ordered amounts (e.g., spousal or child support),
ACERA can only withhold deductions for the following items:

ACERA sponsored medical coveragePERS Long Term Care Insurance

ACERA sponsored dental coverage Retiree Association dues

Federal and California State

ACERA sponsored vision coverage withholding taxes

1stUnited Services Credit Union
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JERA
Supplemental COLA (Cost of Living Adjustment)

A Currently, a supplemental COLA payment is made to
those retirees who have experienced a decrease in the
purchasing power of their allowandae to inflation of
at least 15%despite their cosbf-living increases.

A The supplemental COLA is paid in addition to any basic
COLA increases to bring retirees within 85% of their
original purchasing power.

A The Supplemental COL#S not a vestedbenefit; it is
not guaranteedand the allowanceay be reduced or
discontinuedat any time.
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Relocation

ARE YOU MOVING?
ADonodot f or g availatdledealthglans priormotmoving.

A When moving intaural areas of California or into another state,
your health plan optiorere very limited.

A Early retirees may only be eligible for PacifiC&ignatureElitd?PO
coverage, which is more expensive than PacifiGagaatureValue
HMO coverage. Medicare eligible retirees may only be eligible for th
PacifiCare Retiree Senior Supplement Plan.

A Remember to send ACERA a completed ACERA Address/Name
Change Request Form, which can be found on our website at
www.ACERA.0IQ.
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Working After Retirement

A Generally, working after retirementwillot af f ect a r
benefit.

A A retiree may work for any employether than Alameda County
or an ACERA special district for any amount of time without
affecting his or her retirement benefit.

A A retiree may also work for the County or an ACERA special
district on the County payroll after retirement for a total of no more
than120 working days (960 hoursa yearwithout affecting his
or her retirement benefit.

A A retiree may also work for the County off the payfelther as a
contact employee or as a temporary agency employdey any
amount of time without affecting his or her retirement benefit.
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Divorce/Domestic Partnership Dissolution “
v

A Retirement benefits are community property and therefore belong

equally to the member and member
extent that these benefits are earned between the first day of marriage o
domestic partnership and the date of separation.

If it is determined by the court or through an agreement of the parties the
the ACERA benefits will be divided, an Agreement and Order for
Division of Retirement Benefits (separate accounts) or divorce decree
should be provided to ACERA prior to retirement.

A Contact ACERAOGs Legal Department
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Retirement Planning Checklist




Member Benefit Estimating Worksheet:

This worksheetwill guideyou in estimatingthe monthly serviceretirementbenefit,which you may be eligible to receive The
examplebelowis a GeneralMemberin the Tier | categorywho retireesat age55 with 25 yearsof servicecreditanda monthly
final compensatiorof $2,022 First follow the example thenproceedo estimateyour benefit Be sureto usefactorsfrom the
tablecorrespondindo your Tier andMemberstatus

DESCRIPTIVE INFORMATION: EXAMPLE YOU
Retirement Age: Enter your estimated age at retirement. 55

Total Service at Retirement:Enter your years of ACERA service credit. For estimating, use the number of 2

calendar years you worked in eligible positions. °

Percentage Factor:Find your Age/Service Factor. Use the appropriate % factor based on plan type and

. . 44.25%
Tier to determine factor. (See Percentage Factor Charts {68 65
Final Compensation:Enter your Final Average SalaryAS). $2,002

Basic Benefit Calculation:Multiply your monthly final compensation by your % age factor. This is your $895
estimated unmodified monthly allowance.

If You Are Social Security Integrated (Have FICA Deductions), continue with the following steps:

Find Your Social Security Factor: Use the appropriate table to determine factor (Slidé4)3If you are
not a Social Security integrated member, you do not need to adjust for Social Security and so do not nee2l @65
include this factor in your estimate.

Enter Your Years of Service 25
Social Security Red_uction:Ml_JItipIy your Social Security factor by your years of service. This is the $51.63
amount of your Social Security reduction.

Subtract the reduction amount from the unmodified monthly retirement benefit. $895-$51.63
This is your estimated retirement allowance with the Social Security reduction. $843.37

This is an estimate only. ACERA will provide the final calculation. 65
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Sample Percentage CalculationPercentage Chart of 2)

Age at Retirement

YEARS
OF
SERVICE

50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 61 | 62+
10 | 13.36| 14.11| 14.91| 15.76| 16.69 24.73 | 26.19
11 | 14.70| 15.52 | 16.40| 17.34| 18.36 27.20 | 28.80
12 | 16.03| 16.93| 17.89| 18.92| 20.03| 21 20.68 | 31.42
13 | 17.37| 18.35| 19.38| 20.49 | 21.70 | 23 For example, 32.15| 34.04
you plan to :

14 | 18.71| 19.76| 20.87| 22.07 | 23.37 retire at age 60 93 32572 34.62 | 36.66
15 | 2. \With 20 years 5.04 14| 35,06 | 37.10| 39.28
16 |2 of service 6.71 | 28.32| 30.08| 32.00 | 33.43| 35.35| 37:40 | 39.57 | 41.90
17 | 2 8.38 | 30.09| 31.96 | 34.00 | 35.52 | 37.56 | 39:73 | 42.04 | 44.52
18 | 24 40| 26.83| 28.38 | 30.05| 31.86| 33.84| 36.00 | 37.61| 39.77 | 42i07 | 44.51 | 47.13
19 39| 26.81| 28.33| 29.95| 31.71| 33.63| 35.72| 38.00| 39.70| 41.98| 44141 | 46.99 | 49.75

26:72128:221+29:82 | 32 53 1 3338 { 3540 [ F7.60[* 10.00+[+ 44:794- P19 49.46 | 52.37
21 | 28.06| 29.64 | 31.31| 33.10| 35.05| 37.17| 39.48| 42.00| 43.8 49.08 | 51.93 | 54.99
22 | 29.40| 31.05| 32.80| 34.68| 36.72 42| 54.41| 57.61
23 | 30.73| 32.46| 34.29| 36.26| 38.39, Your benefit factori1s 3.76| se.88| 60.23
24 | 32.07| 33.87| 35.78| 37.83| 4006 46.74% oOr .4674 .09 59.35| 62.85
25 | 33.40| 35.28| 37.27| 39.41| 41.73 43| 61.82| 65.46
26 | 34.74| 36.69| 38.76| 40.99 | 43.40 | 46.02| 48.87 | 52.00 | 54.32| 57.45| 60.77 | 64.30| 68.08
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AERRA

SamplePercentage Calculation

Using this example, if your monthly
Final Average Sal

eThen your est i me
benefit allowance is$945

46.74% (Percentage)$2,024FAS)
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The ACERA Board of Retirement and Staff wish
ou a long and wonderful retirement!

Visit us on the web atwww.ACERA.org for regular informational updates! 68




