
Actuary’s Certification Letter—Pension Plan

 

May 18, 2011

Board of Retirement
Alameda County Employees’ Retirement Association
475 14th Street, Suite 1000
Oakland, California 94612-1900

Re:	 Alameda County Employees’ Retirement Association
	 Statutory Retirement Plan Benefits

Dear Members of the Board:

The Segal Company (Segal) prepared the December 31, 2009 actuarial valuation of the statutory 
Retirement Plan benefits of the Alameda County Employees’ Retirement Association (ACERA). 
We certify that the valuation was performed in accordance with generally accepted actuarial 
principles and practices. In particular, it is our understanding that the assumptions and methods 
used for funding purposes meet the parameters of the Governmental Accounting Standards Board 
Statement No 25.

As part of the December 31, 2009 actuarial valuation, Segal conducted an examination of all par-
ticipant data for reasonableness. Summaries of the employee data used in performing the actuarial 
valuations over the past several years are provided in our valuation report. We did not audit the 
Association’s financial statements. For actuarial valuation purposes, Retirement Plan assets are 
valued at Actuarial Value. Under this method, the assets used to determine employer contribution 
rates take into account market value by recognizing the differences between the total return at 
market value and the expected investment return over 10 six-month periods.

One funding objective of the Plan is to establish rates, which, over time, will remain level as a 
percentage of payroll unless Plan benefit provisions are changed. Actuarial funding is based on the 
Entry Age Normal Cost Method. Under this method, the employer contribution rate provides for 
current cost (normal cost) plus a level percentage of payroll to amortize any unfunded actuarial 
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accrued liability (UAAL). Actuarial gains and losses are incorporated into the UAAL and are am-
ortized over the same period.
The UAAL is amortized as a level percentage of payroll over a 23-year period. The progress 
being made towards meeting the funding objective through December 31, 2009 is illustrated in the 
Schedule of Funding Progress.

A listing of supporting schedules Segal prepared for inclusion in the actuarial, statistical, and      
financial sections of the Association’s CAFR is provided below:

Exhibit I		 Schedule of Active Member Valuation Data(1);
Exhibit II	 Retirees and Beneficiaries Added To and Removed From Retiree Payroll(1);
Exhibit III	 Solvency Test;
Exhibit IV	 Actuarial Analysis of Financial Experience;
Exhibit V	 Schedule of Average Benefit Payments for Retirees and Beneficiaries;
Exhibit VI	 Schedule of Participating Employers and Active Members Statistics(1);
Exhibit VII	 Schedule of Benefit Expenses by Type(1);
Exhibit VIII	 Schedule of Retiree Members by Type of Benefit and Option Selected;
Exhibit IX	 Schedule of Funding Progress(2); and
Exhibit X	 Employer Contribution Rates (Percent of Payroll).

(1) As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension 
Obligations), Segal has utilized participant data provided by ACERA as of November 30, 2009 
adjusted to December 31, 2009 (to reflect estimated increase in Salary and Service for active 
members) in calculating the liabilities for the December 31, 2009 valuation.

(2) The schedule of funding progress is the only schedule that Segal has prepared for the Financial 
Section of the CAFR. In particular, the Schedule of Employer Contributions has been prepared by 
ACERA.

The non-economic valuation assumptions included in the Actuarial Section were adopted by the 
Retirement Board based on our recommendations following the November 30, 2007 Experience 
Analysis. The economic valuation assumptions included in the Actuarial Section were adopted by 
the Retirement Board based on our recommendations following the December 31, 2009 Review 
of Economic Actuarial Assumptions. Note that the investment return assumption was developed 
without taking into consideration the impact the 50/50 excess earnings allocation between the 
statutory retirement and Supplemental Retirees Benefit Reserve asset pools. It is our opinion that 
the assumptions used in the December 31, 2009 valuation produce results, which, in aggregate, 
reflect the future experience of the statutory Retirement Plan. Actuarial valuations are performed 
on an annual basis. An experience analysis is performed every three years and the next experience 
analysis is due to be performed as of December 31, 2010.
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In the December 31, 2009 valuation, the ratio of the valuation assets to actuarial accrued liabilities 
(funded percentage) decreased from 83.9% to 81.2%. The employer’s rate has increased from 
16.89% of payroll to 18.70% of payroll, while the employee’s rate has increased from 8.57% of 
payroll to 8.74% of payroll.

Under the Actuarial Value of assets method, the total unrecognized investment losses are $776.9 
million as of December 31, 2009. These investment losses will be recognized in the determina-
tion of the actuarial value of assets for funding purposes in the next few years, and will offset any 
investment gains that may occur after December 31, 2009. This implies that if the Association 
earns the assumed net rate of investment return of 7.90% per year on a market value basis, it will 
result in investment losses on the actuarial value of assets in the next few years. So, if the actual 
market return is equal to the assumed 7.90% rate and all other actuarial assumptions are met, the 
contribution requirements would increase in each of the next few years.

The deferred losses of $776.9 million represent 16.6% of the market value of assets as of December 
31, 2009. Unless offset by future investment gains or other favorable experience, the recognition 
of the $776.9 million market losses is expected to have a significant impact on the Association’s 
future funded percentage and contribution rate requirements. This potential impact may be illus-
trated as follows:

	If the deferred losses were recognized immediately in the valuation value of assets, the 
funded percentage would decrease from 81.2% to 68.0%.

	If the deferred losses were recognized immediately in the valuation value of assets, the 
aggregate employer rate would increase from 18.70% to about 24.5% of payroll.

We are Members of the American Academy of Actuaries and we are qualified to render the actuarial 
opinion contained herein.

Sincerely,

Andy Yeung, ASA, EA, MAAA, FCA    Paul Angelo, FSA, EA, MAAA, FCA
Vice President and Associate Actuary Senior Vice President and Actuary

DNA/kek
Enclosures

Patrick Twomey, ASA, EA, MAAA   Patrick Twomey, ASA, EA, MAAA   
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Actuary’s Certification Letter—SRBR

May 18, 2011

Board of Retirement
Alameda County Employees’ Retirement Association
475 14th Street, Suite 1000
Oakland, California 94612-1900

Re:	 Alameda County Employees’ Retirement Association
	 Discretionary SRBR Benefits

Dear Members of the Board:

The Segal Company (Segal) prepared the December 31, 2009 actuarial valuation of the discretion-
ary benefits provided through the Supplemental Retirees Benefit Reserve (SRBR) of the Alameda 
County Employees’ Retirement Association (ACERA). We certify that the valuation was performed 
in accordance with generally accepted actuarial principles and practices. In particular, it is our 
understanding that the assumptions and methods used for accounting disclosure purposes, includ-
ing the calculation of the Actuarial Accrued Liability, meet the parameters of the Governmental 
Accounting Standards Board (GASB) Statements No. 25 and No 43.

As part of the December 31, 2009 actuarial valuation, Segal conducted an examination of all 
participant data for reasonableness. A summary of the average Other Postemployment Benefits 
(OPEB) for new retired members, by years of service, is enclosed as Exhibit II. We did not audit 
the Association’s financial statements. For actuarial valuation purposes, SRBR assets are valued at 
Actuarial Value. Under this method, the assets used to determine the liabilities of the SRBR and 
the number of years the SRBR can continue to pay its current level of benefits take into account 
market value by recognizing the differences between the total return at market value and the ex-
pected investment return over 10 six-month periods.

The discretionary benefits provided through the SRBR include OPEB and non-OPEB. Benefits 
classified under OPEB and reportable under GASB No. 43 include: post retirement medical, den-
tal, and vision benefits. Benefits classified under non-OPEB and reportable under GASB No. 25 
include: supplemental COLAs, burial allowance, and the Active Death Equity Benefit. 

For valuation purposes, the total cost of providing future postemployment benefits is projected, 
using actuarial assumptions that are common for both the statutory retirement and the discretion-
ary SRBR benefits (e.g., turnover, mortality, disability, retirement, etc.) and assumptions that are 
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unique to the discretionary SRBR OPEB (e.g., health care trend assumptions, etc.). The future cost 
is then discounted to determine an actuarial present value of projected benefits (APB). The actuarial 
accrued liability (AAL) is the portion of the present value of the total projected benefits allocated 
to years of employment prior to the measurement date. The unfunded actuarial accrued liability 
(UAAL) is the difference between the AAL and actuarial value of assets in the Plan allocated to 
these benefits.

Once the UAAL is determined, the Annual Required Contribution (ARC) is determined as 
the normal cost (the APB allocated to the current year of service) and the amortization of the 
UAAL. The UAAL is amortized as a level percentage of payroll over a 26-year period as of  
December 31, 2009.

Based on directions provided by the Association, we limited the AAL of the OPEB and non-OPEB 
paid from the SRBR to the Actuarial Value of Assets (AVA) allocated to the SRBR as of December 
31, 2009. This leads to an ARC of 0% because there is no unfunded AAL to amortize and no normal 
cost to accrue. In addition, the GASB No. 43 funded ratio is 100% for OPEB and the GASB No. 
25 funded ratio is 100% for non-OPEB, with this limitation. The funded status of the OPEB and 
non-OPEB is provided in the enclosed Exhibit I (Schedule of Funding Progress).

Based on the AVA available as of December 31, 2009, the SRBR would only be able to pay benefits 
until 2026 for OPEB and 2031 for non-OPEB. As we indicated in our certification letter for the 
statutory retirement plan benefits, the Association had deferred investment losses of $776.9 million 
that were not yet recognized in determining the combined actuarial value of assets for the Pension 
Plan and the SRBR Plan as of December 31, 2009. The deferred losses of $776.9 million represent 
16.6% of the market value of assets as of December 31, 2009, and will substantially reduce the 
rate of return on the actuarial value of assets over the next few years.

Even though the actuarial value of assets in the SRBR would not be reduced to reflect the recogni-
tion of the above losses over the next several years, we would still anticipate the terminal years 
of the SRBR to accelerate and the funding ratios to deteriorate over the next several years. This is 
because the liabilities associated with future SRBR benefit payments have been discounted at the 
assumed rate of 7.9% and it would take investment income of at least 7.9% on the actuarial value 
of assets to maintain the terminal years and the funding ratios.

Our calculations were based upon the benefits provided under the terms of the substantive plan in 
effect at the time of the December 31, 2009 valuation.
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Patrick Twomey, ASA, EA, MAAA   

Patrick Twomey, ASA, EA, MAAA   

A listing of supporting schedules Segal prepared for inclusion in the actuarial, statistical, and fi-
nancial sections of the Association’s CAFR is provided below:

Exhibit I		 Schedule of Funding Progress – OPEB and non-OPEB(1);
Exhibit II	 Schedule of Average Other Postemployment Benefits (OPEB); and
Exhibit III	 Solvency Test.

(1) The schedule of funding progress is the only schedule that Segal has prepared for the Financial 
Section of the CAFR. In particular, the Schedule of Employer Contributions has been prepared by 
ACERA.

The non-economic valuation assumptions included in the Actuarial Section were adopted by the 
Retirement Board based on our recommendations following the November 30, 2007 Experience 
Analysis and specific health care related assumptions recommended for the December 31, 2009 
SRBR valuation. In addition, the economic valuation assumptions included in the Actuarial Section 
were adopted by the Retirement Board based on our recommendations following the December 
31, 2009 Review of Economic Actuarial Assumptions. Note that the investment return assumption 
was developed without taking into consideration the impact the 50/50 excess earnings allocation 
between the retirement and SRBR asset pools.

The actuarial assumptions common to both the statutory retirement and discretionary SRBR 
benefits are provided in the Actuarial Section. Additional assumptions specific to the OPEB are 
included as an attachment to this letter (Schedule of Actuarial Assumptions). It is our opinion that 
the assumptions used in the December 31, 2009 valuation produce results, which, in aggregate, 
reflect the future experience of the SRBR. Actuarial valuations are performed on an annual basis. 
An experience analysis is performed every three years. The next experience analysis is due to be 
performed as of December 31, 2010.

We are Members of the American Academy of Actuaries and we are qualified to render the actuarial 
opinion contained herein.

Sincerely,

Andy Yeung, ASA, EA, MAAA Paul Angelo, FSA, EA, MAAA
Vice President and Associate Actuary Senior Vice President and Actuary

Patrick Twomey, ASA, EA, MAAA
Assistant Actuary

DNA/hy
Enclosures

Patrick Twomey, ASA, EA, MAAA   
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Summary of Actuarial  
Assumptions and Methods 						   
Assumptions for Pension Plan 

The following assumptions have been adopted by 
the Board for December 31, 2009 valuation.

Summary of Assumptions
Actuarial Assumed Interest Rate 7.90%

Inflation Rate 3.50%

Real Across-the-Board Salary Increase 0.50%

Projected Salary Increases
General: 4.7% to 8.0% 
Safety: 5.3% to 9.1%

These rates include inflation and real across-the-board  
salary increases.

Retiree Cost-of-Living Adjustment (Basic)
for Tier 1 and 3 members: 3.00%
for Tier 2 members: 2.00%

Employee Contribution Crediting Rate 7.90%

Retirement Age and Benefit for  
Deferred Vested Members
For current deferred vested members, retirement age 
assumptions are as follows:
General    Age 58
Safety       Age 55 
We assume that 35% of future General and 45% of 
future Safety deferred vested members will continue 
to work for a reciprocal employer. For these members, 
we assume 5.1% and 5.4% salary increases per annum 
for General and Safety, respectively

Future Benefit Accruals
One year of service per year of employment plus 
0.008 year of additional service to anticipate conver-
sion of unused sick leave for each year of employ-
ment.

The following post-retirement and pre-retirement 
demographic assumptions are based on the plan’s 
actuarial experience through the last triennial expe-
rience study as of November 30, 2007.
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Post-Retirement Mortality

The actuarial valuation uses the RP-2000 Combined Healthy Mortality table adjusted as follows:

(a) Healthy
General Members and All Beneficiaries set back one year
Safety Members set back two years

(B) DISABILITY
General Members set forward four years
Safety Members set forward three years

(C) FOR EMPLOYEE CONTRIBUTION RATE PURPOSES
General Members set back one year, weighted 30% male and 70% female.
Safety Members set back two years, weighted 75% male and 25% female.

Inclusion of Deferred Vested Members
All deferred vested members are included in this 
valuation.

Percent of Members Married
75% of male members and 55% of female members.

Age of Spouse
Wives are 3 years younger than their husbands.

Employee Contribution Crediting 
Rate
7.9%, compounded semi-annually, subject to the 
availability of net earnings. ACERA operates under 
the Alternate Financial Provisions of Article 5.5 of 
the 1937 Act. The employee contribution crediting 
rate is the assumed actuarial investment rate to 
the extent that “net earnings” as defined in Article 
5.5 are available. In addition, whenever there is a 
remaining balance of “net earnings”, after all other 
required crediting, a portion of that remaining bal-
ance is also credited, as described in Article 5.5.

Salary Increases
The annual rate of compensation increase has three 
components: inflation, across-the-board salary in-
creases (other than inflation), and merit/promo-
tional increases based on age:

Inflation: 3.50%        		
Across-the-Board Salary Increase: 0.50%

Merit/Promotional Increases based on age:
Age General Safety

25  4.0%  5.1% 
30  3.0%  3.5% 

35  2.4%  2.2% 

40  1.8%  1.5% 

45  1.5%  1.5% 

50  1.1%  1.4% 

55  1.0%  1.3% 

60 0.8%  0.0% 
65  0.7%  0.0% 

Consumer Price Index  
(San Francisco Bay Area)

Inflation assumption is 3.50% per year. Retiree COLA 
increases due to CPI are subject to 3% maximum 
change per year for General Tier 1, General Tier 3 
and Safety Tier 1; and 2% maximum change per year 
for General Tier 2, Safety Tier 2, Safety Tier 2C, and 
Safety Tier 2D.

Net Investment Return
For valuation purposes, the assumed rate of return 
on the valuation value of assets was 7.9%, net of 
administration and investment expenses (approxi-
mately 1% of assets).

Actuarial Value of Assets
The Actuarial Value of Assets is determined by 
smoothing in any difference between actual and 
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expected market return over ten six-month in-
terest crediting periods. For valuation purposes, 
the Actuarial Value of Assets has to be between 
60%/140% of Market Value of Assets. It is also 
reduced by the value of the non-valuation reserves 
such as the SRBR.

Actuarial Cost Method
Entry Age Normal Actuarial Cost Method. Entry Age 
is the age at the member’s date of entry into ACERA. 
Actuarial Accrued Liability is calculated on an indi-
vidual basis and is based on costs allocated as a level 
percentage of compensation. The Normal Cost is 
calculated on an aggregate basis by taking the Present 
Value of Future Normal Costs divided by the Present 
Value of Future Salaries to obtain a normal cost rate. 
This normal cost rate is then multiplied by the total 
of current salaries. The total Unfunded Actuarial 
Accrued Liability (i.e., outstanding UAAL from last 

year, in addition to actuarial gains and losses from 
this year) is amortized over a declining 30-year pe-
riod, with 23 years remaining at the December 31, 
2009 valuation date.

Terminal Pay Assumptions
Additional pay elements are expected to be received 
during a member’s final average earnings period. 
The percentages, added to the final year salary, used 
in this valuation are:

Membership Category Service
Retirement

Disability
Retirement

General Tier 1 8.0% 7.0%

General Tier 2 3.0% 2.8%

General Tier 3 8.0% 7.0%

Safety Tier 1 9.5% 8.5%

Safety Tier 2 4.0% 2.8%

Safety Tier 2C 4.0% 2.8%

Safety Tier 2D 4.0% 2.8%
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Assumptions for Other Post Employment  
Benefits (OPEB) Plan

Per Capita Health Costs 
The combined monthly per capita dental and vision 
claims cost for plan year 2010 was assumed to be 
$42.59. The Medicare Part B premium is $96.40. For 
calendar year 2010, medical costs for a retiree with 
20+ years of service were assumed to be as follows:

Medical Plan Election 
Assumption

Monthly 
Premium

Maximum 
Monthly 
Medical 

Allowance1

Under Age 65

Blue Cross HMO 5% $643.94 $522.16 

Kaiser HMO 80% 535.60 522.16 

PacifiCare HMO 15% 623.42 522.16 

Over Age 65
Kaiser Senior 
Advantage 70% $290.40 $290.40 

Senior Supplement 25% 486.48 486.48 

Medicare Complete 5% 371.84 371.84 
1 	 The Maximum Monthly Medical Allowance is subject to the follow-

ing subsidy schedule:

Completed Years of Service Percentage Subsidized

10-14
15-19
20+

50%
75%
100%

Implicit Subsidy
The estimated average per capita premium for re-
tirees under age 65 is $6,650 per year. Because these 
premiums include active participants for purposes 
of underwriting, the retirees receive an implicit 
subsidy from the actives. Had the retirees under 
age 65 been underwritten as a separate group, their 
age-based premiums would be higher for most 
individuals. The excess of the age-based premium 
over the per capita premium charged makes up the 
subsidy. Below is a sample of the age-based costs for 
the retirees under age 65.

Age-Based Average Medical Costs
for Retirees Under Age 65

Retiree Spouse

Age Male Female Male Female

50 $  7,365 $  8,389 $   5,145 $   6,736

55 8,747 9,031 6,884 7,797
60 10,388 9,734 9,216 9,043
64 11,918 10,326 11,634 10,178
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Health Care Cost Trend Rates
Health care trend measures the anticipated overall 
rate at which health plan costs are expected to in-
crease in future years. The rates shown below are 
“net” and are applied to the net per capita costs 
shown above. The trend shown for a particular plan 
year is the rate that must be applied to prior year’s 
cost to yield the shown year’s projected cost. For 
example, the projected 2011 calendar year cost for 
Kaiser (under age 65) is $589.16 per month ($535.60 
increased by 10%).

Rate (%)
Year Ending

December 31, Medical Dental and 
Vision

Medicare 
Part B

2011 10.0 5.0 5.0

2012 9.5 5.0 5.0

2013 9.0 5.0 5.0

2014 8.5 5.0 5.0

2015 8.0 5.0 5.0

2016 7.5 5.0 5.0

2017 7.0 5.0 5.0

2018 6.5 5.0 5.0

2019 6.0 5.0 5.0
2020 5.5 5.0 5.0

2021 & Later 5.0 5.0 5.0

Participation and Coverage Election
Based on proportion of current retirees receiving a 
medical benefit subsidy, actuary estimates that 85% 
of employees eligible to retire and receive subsi-
dized postretirement medical coverage will elect to 
participate in the plan. 

Dependents
Demographic data was available for spouses of 
current retirees. For future retirees, husbands were 

assumed to be three years older than their wives. 
Of the future retirees who elect to continue their 
medical coverage at retirement, 40% males and 20% 
females were assumed to have an eligible spouse 
who also opts for health coverage at that time.

Please note that these assumptions are only used to 
determine the cost of the implicit subsidy.

Plan Design
Development of plan liabilities was based on the 
plan of benefits in effect as described in Exhibit III 
of the December 31, 2009 SRBR valuation report.

Administrative Expenses
An administrative expense load was not added to 
projected incurred claim costs in developing per 
capita health costs.

Annual Maximum Benefits
For the “substantive plan design” shown in this 
report, actuary has assumed:

a) 	Maximum medical allowances will increase 
with 50% of medical inflation.

b)	 Dental and vision premium reimbursement 
will increase with full medical inflation.

c)	 Medicare B premium reimbursement will 
increase with full medical inflation.

Missing Participant Data
Any missing census items for a given participant 
was set to equal to the average value of that item 
over all other participants of the same membership 
status for whom the item is known.
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Active Member Valuation Data (Actuary’s Exhibit I)
As of December 311

Year Plan Type Number Annual Payroll2 Annual  
Average Pay

Percent Increase in 
Average Pay3

2005 General  9,135 $  596,346,000 $       65,281 2.96%

Safety  1,368  113,437,000  82,922 2.02%

Total  10,503  709,783,000  67,579 2.70%

2006 General  9,279  639,880,000  68,960 5.64%

Safety 1,383 122,259,000 88,401 6.61%

Total  10,662  762,139,000  71,482 5.78%

2007 General  9,415  662,309,000  70,346 2.01%

Safety 1,497 131,249,000 87,675 -0.82%

Total  10,912  793,558,000  72,723 1.74%

2008 General 9,599 716,012,000 74,592 6.04%

Safety 1,574 147,526,000 93,727 6.90%

Total 11,173  863,538,000 77,288 6.28%

2009 General  9,407  730,681,649  77,674  4.13% 

Safety  1,520  151,923,235  99,949  6.64%

Total  10,927 882,604,884 80,773  4.51%

2010 General 9,391 747,336,146 79,580 2.45%

Safety 1,488 151,005,579 101,482 1.53%

Total 10,879  898,341,725        82,576 2.23%

1 	 		As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation), the  
actuarial valuation has been prepared based on participant data provided by ACERA as of November 30.

2 	 		Salary projected from 11/30 to 12/31 for each year. Projected compensation was calculated by increasing the prior 
year’s compensation (assuming every employee will work full time) by the salary increase assumption.

3 	 		The Percent Increase in Average Pay reflects the increase in average salary for members at the beginning of the year 
versus those at the end of the year. It does not reflect the average salary increases received by members who worked the 
full year.
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Retirees and Beneficiaries Added To and Removed From  
Retiree Payroll (Actuary’s Exhibit II)

Added to Rolls Removed from Rolls Rolls at End of Year

Plan  
Year1 Number

Annual  
Allowance2  
in $000’s

Number
Annual 

Allowance  
in $000’s

Number
Annual 

Allowance 
 in $000’s

% Increase 
in Retiree 
Allowance

Average  
Annual 

Allowance

2005 500 $  23,171  (257) $   (4,362)  6,718 $ 185,326 11.30% $  27,586 

2006 444 21,784  (226)  (4,018)  6,936  203,092 9.59%  29,281 

2007 494 25,051 (247) (4,971) 7,183 223,172 9.89% 31,069

2008 403 23,056 (340)3 (5,743) 7,246 240,485 7.76% 33,189

2009  378  21,731 (291)  (5,780)  7,333  256,436  6.63%  34,970 

2010 489 27,700 (264) (5,956) 7,558 278,180  8.48%  36,806 

1 	 	As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation), the actuarial valuation 
has been prepared based on participant data provided by ACERA as of November 30.	

2 	 	Includes data adjustments and automatic cost of living adjustments granted on April 1.
3 	 	Includes data adjustments made by ACERA on beneficiary file.

Solvency Test1 (Actuary’s Exhibit III)
(Dollars in Thousands)

Aggregate Accrued Liabilities For:
Portion of Aggregate Accrued 

Liabilities Covered by Reported Assets 
For:

Valuation 
Date

Active 
Member 

Contributions

Retired/
Vested 

Members

Active 
Members 
(Employer 
Financed 
Portion) 

Total
Actuarial  

Value  
of Assets

Active 
Member 

Contributions

Retired/ 
Vested 

Members

Active 
Members 
(Employer 
Financed 
Portion)

12/31/04 $  789,556 $   2,092,355 $   1,358,642 $ 4,240,5532 $   3,557,918 100% 100% 50%

12/31/05  802,277  2,353,106  1,392,830  4,548,213  3,781,843 100% 100% 45%

12/31/06 842,479 2,550,170 1,432,508 4,825,157 4,127,841 100% 100% 51%

12/31/07 898,321 2,794,861 1,419,221 5,112,403 4,560,213 100% 100% 61%

12/31/08  970,152  3,036,649  1,531,118  5,537,919  4,644,010  100%  100%  42% 

12/31/09 962,821 3,244,535 1,691,975 5,899,331 4,789,000 100% 100% 34%

1 	 	This schedule includes actuarial funded liabilities and assets. The non-valuation reserves such as Supplemental Retirees Benefit 
Reserve, Death Benefit Reserve, and Market Stabilization Reserve, etc., are not included.

2 	 		Excludes Safety 3% at 50 formula improvement. If the Safety formula improvement is included, the total aggregate liability will 
increase to $4,336,123.

		 Events affecting year-to-year comparability for each valuation date:
			 12/31/2004 - �Change in non-economic assumptions. Investment return assumption reduced from 8% to 7.8%; terminal pay as-

sumption for Service Retirement for Safety Tier 1 decreased from 11.7% to 9.5%.
		 12/31/2005 - �Investment return assumption increased from 7.8% to 7.9%; inflation assumption decreased from  

4.0% to 3.75%.
		 12/31/2006 - �Investment return assumption increased from 7.9% to 8.0%.
		 12/31/2008 - �Change in non-economic assumptions. Terminal pay assumption for Service Retirement decreased from 8.8% for 

General Tier 1 and General Tier 3 to 8.0%, and increased from 3.0% to 4.0% for Safety Tier 2. Benefit im-
provement (2.5% @ 55 formula) for electing LARPD members (new General Tier 3), effective October 1, 2008.

		 12/31/2009 - �Investment return assumption decreased from 8.00% to 7.90%; inflation assumption decreased from 3.75% to 
3.50%; across-the-board salary increase assumption increased from 0.25% to 0.50%.
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Solvency Test - OPEB With Limit (Actuary’s SRBR Exhibit III)1

Actuarial Accrued Liability Limited to Actuarial Value of Assets

(Dollars in Thousands)

Aggregate Accrued Liabilities For:
Portion of Aggregate Accrued 

Liabilities Covered by Reported 
Assets For:

Valuation 
Date

Active 
Member 

Contributions

Retired/  
Vested 

Members2

Active 
Members 
(Employer 
Financed 
Portion)2

Total2
Actuarial 
Value of 
Assets

Active 
Member 

Contributions

Retired/ 
Vested 

Members

Active 
Members 
(Employer 
Financed 
Portion)

12/31/2005 N/A  $273,300  $175,800  $449,100  $449,100 N/A 100% 100%

12/31/2006 N/A  290,000  206,200  496,200  496,200 N/A 100% 100%

12/31/2007 N/A  334,615  279,829  614,444  614,444 N/A 100% 100%

12/31/2008 N/A  342,568  265,746  608,314  608,314 N/A 100% 100%

12/31/2009 N/A  346,718  244,571  591,289  591,289 N/A 100% 100%

Solvency Test - OPEB Without Limit (Actuary’s SRBR Exhibit III)1

Actuarial Accrued Liability Limited Not to Actuarial Value of Assets
(Dollars in Thousands)

Aggregate Accrued Liabilities For:
Portion of Aggregate Accrued 

Liabilities Covered by Reported 
Assets For:

Valuation 
Date

Active 
Member 

Contributions

Retired/ 
Vested 

Members3

Active 
Members 
(Employer 
Financed 
Portion)3

Total3
Actuarial 

Value 
of Assets

Active 
Member 

Contributions

Retired/
Vested 

Members4

Active 
Members 
(Employer 
Financed 
Portion)4

12/31/2005 N/A $329,200 $238,800 $568,000 $449,100 N/A 100% 50%

12/31/2006 N/A 341,000 250,500 591,500 496,200 N/A 100% 62%

12/31/2007 N/A 367,096 272,725 639,821 614,444 N/A 100% 91%

12/31/2008 N/A 397,550 305,770 703,320 608,314 N/A 100% 69%

12/31/2009 N/A 428,232 335,269 763,501 591,289 N/A 100% 49%

1 	 ACERA implemented GASB 44 in 2006. The liabilities for 12/31/2004 were not available. 

2 	 Accrued liabilities have been limited to benefits expected to be paid before the exhaustion of actuarial value of assets.

3 	 Accrued liabilities have not been limited to benefits expected to be paid before the exhaustion of actuarial value of assets.

4 	 Assuming actuarial value of assets is first used to entirely fund the liabilities for retired/vested members before it is used to fund the 
liabilities for active members.

Events affecting year to year comparability:

12/31/05 - Investment return assumption increased from 7.80% to 7.90%; inflation assumption decreased from 4.0% to 3.75%.

12/31/06 - Investment return assumption increased from 7.90% to 8.00%.

12/31/08 - Change in non-economic assumptions. Terminal pay assumption for Service Retirement decreased from 8.8% for General 
Tier 1 and General Tier 3 to 8.0%, and increased from 3.0% to 4.0% for Safety Tier 2.

12/31/09 - Investment return assumption decreased from 8.00% to 7.90%; inflation assumption decreased from 3.75% to 3.50%; 
cross-the-board salary increase assumption increased from 0.25% to 0.50%.

Note: Each valuation date, health care cost trend rates have been updated and starting premium costs have been revised to reflect updated data.
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Solvency Test - Non-OPEB With Limit (Actuary’s SRBR Exhibit III)1

Actuarial Accrued Liability Limited to Actuarial Value of Assets
(Dollars in Thousands)

Aggregate Accrued Liabilities For:
Portion of Aggregate Accrued 

Liabilities Covered by Reported 
Assets For:

Valuation 
Date

Active 
Member 

Contributions

Retired/ 
Vested 

Members2

Active 
Members 
(Employer 
Financed 
Portion)2

Total2
Actuarial 

Value 
of Assets

Active 
Member 

Contributions

Retired/
Vested 

Members

Active 
Members 
(Employer 
Financed 
Portion)

12/31/2005 N/A $44,000 $18,800 $62,800 $62,800 N/A 100% 100%

12/31/2006 N/A 46,000 20,300 66,300 66,300 N/A 100% 100%

12/31/2007 N/A 52,032 26,394 78,426 78,426 N/A 100% 100%

12/31/2008 N/A 46,095 29,910 76,005 76,005 N/A 100% 100%

12/31/2009 N/A 40,777 32,704 73,481 73,481 N/A 100% 100%

Solvency Test - Non-OPEB Without Limit (Actuary’s SRBR Exhibit III)1

Actuarial Accrued Liability Not Limited to Actuarial Value of Assets

(Dollars in Thousands)

Aggregate Accrued Liabilities For:
Portion of Aggregate Accrued 

Liabilities Covered by Reported Assets 
For:

Valuation 
Date

Active 
Member 

Contributions

Retired/ 
Vested 

Members3

Active 
Members 
(Employer 
Financed 
Portion)3 

Total3
Actuarial 
Value of 
Assets

Active 
Member 

Contributions

Retired/
Vested 

Members4

Active 
Members 
(Employer 
Financed 
Portion)4

12/31/2005 N/A $74,000 $96,800 $170,800 $62,800 N/A 85% 0%

12/31/2006 N/A 80,900 105,400 186,300 66,300 N/A 82% 0%

12/31/2007 N/A 91,441 112,427 203,868 78,426 N/A 86% 0%

12/31/2008 N/A 80,182 122,352 202,534 76,005 N/A 95% 0%

12/31/2009 N/A 63,808 107,370 171,178 73,481 N/A 100% 9%

1 	 ACERA implemented GASB 44 in 2006. The liabilities for 12/31/2004 were not available. 

2 	 Accrued liabilities have been limited to benefits expected to be paid before the exhaustion of actuarial value of assets.

3 	 Accrued liabilities have not been limited to benefits expected to be paid before the exhaustion of actuarial value of assets.

4 	 Assuming actuarial value of assets is first used to entirely fund the liabilities for retired/vested members before it is used to fund the 
liabilities for active members.

Events affecting year to year comparability:

12/31/05 - Investment return assumption increased from 7.80% to 7.90%; inflation assumption decreased from 4.0% to 3.75%.

12/31/06 - Investment return assumption increased from 7.90% to 8.00%.

12/31/08 - Change in non-economic assumptions. Terminal pay assumption for Service Retirement decreased from 8.8% for General 
Tier 1 and General Tier 3 to 8.0%, and increased from 3.0% to 4.0% for Safety Tier 2.

12/31/09 - Investment return assumption decreased from 8.00% to 7.90%; inflation assumption decreased from 3.75% to 3.50%; 
across-the-board salary increase assumption increased from 0.25% to 0.50%.

Note: Each valuation date, health care cost trend rates have been updated and starting premium costs have been revised to reflect updated data.
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Actuarial Analysis of Financial Experience1 (Actuary’s Exhibit IV)
(Dollars in Millions)

2009 2008 2007 2006 2005 2004

Prior Valuation Unfunded/(Prefunded) Actuarial 
Accrued Liability $    894 $     -  $  697  $   766     $      - $   508

a) Before Benefit Improvement -  552 - - 683 -

b) After Benefit Improvement2 -  553 - - 778 -

Salary Increase Greater (Less) than Expected (25) 38 (42)  2  (35)  (33)

COLA Increase Greater (Less) than Expected (31) - - - - -

Asset Return Less (Greater) than Expected 179 2453 (125) (57)  30  74 

Other Experience (Including Scheduled UAAL Payment) 29  40 22  42  55  31 

Economic Assumption Changes 64 - -  (56)  (81)  - 

Non-economic Assumption Changes -  9 - -  -  103 

Benefit Change4 - - - -  19 -

Data Corrections -  9 - - - - 

Ending Unfunded/(Prefunded) Actuarial Accrued 
Liability  $  1,110  $  894  $  552  $   697  $  766  $   6835

1 	 	This schedule is based on the 12/31/2004 to 12/31/2009 actuarial valuations.
2 	 		Improved Safety benefit in Plan Year 2005 and improved General Tier 3 benefit in Plan Year 2008. 
3 	 		Includes effect of change in the market value corridor for the calculation of the actuarial value of assets, from 80%-120% to 

60%-140%. 
4 	 		Additional improved Safety benefit.
5 	 		Excludes Safety 3% at 50 formula improvement. If the Safety formula improvement is included, the total Unfunded Actuarial 

Accrued Liability is $778.
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Summary of Plan Provisions

BENEFITS SECTIONS 31676.1, 31676.12, 
31676.18, 31664, 31664.1, and 
31664.2 OF THE COUNTY EMPLOYEES 
RETIREMENT LAW OF 1937 (“1937 Act”) 
Briefly summarized below are major provisions of 
the 1937 Act as amended through December 31, 
2009, and as adopted by Alameda County or other 
Participating Employers.

Membership Eligibility
Each person appointed to a full-time, permanent po-
sition with the County of Alameda or Participating 
Employer is eligible and required to become a member 
of ACERA. Membership with ACERA usually begins 
with the second pay period following appointment to 
a full time County or Participating Employer position. 
ACERA members who change from full-time to part-
time may elect to continue membership at ACERA 
(with future contributions and benefits adjusted ac-
cordingly). 

Tiers (Benefit Levels)
General and Safety Tier 1 include all General and 
Safety members hired on or before June 30, 1983. 
General and Safety Tier 2 include, depending on 
the employer, General and Safety members hired 
after June 30, 1983. General Tier 3 was effective 
October 1, 2008 for electing General active members 
of the Livermore Area Recreation and Park District 
(LARPD). LARPD adopted a benefit improvement 
for all service under the 2.5% @ 55 formula as an 
option to their employees. The County has adopted 
new Safety Tier 2 formulas, 2% @ 50 (Safety Tier 2C) 
and 3% @ 55 (Safety Tier 2D), for new hires starting 

October 17, 2010. See page 119 for employer and 
employee contribution rates. 

Final Compensation for Benefit 
Determination (“Final Average Salary”)
Final Average Salary (FAS) is defined as the highest 
12 consecutive months of compensation earnable 
for Tier 1 and Tier 3; and the highest 36 consecutive 
months for Tier 2.

Return of Contributions
If a member should resign or die before becoming 
eligible for retirement, his or her contributions plus 
interest will be refunded upon request. In lieu of 
receiving a return of contributions, a vested mem-
ber may elect to leave his or her contributions on 
deposit and receive a deferred vested benefit when 
eligible for retirement.

Eligibility for Service Retirement
General members are eligible to retire: at age 50 
with 10 years of service; at age 70 regardless of years 
of service, or at any age with 30 years of service. 
Safety members are eligible to retire: at age 50 with 
10 years of service; at age 70 regardless of years of 
service; or at any age with 20 years of service.

Eligibility for Deferred  
Service Retirement
Vested deferred members (i.e., terminated mem-
bers who have completed five years of service and 
leave accumulated contributions in the retirement 
fund) become eligible to retire at any time at which 
the member could have retired, had the member 
remained an active member in a full-time position.
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Service Retirement Benefit
The monthly service retirement benefit depends on age at retirement and is based on a percentage of the 
Final Average Salary (divided by 12 or 36 depending on Tier to get a monthly amount) multiplied by years 
of service. It is illustrated below for selected age-at-retirement figures.

For members integrated with Social Security, the benefit is reduced by one-third of the percentage shown 
below times the first $350 of monthly Final Average Salary per year of service credited after January 1, 1956.

Percentage of Final Average Salary for Selected  
Age-at-Retirement

General Safety

Age-at-Retirement Tier 1 Tier 2 Tier 3 Tier 1* Tier 2* Tier 2C Tier 2D

50 1.34% 1.18% 2.00% 3.00% 3.00% 2.00% 2.29%
55 1.77% 1.49% 2.50% 3.00% 3.00% 2.62% 3.00%
60 2.34% 1.92% 2.50% 3.00% 3.00% 2.62% 3.00%
62 2.62% 2.09% 2.50% 3.00% 3.00% 2.62% 3.00%

65 and over 2.62% 2.43%  2.50% 3.00% 3.00% 2.62% 3.00%

* Only available for those members who terminated after the County improved the benefit to Sec. 31664.1 in 2004.

Maximum Benefit
The maximum basic benefit payable to a member or 
beneficiary is 100% of Final Average Salary. 

Disability Benefit
Members with five years of service, regardless of 
age, are eligible to apply for non-service connected 
disability benefits. As with the service retirement 
benefit, the disability benefit is based on a percent-
age of Final Average Salary (FAS).

The disability benefit is 1.8% per year of service for 
General Tier 1 and Tier 3 members; and 1.5% per 
year of service for General Tier 2 members. If this 
benefit does not exceed one-third of FAS, the benefit 
is increased by the above percentage of FAS for the 
years which would have been credited to age 62 for 
General Tier 1 and Tier 3 members; and age 65 for 
General Tier 2 members.

The disability benefit is 1.8% per year of service for 
Safety members. If this benefit does not exceed one-
third of FAS, the benefit is increased by the above 
percentage of FAS for the years which would have 
been credited to age 55.

In each case where the disability benefit has been 
increased as described above, the total benefit can-
not exceed one-third of the FAS, unless the benefit 
calculated from the member’s age, years of service, 
and salary is greater.

If the disability is service connected (“job-related”), 
then there is no age or service requirement. This 
benefit is the greater of 50% of FAS, or the benefit 
amount derived from the member’s age, years of 
service, and salary.

Members who apply for disability retirement ben-
efits must be able to prove they are permanently un-
able to perform the usual duties of their current job. 
In addition, those who apply for a service connected 
disability must prove their incapacity to perform 
their duties was job-related.

Active Member Death Benefit 
In addition to the return of contributions with cred-
ited interest, a lump sum death benefit is payable 
to the member’s beneficiary or estate equal to one 
month’s salary for each completed year of service 
under the retirement system, based on the final 
year’s average salary, but not to exceed six months’ 
salary.
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If a member dies while eligible for service retire-
ment or non-service connected disability, the eli-
gible surviving spouse/domestic partner may elect 
to receive 60% of the allowance that the member 
would have received for retirement on the day of 
his or her death in lieu of the above mentioned 
lump sum.

Active Death Equity Benefit (ADEB) 
In 2000, the Board of Retirement authorized the 
ADEB option which provides a continuance to the 
surviving spouse/domestic partner of a member 
who died because of non-service connected disabil-
ity equal to 100% of the member’s reduced allow-
ance under the option 2 provision.

The funding of the ADEB benefit (the difference in 
the benefit between the 60% continuance under the 
unmodified option and 100% continuance provided 
under option 2) is provided from assets held in the 
SRBR. The ADEB is a non-vested benefit and may 
be discontinued at any time and for any reason. The 
Board of Retirement reserves the right to terminate 
the ADEB for future recipients.

Service Connected Death Benefit 
If a member dies in the performance of duty, the eli-
gible surviving spouse/domestic partner may elect 
to receive 50% of the member’s FAS (or 100% of the 
service retirement benefit, if greater).

Retired Member Death Benefit 
If a member dies after retirement, a lump sum 
amount up to $5,000 is paid to the beneficiary or 

estate. ($4,250 of this death benefit is not vested 
and is funded through the SRBR, subject to Board 
approval and available funding.)

In addition, if the retirement was for service con-
nected disability, 100% of the member’s allowance 
as it was at death is continued to the qualified sur-
viving spouse/domestic partner for life.

If the retirement was for other than service con-
nected disability, 60% of the member’s unmodified 
allowance is continued to the qualified surviving 
spouse/domestic partner for life.

Basic Cost-of-Living  
Adjustments (COLA)
The basic Cost-of-Living Adjustments are based on 
the change in the San Francisco Bay Area Consumer 
Price Index (CPI) for the calendar year prior to the 
April 1 effective date. The basic COLA increase in 
retirement allowance is up to 3% per year for Tier 
1 and Tier 3; and up to 2% for Tier 2 members. For 
any year in which the CPI exceeds the COLA per-
centage cap for a member, the excess percentage is 
accumulated (“banked”) for that member and sub-
sequently applied as an increase to the allowance 
in a later year when the CPI figure falls short of the 
relevant cap.

Supplemental Benefits Excluded  
from Actuarial Valuation
Non-vested supplemental COLA and retiree health-
care program benefits are paid to eligible retirees 
and survivors. These supplemental benefits have 
been excluded from the Pension Plan valuation, 
but are included in the SRBR, OPEB and Non-OPEB 
Benefits valuation.
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Contribution Rates
Basic member contribution rates are based on a formula reflecting 
the age at entry into the Association. The rates are such as to pro-
vide, for each year of service, an average annuity at age 60 of 1⁄100 
of FAS for General members under Tier 1; at age 60 of 1⁄120 of FAS 
for General members under Tier 2; at age 55 of 1/100 of FAS for 
General members under Tier 3; and at age 50 of 1⁄100 of FAS for 
Safety members. Note that in estimating FAS, we have included an 
assumption to anticipate how much unused vacation would be avail-
able for conversion at retirement. Member cost of living contribution 
rates are actuarially determined to pay for one-half of future cost of 
living liabilities.

For members whose benefits are integrated with Social Security, 
the above contributions are reduced by one-third of that portion of 
such contribution payable with respect to the first $161 of biweekly 
salary. Member contributions are refundable upon termination from 
employment.

Employer contribution rates are actuarially determined to provide 
for the balance of the contributions needed to fund the benefits prom-
ised under the Pension Plan.

Exemption from Contributions  
After Thirty Years of Service
Safety members with 30 or more years of service and General mem-
bers hired on or before March 7, 1973 with 30 or more years of service 
are exempt from paying member contributions. 
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Assumed Termination and  
Retirement Rates

Assumed Retirement Rates
Rates (%)

Age General Tier 1 General Tier 2 General Tier 3 Safety Tier 11 Safety Tier 2,2D1 Safety Tier 2C1

50 3.00 2.00 6.00 35.00 4.00 4.00
51 3.00 2.00 3.00 25.00 4.00 2.00
52 3.00 2.00 5.00 25.00 5.00 2.00
53 3.00 2.00 6.00 30.00 5.00 3.00
54 4.00 3.00 6.00 35.00 6.00 6.00
55 6.00 3.00 12.00 35.00 10.00 10.00
56 8.00 4.00 13.00 35.00 15.00 12.00
57 10.00 5.00 13.00 35.00 20.00 20.00
58 10.00 6.00 14.00 40.00 10.00 10.00
59 13.00 6.00 16.00 40.00 15.00 15.00
60 20.00 6.00 21.00 100.00 60.00 60.00
61 20.00 8.00 20.00 100.00 60.00 60.00
62 30.00 20.00 30.00 100.00 60.00 60.00
63 30.00 16.00 25.00 100.00 60.00 60.00
64 30.00 20.00 25.00 100.00 100.00 100.00
65 35.00 25.00 30.00 100.00 100.00 100.00
66 30.00 20.00 25.00 100.00 100.00 100.00
67 25.00 20.00 25.00 100.00 100.00 100.00
68 20.00 30.00 25.00 100.00 100.00 100.00
69 45.00 40.00 50.00 100.00 100.00 100.00

70 100.00 100.00 100.00 100.00 100.00 100.00

1 	 Retirement rate is 100% after a member accrues a benefit of 100% of FAS.

The following schedules indicate the assumed rates before retirement for disability, termination, and mortal-
ity, as well as retirement rates.

The rates shown for each cause represent the likelihood that a given member will terminate at a particular age 
or with the particular service for the indicated reason. For example, if the rate of retirement for a General Tier 
1 member age 50 is 3.00, then we are assuming that 3.00 percent of the General members in this age bracket 
will receive service retirement during the year.
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Assumed Termination Rates 
Before Retirement

Disability
Rate (%) Disability

Age General1 Safety2

20 0.00 0.00
25 0.01 0.00
30 0.07 0.24
35 0.16 0.46
40 0.26 0.62
45 0.36 0.94
50 0.49 1.34
55 0.67 1.68

60 0.84 0.72

TERMINATION (rATE %)

Less than 5 Years of Service 3

Years of Service General Safety

0 13.00 5.00

1 10.00 5.00

2 9.00 5.00

3 7.00 3.00
4 5.00 3.00

5 Years of Service or More 4

Age General Safety

20 5.00 3.00

25 5.00 3.00

30 5.00 2.40

35 4.70 1.70

40 3.72 1.20

45 2.54 1.00

50 1.92 1.00

55 1.62 1.00

60 1.20 0.40

Mortality5

  Rate (%)
General Safety

Age Male Female Male Female

25 0.04 0.02 0.04 0.02
30 0.04 0.02 0.04 0.02
35 0.07 0.04 0.06 0.04
40 0.10 0.06 0.10 0.06
45 0.14 0.10 0.13 0.09
50 0.20 0.16 0.19 0.14
55 0.32 0.24 0.29 0.22
60 0.59 0.44 0.53 0.39

65 1.13 0.86 1.00 0.76
1 	 80% of General disabilities are assumed to be service connected 

disabilities. The other 20% are assumed to be non-service con-
nected disabilities. 

2 	 100% of Safety disabilities are assumed to be service connected 
disabilities.

3 	 80% of terminating members are assumed to choose a refund of 
contributions and 20% are assumed to choose a deferred vested 
benefit. 

4 	 30% of terminating members are assumed to choose a refund of 
contributions and 70% are assumed to choose a deferred vested 
benefit. No termination is assumed after a member is eligible for 
retirement. 

5 	 100% of pre-retirement deaths are assumed to be non-service 
connected.
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Statistical

Additions to ACERA’s Net Assets by Source
(Dollars in Millions)
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This section provides additional historical perspective, context, and detail in order to provide a more compre-
hensive understanding of this year’s financial statements, note disclosures, and supplementary information, 
covering Pension Plan Benefits, Postemployment Medical Benefits and Non-OPEB Benefits. This section also 
provides multi-year trend of financial and operating information to facilitate comprehensive understanding 
of how the organization’s financial position and performance has changed over time. More specifically, the 
financial and operating information provides contextual data for ACERA’s Net Assets, benefits, refunds, con-
tribution rates and different types of retirement benefits. This information was produced by either ACERA’s 
actuary or from ACERA’s member database. Some historical comparative information is not available for 
periods prior to ACERA’s implementation of GASB 44 for the year ended December 31, 2006.
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Additions to ACERA’s Net Assets by Source
(Dollars in Millions)

Year Ended 
December 31

Member 
Contributions: 
Pension Plan

Employer 
Contributions: 
Pension Plan

Net Investment 
Income (Loss)

Miscellaneous
Income

Employer 
Contributions: 

Postemployment 
Medical Benefits 

Transfer 
from SRBR 

for 
Implicit 
Subsidy

Total 
Additions

2005  $64.1  $100.8  $358.0  $0.1  $-    $-    $523.0 

2006  70.2  127.1  637.8  0.4  19.0  6.3  860.8 

2007  72.3  130.0  430.9  1.0  27.3  -    661.5 

2008  75.6  129.7  (1,685.2)  0.5  28.5  3.1  (1,447.8)

2009  77.3  132.2  963.6  2.3  27.9  4.1  1,207.4 

2010  77.6  147.5  648.1  0.5  29.5  5.3  908.5 

Deductions from ACERA’s Net Assets by Type
(Dollars in Millions)
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Deductions from ACERA’s Net Assets by Type
(Dollars in Millions)

Year Ended 
December 31 Benefits Administration Member  

Refunds

Postemployment
Medical Benefits 

from 401(h) 
Account

Transfer from SRBR 
to Employers’ 

Advance Reserve 
for Employer 
Contribution

Transfer 
from SRBR 

for 
Implicit 
Subsidy

Total 
Deductions

2005  $187.8  $10.3  $6.1  $22.0  $-    $-    $226.2 

2006  205.8  10.8  5.8  22.2  19.0  6.3  269.9 

2007  224.8  12.2  7.8  24.7  27.3  -    296.8 

2008  242.9  13.3  6.5  26.7  28.5  3.1  321.0 

2009  256.7  12.3  7.7  27.8  27.9  4.1  336.5 

2010  277.7  13.0  5.6  29.8  29.5  5.3  360.9 

Changes in Pension Plan Net Assets Last Ten Fiscal Years1

For the Years Ended December 31 (Dollars in Thousands)

2010 2009 2008 2007 2006

Additions

Member Contributions $    77,605 $    77,271 $   75,608 $    72,342 $    70,174 

Employer Contributions  118,083  104,263  101,113  102,749  108,088 

Total Contributions  195,688  181,534  176,721  175,091  178,262 

Investment and Miscellaneous Income (Net of Expenses)  648,618  965,921  (1,684,744)  431,789  638,305 

Transfer from Postemployment Medical Benefits on 
Behalf of Employers  29,460  27,935  28,547  27,291  19,008 

Transfer from Postemployment Medical Benefits for 
Employers Implicit Subsidy  5,288  4,149  3,091  -    6,304 

Earnings Allocated to Postemployment Medical 
Benefits Reserve  (4,370)  (16,102)  (24,701)  (145,957)  (75,636)

Earnings Allocated to Non-OPEB Benefits Reserve  (541)  (1,997)  (3,137)  (18,307)  (9,962)

Total Additions  874,143  1,161,440 (1,504,223)  469,907  756,281 

Deductions

Benefit Payments  272,937  252,126  237,273  218,618  199,423 

Refunds  5,645  7,718  6,527  7,778  5,817 

Administration Expenses  13,001  12,255  13,315  12,211  10,778 

Total Deductions  291,583  272,099  257,115  238,607  216,018 

Changes in Pension Plan Net Assets $  582,560 $  889,341 $ (1,761,338) $  231,300 $  540,263 

1 	 		Acera implemented GASB 44 for year ended December 31, 2006. Prior to GASB 44 implementation, changes in Net 
Assets data for Pension Plan, Postemployment Medical Benefits, and Non-OPEB Benefits were aggregated in one fund. 
Therefore, no separate data for each plan is available prior to 2006.
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Changes in Postemployment Medical Benefits Net Assets           
Last Ten Fiscal Years1

For the Years Ended December 31  (Dollars in Thousands)

2010 2009 2008 2007 2006

Additions

Employer Contributions  $29,460  $27,935  $28,547  $27,291  $19,008 

Earnings Allocated to Postemployment Medical Benefits  4,370 16,102 24,701 145,957  $75,636

Total Additions 33,830 44,037 53,248 173,248 94,644 

Deductions       

Postemployment Medical Benefits payments2 29,802 27,839 26,681 24,668 22,205 

Transfer to Employers’ Advance Reserve from SRBR 
Employer Contributions 29,460 27,935 28,547 27,291 19,008 

Transfer to Employers’ Advance Reserve from SRBR for 
Implicit Subsidy 5,288 4,149 3,091  - 6,304 

Total Deductions 64,550 59,923 58,319 51,959 47,517 

Changes in Postemployment Medical Benefits Net 
Assets  $(30,720)  $(15,886) $(5,071)  $121,289  $47,127 

1 	 		ACERA implemented GASB 44 for year ended December 31, 2006. Prior to GASB 44 implementation, changes in Net 
Assets data for Pension Plan, Postemployment Medical Benefits, and Non-OPEB Benefits were aggregated in one fund. 
Therefore, no separate data for each plan is available prior to 2006.

2 	 Postemployment Medical Benefits are paid from the 401(h) account.

Changes in Non-OPEB Benefits Net Assets  
Last Ten Fiscal Years1

For the Years Ended December 31  (Dollars in Thousands)

2010 2009 2008 2007 2006

Addition

Earnings Allocated to Non-OPEB Benefits  $541  $1,997  $3,137  $18,307  $9,962 

Total Addition 541 1,997 3,137 18,307 9,962 

Deduction

Non-OPEB Benefits Payments 4,766 4,522 5,558 6,217 6,422 

Total Deduction 4,766 4,522 5,558 6,217 6,422 

Changes in Non-OPEB Benefits Net Assets  $(4,225)  $(2,525)  $(2,421)  $12,090  $3,540 

1 	 ACERA implemented GASB 44 for year ended December 31, 2006. Prior to GASB 44 implementation, changes in Net Assets data for 
Pension Plan, Postemployment Medical Benefits, and Non-OPEB Benefits were aggregated in one fund. Therefore, no separate data for 
each plan is available prior to 2006.
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Benefit Expenses by Type (Actuary’s Exhibit VII)
For the Years Ended December 311

2010 2009 2008 2007 2006 2005

Service Retirement Payroll

Basic  
$184,844,536 

 
$168,693,544 

 
$156,159,546 

 
$144,273,097 

 
$131,381,072 

 
$119,237,822 

COLA  48,000,607  44,596,368  43,190,182  39,321,355  35,620,880  33,211,334 

Total  232,845,143  213,289,912  199,349,728  183,594,452  167,001,952  152,449,156 

Disability Retiree Payroll

Basic  19,859,910  19,140,681  18,548,535  17,741,212  16,180,690  14,576,027 

COLA  5,211,156  4,793,397  4,466,521  3,978,243  3,536,042  3,148,063 

Total  25,071,066  23,934,078  23,015,056  21,719,455  19,716,732  17,724,090 

Beneficiaries and Survivors

Basic  12,484,348  11,886,758  11,212,504  11,090,773  10,082,760  9,396,077 

COLA  7,778,954  7,325,211  6,907,819  6,767,815  6,290,813  5,756,507 

Total  20,263,302  19,211,969  18,120,323  17,858,588  16,373,573  15,152,584 

Total $278,179,511 $256,435,959 $240,485,107 $223,172,495 $203,092,257 $185,325,830 

1 	 As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation), the actuarial valuation 
has been prepared based on participant data provided by ACERA as of November 30.

Benefit Expenses by Type
For the Year Ended December 31, 2010

83.7%

9.01%

7.29%

Service Retirement Payroll

Disability Retiree Payroll

Beneficiaries and 
Survivors
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Benefit and Refund Deductions Combined from Pension Plan, 
Postemployment Medical Benefits, and Non-OPEB Benefits Net 
Assets by Type Last Ten Fiscal Years1,2

For the Years ended December 31 (Dollars in Thousands)

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

tyPE of Benefit

Age and Service 
Benefits:

Retirees $259,279 $237,590 $221,532 $  205,010 $  187,376 $ 171,924 $153,763 $ 137,338 $ 127,706 $ 122,998 

Survivors  15,183  14,787  15,033  14,150  13,340  12,538  11,812  11,429  10,985  12,541 

Death in Service 
Benefits:

Survivors  2,362  2,161  4,030  2,017  1,882  1,680  1,505  1,301  1,292  1,355 

Disability Benefits:

Retirees - Duty  25,586  25,094  23,981  23,461  20,955  19,591  17,746  14,231  12,516  11,563 

Retirees - Non-Duty  3,473  3,332  3,539  3,450  3,210  3,020  2,949  2,414  2,348  2,239 

Supplemental 
disability  59  138  80  192  109  75  51  97  69  68 

Survivors  1,563  1,385  1,317  1,223  1,178  1,036  906  808  629  598 

Total Benefits  307,505  284,487 269,512  249,503  228,050  209,864 188,732  167,618  155,545  151,362 

Type of  Refund

Death  2,097  1,608  1,093  2,219  1,831  2,481  1,411  1,294  1,653  1,549 

Miscellaneous  28  81  74  89  136  123  147  97  273  850 

Separation  3,520  6,029  5,360  5,470  3,850  3,476  3,632  5,194  4,522  5,913 

Total Refunds $   5,645 $  7,718 $  6,527 $    7,778 $   5,817 $   6,080 $  5,190 $  6,585 $   6,448 $   8,312 

1 	 ACERA implemented GASB 44 for year ended December 31, 2006.
2 	 Postemployment Medical Benefits are paid from the 401(h) account.
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Benefit and Refund Deductions from Pension Plan Net Assets by Type 
Last Ten Fiscal Years1

For the Years ended December 31  (Dollars in Thousands)

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

Type of benefit

Age and Service
Benefits:

Retirees $229,982 $210,938 $196,469 $180,410 $164,638 $149,934 $133,355  $118,415  $110,793  $108,078 

Survivors  14,086  13,570  12,760  12,252  11,419  11,042  10,238  9,568  9,225  10,955 

Death in Service 
Benefits:

Survivors  2,258  2,051  3,384  1,840  1,702  1,528  1,342  1,124  1,107  1,177 

Disability Benefits:

Retirees - Duty  22,047  21,344  20,304  19,963  17,889  16,775  15,285  12,226  10,923  10,244 

Retirees - Non-duty  2,997  2,755  2,960  2,826  2,569  2,417  2,364  1,878  1,839  1,782 

Supplemental      
disability  58  137  79  104  28  27  16  49  11  11 

Survivors  1,509  1,331  1,317  1,223  1,178  1,036  906  808  629  598 

Total Benefits  272,937  252,126  237,273  218,618  199,423  182,759  163,506  144,068  134,527  132,845 

Type of  Refund

Death  2,097  1,608  1,093  2,219  1,831  2,481  1,411  1,294  1,653  1,549 

Miscellaneous  28  81  74  89  136  123  147  97  273  850 

Separation  3,520  6,029  5,360  5,470  3,850  3,476  3,632  5,194  4,522  5,913 

Total Refunds $   5,645 $   7,718 $   6,527 $   7,778 $   5,817 $   6,080 $   5,190 $  6,585 $  6,448 $  8,312 

1 	 	ACERA implemented GASB 44 for year ended December 31, 2006.
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Benefit and Refund Deductions from Postemployment Medical 
Benefits Net Assets by Type Last Ten Fiscal Years1,2

For the Years ended December 31  (Dollars in Thousands)

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

Type of Benefit

Age and Service
Benefits:  

Retirees $26,039 $23,801 $22,743 $21,030 $19,011 $18,944 $16,968 $14,908 $12,453 $10,411 

Survivors  -  -  -  2  2  2  1  1  6  2 

Disability benefits:

Retirees - Duty  3,355  3,555  3,473  3,207  2,787  2,595  2,222  1,752  1,323  1,057 

Retirees - Non-duty  407  482  465  429  405  426  398  342  301  254 

Supplemental      
disability  1  1  1  -  -  -  -  -  -  - 

Survivors  -  -  -  -  -  -  -  -  -  - 

Total Benefits $29,802 $27,839 $26,682 $24,668 $22,205 $21,967 $19,589 $17,003 $14,083 $11,724 

1 	 	ACERA implemented GASB 44 for year ended December 31, 2006.
2 	 Postemployment Medical Benefits are paid from the 401(h) account.

Benefit and Refund Deductions from Non-OPEB Benefits Net 
Assets by Type Last Ten Fiscal Years1

For the Years ended December 31  (Dollars in Thousands)

2010 2009 2008 2007 2006 2005 2004 2003 2002 2001

Type of Benefit

Age and Service 
Benefits:

Retirees $  3,258 $ 2,851 $  2,320 $  3,570 $  3,737 $  3,055 $   3,448 $  4,022 $  4,465 $ 4,514 

Survivors  1,097  1,217  2,273  1,896  1,919  1,494  1,573  1,860  1,754  1,584 

Death in Service 
Benefits:

Survivors  104  110  646  177  170  143  155  170  180  173 

Disability Benefits:

Retirees - Duty  184  195  204  291  279  221  239  253  270  262 

Retirees - Non-duty  69  95  114  195  236  177  187  194  208  203 

Supplemental      
disability  -  -  -  88  81  48  35  48  58  57 

Survivors  54  54  -  -  -  -  -  -  -  - 

Total Benefits  $4,766  $4,522  $5,557  $6,217 $6,422  $5,138  $5,637  $6,547  $6,935 $6,793 

1 	 	ACERA implemented GASB 44 for year ended December 31, 2006.
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Employer Contribution Rates (Percent of Payroll) (Actuary’s Exhibit X) 
Last Ten Years
Fiscal Year Beginning July 1

County2
ACMC, Superior 

Court  
and First 53

Other 
Participating  

Employers

General Member Safety Member General Member General Member

Year Tier 1 Tier 2 Tier 1 Tier 2 Tier 2C5 Tier 2D5 Aggregate1 Tier 1 Tier 2 Tier 1 Tier 34

2001 6.31 2.86 5.10 5.80 4.00  6.31  2.86  17.09  - 

2002 5.90 3.37 5.96 7.16 4.37  5.90  3.37  16.21  - 

2003 12.78 10.53 17.40 18.76 12.16  12.78  10.53  17.37  - 

2004 14.63 12.10 21.51 20.91 13.95  14.63  12.10  19.21  - 

2005 17.91 14.96 36.81 29.09 18.07  17.91  14.96  22.74  - 

2006 16.46 14.30 37.05 29.84 17.26  16.46  14.30  21.53  - 

2007 14.36  13.19  35.95  28.98  17.03  14.43  13.26  19.38  - 

2008 13.81  11.89  34.90  27.46  15.85  13.92  12.00  18.89  22.11

2009 14.60  13.05  43.51  33.51  18.23  14.74  13.19  19.50  22.65

2010 15.78 14.47 48.72 37.14  36.37  34.36 20.106 15.98 14.67 20.79 24.12 

1 	 	 The aggregate rate is based on payroll as of the prior December 31.
2 	 	 County employer rates net of credits for implicit health benefit subsidies. In 2006, a credit was applied for $6.3 million amortized over 26 

years. In 2008, an additional credit was applied for $3.1 million amortized over 25 years. In 2009, an additional credit was applied for 
$4.1 million amortized over 24 years. In 2010, an additional credit was applied for $5.3 million amortized over 23 years.

3 	 	 Rate combined with the County before December 31, 2006 valuation.
4 	 	 Tier 3 rate only applies to LARPD effective from October 1, 2008.
5 	 	 Rate for new Sheriff’s Department employees (excluding Probation Officers) hired on or after October 17, 2010.
6 	 	 Aggregate rate is calculated based on December 31, 2009 valuation projected payroll. It is determined prior to the establishment of Safety 

Tiers 2C and 2D.

Employee Contribution Rates (Percent of Payroll) – Last Ten Years
As of December 31

County and Other Participating Employers

General Member Safety Member

Year Tier 1 Tier 2 Tier 37 Tier 1 Tier 2 Tier 2C8 Tier 2D8 Aggregate

2001  8.21  7.03  -    10.41  10.07  7.75 

2002  8.00  7.01  -    10.38  10.12  7.70 

2003  8.96  7.88  -    9.84  10.61  8.47 

2004  9.05  7.58  -    9.66  10.53  8.27 

2005  9.93  7.91  -    15.51  14.32  9.24 

2006  9.31  7.52  -    15.32  13.78  8.81 

2007  10.09  7.35  -    14.98  13.54  8.71 

2008  9.57  7.36  12.53  14.70  13.53  8.64 

2009  9.42  7.22  12.44  14.37  14.29  8.66 

2010  9.64  7.31  12.59  13.56  14.46  11.23  16.659  8.74 

7 	 Tier III rate only applies to LARPD effective from October 1, 2008.
8 	 New Tiers starting as early as October 17, 2010. Estimated assuming new members would have the same demographic  profile as current 

active members hired during the last three years prior to the December 31, 2009 valuation date, as actual data is not available. 
9 	 Rate includes the 5% cost-sharing contribution.
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Retired Members by Type of Benefit and Option Selected 
(Actuary’s Exhibit VIII)
Summary of Monthly Allowances Being Paid for the Month of December 31, 20101

Monthly Allowance

 Number Basic Cost of Living Total

GENERAL MEMBERS 

Service Retirement 

Unmodified 4,334 $ 10,134,521 $   2,867,262 $    13,001,783 

Option 1 208  421,143  84,494  505,637 

Option 2 259  496,637  120,271  616,908 

Option 3 18  38,469  9,046  47,515 

Option 4 8  27,814  1,653  29,467 

Total 4,827  11,118,584  3,082,726  14,201,310 

Disability 

Unmodified 559  976,144  255,603  1,231,747 

Option 1 22  24,498  7,080  31,578 

Option 2 0  -  -  - 

Option 3 1  2,220  433  2,653 

Option 4 1  3,498  1,408  4,906 

Total 583  1,006,360  264,524  1,270,884 

Beneficiaries 885 777,254 512,167 1,289,421

Total General 6,295 $12,902,198 $  3,859,417 $    16,761,615

Monthly Allowance

 Number Basic Cost of Living Total

SAFETY MEMBERS 

Service Retirement 

Unmodified 805 $   4,014,155 $     873,892 $      4,888,047 

Option 1 14  60,210  6,852  67,062 

Option 2 53  200,628  33,505  234,133 

Option 3 2  4,406  2,807  7,213 

Option 4 1  5,730  267  5,997 

Total 875  4,285,129  917,323  5,202,452 

Disability 

Unmodified 203  629,674  163,380  793,054 

Option 1 6  15,723  3,587  19,310 

Option 2 0  -  -  - 

Option 3 2  3,235  2,772  6,007 

Option 4  0  -  -  - 

Total 211  648,632  169,739  818,371 

Beneficiaries 177 263,108 136,080 399,188

Total Safety 1,263 5,196,869 1,223,142 6,420,011

Total General and Safety 7,558 $18,099,067 $  5,082,559 $    23,181,626

1 		 As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation) the actuarial 
valuation has been prepared based on participant data provided by ACERA as of November 30.

	Note:   Results may not add due to rounding.
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Retired Members by Type of Benefit – Pension Plan
As of December 31, 2010 Type of Benefit Option Selected

Amount of  
Monthly Benefit

Number  
of 

Retired  
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 $     1 to$   300  318  2  2  12  224  4  74  -  178  104  35  1  - 

301 to 600  495  -  8  17  346  15  109  -  302  161  30  2  - 

 601 to 900  559  1  18  11  393  24  111  1  351  173  33  2  - 

 901 to 1,200  562  5  36  9  401  19  91  1  382  144  35  1  - 

 1,201 to 1,500  622  33  36  10  438  13  91  1  432  137  52  1  - 

1,501 to 1,800  554  80  24  2  376  8  64  -  357  103  92  2  - 

 1,801 to 2,100  516  119  13  4  324  7  48  1  316  73  126  1  - 

2,101 to 2,400  412  79  8  6  281  3  35  -  261  56  93  1  1 

 2,401 to 2,700  369  59  7  4  264  4  31  -  241  53  73  2  - 

 2,701 to 3,000  320  58  3  1  222  2  34  -  204  46  69  1  - 

Over $3,000  2,821  199  5  5  2,490  16  106  -  2,297  215  300  8  1 

Total  7,548  635  160  81  5,759  115  794  4  5,321  1,265  938  22  2 

Retired Members by Type of Benefit – Postemployment  
Medical Benefits
As of December 31, 2010 Type of Benefit Option Selected

Amount of  
Monthly Benefit

Number  
of 
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 $     1 to$   300  1,544  68  77   -     1,398   -      -     1  1,236  83  217  7  1 

301 to 600  4,357  476  76   -     3,805   -      -      -     3,574  160  609  13  1 

 601 to  900  589  91  6   -     492   -      -      -     466  12  109  2   -    

 901 to  1,200  4   -      -      -     4   -      -      -     4   -      -      -      -    

 1,201 to  1,500  -   -      -      -     -   -      -      -     -   -      -      -      -    

Total  6,494  635  159  -  5,699  -  -  1  5,280  255  935  22  2 
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Retired Members by Type of Benefit – Non-OPEB Benefits
As of December 31, 2010 Type of Benefit Option Selected

Amount of  
Monthly Benefit

Number  
of 

Retired  
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 $   1 to  $ 300  505  6  12  5  275  11  196  274  219  12   -  - 

 301 to  600  159  5  8  79  8  59  86  68  5  -  - 

 601 to  900  85  8  -  29  4  44  28  49  8  -  - 

 901 to  1,200  27  4  -  11  1  11  11  12  4  -  - 

 1,201 to  1,500  8  1  -  6  -  1  6  1  1  -  - 

 1,501 to  1,800  2  -  -  2  -  -  1  1  -  -  - 

 1,801 to  2,100  1  -  -  1  -  -  1  -  -  -  - 

 2,101 to  3,000  -  -  -  -  -  -  -  -  -  -  - 

Total  787  24  20  5  403  24  311  407  350  30  -  - 
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Average Pension Benefit Payments (Actuary’s Exhibit V) – Last Ten Fiscal Years2

Years of Service

Retirement Effective Dates1 0–5 5–10 10–15 15–20 20–25 25–30 30+

Period 1/1/01–12/31/01
Average Monthly Pension Benefit NA NA NA NA NA NA NA
Average Final Average Salary $5,364 $4,543 $4,593 $4,814 $4,781 $5,088 $6,181 
Number of Retired Members Added 23 47 60 49 37 32 48
Period 1/1/02–12/31/02
Average Monthly Pension Benefit NA NA NA NA NA NA NA
Average Final Average Salary $6,059 $5,174 $4,413 $4,903 $5,591 $6,777 $6,276 
Number of Retired Members Added 14 32 38 42 52 25 32
Period 1/1/03–12/31/03
Average Monthly Pension Benefit NA NA NA NA NA NA NA
Average Final Average Salary $5,316 $4,794 $4,798 $5,036 $6,093 $7,922 $7,759 
Number of Retired Members Added 36 26 47 46 58 51 70
Period 1/1/04–12/31/04
Average Monthly Pension Benefit NA NA NA NA NA NA NA
Average Final Average Salary $6,517 $5,962 $5,069 $5,422 $6,161 $7,026 $7,685 
Number of Retired Members Added 31 34 76 75 78 64 89
Period 1/1/05–12/31/05
Average Monthly Pension Benefit NA NA NA NA NA NA NA
Average Final Average Salary $7,155 $5,433 $5,154 $5,289 $6,095 $7,413 $7,991 
Number of Retired Members Added 34 33 53 71 89 65 80
Period 1/1/06–12/31/063

Average Monthly Pension Benefit $1,095 $1,229 $1,426 $2,230 $3,193 $5,397 $6,750 
Average Final Average Salary $5,702 $6,004 $4,702 $5,847 $6,367 $7,861 $8,400 
Number of Retired Members Added 22 23 44 66 66 59 75
Period 1/1/07–12/31/073

Average Monthly Pension Benefit $936 $1,535 $1,635 $2,206 $3,287 $5,791 $6,762 
Average Final Average Salary $6,216 $6,963 $5,940 $6,000 $6,619 $8,326 $8,111 
Number of Retired Members Added 20 22 52 66 76 53 85
Period 1/1/08–12/31/083

Average Monthly Pension Benefit $805 $1,471 $1,825 $2,257 $3,445 $5,772 $7,014 
Average Final Average Salary $7,749 $6,730 $6,270 $5,983 $6,667 $7,863 $8,449 
Number of Retired Members Added 21 30 43 38 70 45 76
Period 1/1/09–12/31/093

Average Monthly Pension Benefit $956 $1,163 $1,681 $2,295 $3,653 $6,730 $6,913 
Average Final Average Salary $6,507 $5,698 $6,041 $6,700 $6,922 $9,144 $8,080 
Number of Retired Members Added 17 19 26 27 70 58 70
Period 1/1/10–12/31/103

Average Monthly Pension Benefit $558 $1,417 $1,816 $2,512 $3,397 $5,336 $7,220 
Average Final Average Salary $8,930 $5,863 $6,998 $6,623 $6,831 $7,944 $8,790 
Number of Retired Members Added 13 47 57 49 117 65 91

1 	 	As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation), the actuarial valuation has been prepared 
based on participant data provided by ACERA as of November 30.  All data prior to 2006 is based on calendar year ending December 31. 

2 	 		ACERA implemented GASB 44 for year ended December 31, 2006. No historical average pension benefit data are available prior to 2006 
due to system constraints.

3 	 		Excludes new retirees and beneficiaries with incomplete data: 12/31/06 – 89; 12/31/07 – 120; 12/31/08 – 80; 12/31/09 – 91; 
12/31/10 – 50.
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Average Monthly Other Postemployment Benefits (OPEB)3 (Actuary’s 
SRBR Exhibit II) – Last Ten Fiscal Years2

Years of Service

Retirement Effective Dates
1

0–5 5–10 10–15 15–20 20–25 25–30 30+

Period 1/1/01–12/31/01
Average OPEB  NA  NA  NA  NA  NA  NA  NA 
Number of Retired Members Added 23 47 60 49 37 32 48

Period 1/1/02–12/31/02
Average OPEB  NA  NA  NA  NA  NA  NA  NA 
Number of Retired Members Added 14 32 38 42 52 25 32

Period 1/1/03–12/31/03
Average OPEB $37 $37 $165 $237 $299 $313 $326 
Number of Retired Members Added 15 13 46 39 59 49 112

Period 1/1/04–12/31/04
Average OPEB $37 $37 $169 $285 $354 $373 $372 
Number of Retired Members Added 15 23 74 70 85 67 156

Period 1/1/05–12/31/05
Average OPEB $36 $36 $168 $298 $375 $374 $394 
Number of Retired Members Added 19 26 38 58 81 57 107

Period 1/1/06–12/31/06
Average OPEB $36 $36 $166 $296 $396 $385 $394 
Number of Retired Members Added 14 21 35 59 71 60 103

Period 1/1/07–12/31/07
Average OPEB $37 $37 $138 $312 $425 $449 $461 
Number of Retired Members Added 14 20 50 58 77 49 119

Period 1/1/08–12/31/08
Average OPEB $37 $37 $148 $257 $363 $402 $434 
Number of Retired Members Added 19 28 42 37 72 46 90

Period 1/1/09–12/31/09
Average OPEB $43 $43 $211 $296 $497 $489 $508 
Number of Retired Members Added 24 21 26 33 76 59 70

Period 1/1/10–12/31/10
Average OPEB $43 $43 $242 $313 $496 $534 $523 
Number of Retired Members Added 13 45 54 44 116 63 90

1 	 	As permitted by the Actuarial Standard of Practice Statement No. 6 (Measuring Retiree Group Benefit Obligation), the actuarial valuation 
has been prepared based on participant data provided by ACERA as of November 30. All data prior to 2002 is based on December 31.

2 	 	ACERA implemented GASB 44 for the year ended December 31, 2006.  No historical data are available prior to 2003 due to system 
constraints. 

3 	 	These benefits include the Monthly Medical Allowance, Dental, Vision and Medicare Part B. All retired members are qualified for the 
monthly Vision and Dental Allowances.  Retired members with 10 or more service years are qualified for the Monthly Medical Allowance.

Note:  The “Average Final Average Salary” is not provided since these benefits are not dependent on salary.  Non-OPEB include supplemental 
COLA, retired member death benefit, and active death equity benefit. Non-OPEB are not based upon years of service. Only members re-
tired for 20 years or more are eligible for supplemental COLA, thus are not included herein.
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Participating Employers and Active Members (Actuary’s Exhibit VI)
As of November 301 

2010 2009 2008 2007 2006 2005

County of Alameda

General Members    6,417    6,415    6,446    6,322    6,261    6,177 
Safety Members 1,488 1,520 1,574 1,497 1,383 1,368 

Total 7,905 7,935 8,020 7,819 7,644 7,545 

Other Participating Employers (General Members)

Alameda County Medical Center 2,030 2,030 2,097 2,044 2,007 1,961 
Alameda County Office of Education 1 1 1 1 2 2 
First 5 Alameda County 62 61 63 59 57 53 
Housing Authority of the County of Alameda 73 71 72 74 75 68 
Livermore Area Recreation & Park District 64 69 72 70 67 62
The Superior Court of California for the County of 
Alameda2 744 760 848 845 810 812

Total 2,974 2,992 3,153 3,093 3,018  2,958 

Total Active Membership

General Members 9,391 9,407 9,599 9,415 9,279  9,135 
Safety Members 1,488 1,520 1,574 1,497 1,383 1,368 

Total  10,879  10,927  11,173  10,912  10,662  10,503 

1 	 	 As permitted by the Actuarial Standard of Practice Statement No. 4 (Measuring Pension Obligation), the actuarial valuation has been pre-
pared based on participant data provided by ACERA as of November 30.

2 	 	 Included as County of Alameda General Members before 2005.
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Principal Participating Employers for Pension Plan,  
Postemployment Medical Benefits and Non-OPEB Benefits   
Current Year and Nine Years Ago
As of December 31

2010 2001

Participating Employers Covered  
Employees Rank

Percentage 
of 

Total System

Covered  
Employees Rank

Percentage 
of Total 
System

County of Alameda  7,893  1  73 %  8,738  1  79 %

Alameda County Medical Center  2,018  2  18  2,086  2  19 

The Superior Court of California for the County of Alameda1  739  3  6  -  -  - 

Housing Authority of the County of Alameda  72  4  1  69  4  1 

Livermore Area Recreation & Park District  63  5  1  76  3  1 

First 5 Alameda County2  63  6  1  -  -  - 

Alameda County Office of Education  1  7  -  5  5  - 

Total  10,849  100 %  10,974  100 % 

1 	 	The data for the Superior Court was included with County of Alameda before 2005. 
2 	 First 5 Alameda County joined ACERA in 2004.
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Report on Internal Control over Financial Reporting and on Compliance 
and Other Matters Based on an Audit of Financial Statements Performed in 

Accordance with Government Auditing Standards 

Board of Retirement
Alameda County Employees’ Retirement Association
Oakland, California

We have audited the financial statements of the Alameda County Employees’ Retirement 
Association (ACERA), as of and for the year ended December 31, 2010, and have issued our report 
thereon dated June 14, 2011. Our report on the financial statements was modified to indicate that 
ACERA adopted the provisions of Governmental Accounting Standards Board (GASB) Statement 
No. 51, Accounting and Financial Reporting for Intangible Assets.  We conducted our audit in 
accordance with auditing standards generally accepted in the United States of America and the 
standards applicable to financial audits contained in Government Auditing Standards, issued by the 
Comptroller General of the United States.

Internal Control over Financial Reporting 
 
In planning and performing our audit, we considered ACERA’s internal control over financial re-
porting as a basis for designing our auditing procedures for the purpose of expressing our opinion 
on the financial statements, but not for the purpose of expressing an opinion on the effectiveness 
of ACERA’s internal control over financial reporting. Accordingly, we do not express an opinion 
on the effectiveness of ACERA’s internal control over financial reporting. 
	
A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to pre-
vent, or detect and correct misstatements on a timely basis. A material weakness is a deficiency, 
or a combination of deficiencies, in internal control such that there is a reasonable possibility that 
a material misstatement of the entity’s financial statements will not be prevented, or detected and 
corrected on a timely basis.

Our consideration of internal control over financial reporting was for the limited purpose described 
in the first paragraph of this section and was not designed to identify all deficiencies in internal 
control over financial reporting that might be deficiencies, significant deficiencies, or material 
weaknesses. We did not identify any deficiencies in internal control over financial reporting that 
we consider to be material weaknesses, as defined above.

WILLIAMS, ADLEY & COMPANY-CA, LLP
Certified Public Accountants / Management Consultants

1330 Broadway, Ste. 1825   •   Oakland, CA 94612   •   (510) 893-8114 •   Fax: (510) 893-2603
5 Thomas Mellon Circle, Ste. 104   • San Francisco, CA 94134   •   (415) 656-1330   •   Fax: (415) 467-6106

www.williamsadley.com
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Compliance and Other Matters

As part of obtaining reasonable assurance about whether ACERA’s financial statements are free 
of material misstatement, we performed tests of its compliance with certain provisions of laws, 
regulations, and contracts, noncompliance with which could have a direct and material effect on 
the determination of financial statement amounts. However, providing an opinion on compliance 
with those provisions was not an objective of our audit, and accordingly, we do not express such 
an opinion. The results of our tests disclosed no instances of noncompliance or other matters that 
are required to be reported under Government Auditing Standards.
	
This report is intended solely for the information and use of management, the Audit Committee, 
the Board of Retirement, others within the entity, and the Controller of the State of California, and 
is not intended to be and should not be used by anyone other than these specified parties.
	

June 14, 2011
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