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Membership Status Change Form

Alameda County employees’ retirement association

475 14th Street, Suite 1000
 VOICE (510) 628-3000

Oakland, CA  94612
FAX (510) 268-9574

	Part I – Member Information Please print. 

	Name:
	     
	Employee ID #:
	     

 FORMTEXT 
     
	Social Security Number:
	              –     –     

	Address:
	     
	City:
	     

 FORMTEXT 
     
	State:
	     

 FORMTEXT 
     
	Zip:
	     

	Birth Date:
	   /      /   
	Phone Number:
	     

 FORMTEXT 
     
	If Other Name Used, Please List Name:
	     

 FORMTEXT 
     

	Job Title:
	     
	Employer:
	     

 FORMTEXT 
     
	Dept:
	     –     

	Status changes must be certified by your department.  The following section must be completed.

	Please circle the status change type.
	     Full-time to Project
	     Full-time to Part-time
	

	Other, Please Indicate:
	     

	Effective Date of Change:
	     
	Effective Pay Period:
	     

	*  Name of Certifying Officer:
	     
	Title:
	     

	*  Signature of Certifying Officer:
	
	Date:
	     

	Members who change from Full-time to a retiRement ineligIble position
Members, regardless of years of service, who change from full-time to a position designated ineligible for retirement (part-time, project, SAN, TAP) cannot withdraw their contributions as a result of this change in membership.  Upon a change from full-time employment to a position designated as part-time (services as needed, per diem, temporary, seasonal) or to a project position, ACERA members have the option to 

· Continue their bi-weekly retirement contributions and retain their active membership; or 

· Cease making any additional retirement contributions and be placed in deferred membership status (Government Code Section 31700(c))  

At this time, members who change into a TAP position may only elect to defer membership and cannot continue to make contributions.

Members who fail to make an election regarding their retirement status will automatically have contributions stopped and their membership deferred.  Member contributions continue to earn and receive interest, if applicable, while in deferred status.  Election to continue membership must be made within 90 days of the effective date of the status change.  Otherwise, membership will be automatically deferred and retirement contributions will be discontinued until your status changes to a retirement eligible position.   As a deferred member, interest is accrued for your contributions on account.  However, No additional service credit is earned while in deferred membership status.  Contributions and applicable interest may be withdrawn only upon termination of employment.


	PART II – Election of Membership 

	Check one

	 FORMCHECKBOX 

	· I elect to defer membership and leave accumulated contributions and interest, if applicable, on deposit.  (Generally, members with less than 5 years of credited service will not be entitled to a retirement benefit other than a refund of contributions and interest, if applicable, of their account balance).   

	 FORMCHECKBOX 

	· I elect to continue membership in ACERA and continue making contributions to ACERA.  I am working less than full-time or working in a project position for an ACERA covered employer.  Note that if you elect to continue membership, contributions that were missed will be calculated and you will be notified of the amount of missed contributions.  

	Member Signature:
	
	Date:
	                           


	***  For ACERA Use Only  ***

	Deferred Member
	Date deferred:  ____________________
	Deferred by_______________

Verified by________________
	Letter to member sent by & date:
__________________________

	Continued Membership
	Date and effective PP in employer system: _________________________
	 Missed Contributions calculated

___________________________
	Contract sent:_______________


	Effective Date/Pay Period: _________________________
	Verifications and calculations must be attached


SEE REVERSE SIDE FOR INFORMATION SHEET 
Membership STATUS CHANGE information Sheet

IMPORTANT INFORMATION ABOUT YOUR RIGHTS when you change from Full-time to Part-time or Project Position

Members who change from Full-time to a retiREment ineligIble position
Members, regardless of years of service, who change from full time to a position designated ineligible for retirement (part-time, project, SAN, TAP) cannot withdraw their contributions as a result of this change in membership.  Upon a change from full-time employment to a position designated as part-time (services as needed, per diem, temporary, seasonal) or to a project position, ACERA members have the option to 

· Continue bi-weekly retirement contributions and retain active membership; or 

· Defer membership – Cease making any additional retirement contributions and be placed in deferred membership status (Government Code Section 31700(c))  

At this time, members who change into a TAP position may only elect to defer membership and cannot continue to make contributions.

Members who fail to make an election regarding their retirement status will automatically have contributions stopped and membership deferred.  Member contributions continue to earn and receive interest, if applicable, while in deferred status.  
Election to continue membership must be made within 90 days of the effective date of the status change.  Otherwise, membership will be automatically deferred and retirement contributions will be discontinued until your status changes to a retirement eligible position.   Note that while interest is accrued for your contributions on account, No additional service credit is earned while in deferred membership status.  Contributions and applicable interest may be withdrawn only upon termination of employment.

If you elected to defer your membership:
· deferred VESTED MEMBERS (5 OR MORE YEARS OF SERVICE)
You may elect to leave your retirement funds with ACERA and defer your retirement benefits.  If you defer your retirement, you can apply for retirement benefits upon reaching age 50 and after 10 years in membership, or upon attaining age 70.  If you are a safety member, you may apply for your benefit at the time when you would have earned 20 years of service or upon reaching age 50 and 10 years of membership in ACERA, whichever is sooner.  Also, if you defer and subsequently return to covered employment, you will return at your original entry age and tier status.  Members who elect to defer their retirement will continue to earn interest, if applicable, on their contributions and may subsequently withdraw their retirement contributions and interest, if applicable, provided that they have terminated from their position with an ACERA sponsored employer.
· deferred NON-VESTED MEMBERS (LESS THAN 5 YEARS)

If you have less than five years and elect to leave your contributions on deposit, generally, you will be only eligible to receive the balance of your contributions and interest, if applicable, at any time you choose to have your funds disbursed.  Leaving your contributions on deposit will usually not result in attaining retirement benefit eligibility.  There are certain circumstances, however, that could allow a non-vested member to become eligible for a retirement benefit such as; becoming age 70, re-entering membership and earning enough service to become vested, establishing reciprocity (see reciprocity section), or purchasing available service credit to become vested.

If you elected to continue your membership:

If you have elected to continue membership, contributions will continue to be deducted and service credit earned for time worked in the ineligible position.  This election to continue membership should be made within 90 days of your status change into the ineligible position.  Please note that once you elect to continue membership, contributions and service time must be continuous; therefore, ACERA will calculate applicable contributions and service time for any period that was missed prior to your election of membership.  A contract indicating a payment plan will be sent to your address on file.  Once the election to continue membership is made, your decision is irrevocable.  Contributions will continue for as long as you continue with in your current position.  You will not be able to discontinue membership unless you terminate employment.
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